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Labour law amendments for Different States 
 

Name of 
State 

Key Labour law amendments Notified on / 
Effective 
from 

Valid till Source 

Maharashtra 1. Exemption under Factories Act, 1948: 
Total number of working has been extended 
from current 8 hours to 12 hours and the 
spread over should not exceed 13 hours a 
day. The total number of overtimes should 
not exceed 115 hours in a quarter and 
workers should not be allowed to work 
overtime for more than 7 days at a stretch. 
 
2. Filing of consolidated annual return under 
various labour laws: 
The  Maharashtra Labour Department has 
extended the timeline for filing consolidated 
annual returns under the provisions of the 
Maharashtra Shops and Establishments 
(Regulation Of Employment And Conditions 
Of Service) Act, 2017 and various other 
labour laws for the year 2019, from 1st 
March, 2020 to 31st July, 2020. 

3rd April, 
2020  
 
 
 
 
 
 
 
20th April, 
2020 

30th June, 

2020 

 

 

 

 

 

31st July, 
2020 

Maharashtra 
Factory 
Exemption 
 
 
 
 
 
 
Consolidated 
Annual Return 
Filing Extension 

Gujarat 1. Exemption under Factories Act, 1948: 
i. Increased maximum permissible hours of 
daily work to 12 hours and the maximum 
permissible weekly hours to 72 hours; 
ii. The periods of work for adult workers in a 
factory each day shall be fixed so that the 
period of work does not exceed 6 hours and 
no worker is engaged for more than 6 hours 
before he has had an interval for rest of at 
least half an hour; 
iii. Female workers not allowed or required 
to work in a factory between 7:00 PM to 6:00 
AM; 
iv. Wages must be in a proportion to the 
existing wages (For instance, if wages for 8 
hours are 80 Rupees, then proportionate 
wages for 12 hours will be 120 Rupees). 
 
2. Relaxation Under Contract Labour 
(Regulation and Abolition) Act, 1970: 
section 13(3) of the Contract Labour 
(Regulation and Abolition) Act, 1970 and Rule 
27 and Rule 29 of the Contract Labour 
(Regulation and Abolition) (Gujarat) Rules, 
1972 shall not apply up to 15th May 2020 to 
the Contractors whose License renewal falls 
in the month of March, April and May 2020, 
thereby granting an extension invalidity of 

20th April, 
2020 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
4th April, 
2020  
 
 
 
 
 
 
 
 

19th July, 
2020 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
15th May, 
2020 
 
 
 
 
 
 
 
 

Gujarat 
Factories 
Exemption 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Contract Labour 
License Renewal 
Exemption, 
Gujarat 
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license and relaxing the requirement of 
renewal till 15th May, 2020.  
 
3. Testing, Examination and inspection 
timelines extended: -  
Gujarat Government has extended the due 
date for purposes of carrying out tests, 
examinations and inspections required to be 
done in a factory under the Factories Act 
1948 up to 15th May 2020. 

 
 
 
4th April, 
2020  

 
 
 
15th May, 
2020 

 

 

Gujarat 

Factories Act 

testing 

extension  
 

Goa Exemption under Factories Act, 1948: 
i. Government of Goa has exempted adult 
workers working in all of the factories 
situated in the State of Goa, who are not 
holding positions of supervision or 
management and/or not employed in a 
"confidential position". 
ii. The Government has exempted the usual 
“8 hours of working per day” as per Factories 
Act, 1948 for the next 3 months to allow 
“maximum 12 hours of working per day” for 
all essential goods manufacturing and 
distribution factories (All categories of 
factories exempted by Government of 
Rajasthan (GOR)/ Government of India 
(GOI)). Also, the Order directs that there will 
be overtime paid for the additional 4 hours 
per day subject to an overtime limit of 24 
hours per week.   
 
(Note: the instructions issued by the Ministry 
of Home Affairs, Government of India and 
the Government of Goa from time to time 
regarding COVID-19 pertaining to social 
distancing, sanitization, etc. shall be strictly 
followed.) 

7th May, 
2020 

31st July, 
2020 

Factories Act 
Exemption in 
Goa 
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Madhya 
Pradesh 

1. Exemption under Factories Act, 1948: 
i. No adult worker shall be allowed or 
required to work in a factory for more than 
12 hours in any day and 72 hours in any 
week. 
ii. The periods or work of adult workers in a 
factory each day shall be fixed that no period 
exceeds 6 hours and that no worker shall 
work for more than 6 hours before he has 
had an interval for at least 30 minutes. 
iii. Over time wages shall be paid as provided 
under section 59* of the Act. 
iv. In exercise of powers under the Factories 
Act, 1948, the State Government has notified 
to recognize the Third Party Certification for 
non-hazardous category factories employing 
up to 50 workers as per the Business Reform 
Action Plan, 2016 under the Industrial Policy 
and Promotion, Ministry of Commerce and 
Industries, Government of India. Such 
factories which submits the certification 
report carried out by a third party authorised 
by the Labour Commissioner, Madhya 
Pradesh regarding compliances under the 
Factories Act, 1948 to the Inspector (having 
jurisdiction) before 31st of January of every 
year will be exempted from routine 
inspection process, provided that inspection 
of such factories will only be carried out with 
prior permission of the Labour Commissioner 
(MP) in case of serious / fatal accident or 
complaint information received. The 
factories who fail to submit their compliance 
certification report before the deadline of 
31st January of every year will not be 
entitled for such exemption. 
 
 
 
2. Contract Labour (Regulation and 
Abolition) Madhya Pradesh Rules, 1973: 
Application for grant of license is made 
available online. With the amendment, the 
applications will not be personally delivered 
or sent by post. Further, the license granted 
will be valid for the period of the contract for 
which the application is made. 
 
3.Industrial Disputes Act, 1947  
The State Government has exempted 
industries in the state from provisions of the 
Act [except provisions of Chapter V-A (Lay off 

24th April, 
2020 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
5th May, 
2020 
 
 
 
 
 
 
 
5th May, 
2020 
 
 

24th July, 
2020 (up to a 
period of 3 
months from 
24th April, 
2020) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
No end date 
specified 
 
 
 
 
 
 
 
Exemption to 
new 
industries 
which start 

MP Factories Act 
exemption 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
MP Contract 
Labour 
Amendment 
 
 
 
 
 
 
MP Industrial 
Dispute 
Amendment 
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& retrenchment) & Section 25-N (Conditions 
precedent to retrenchment), Section 25-O 
(Procedure for closing down and 
undertaking), Section 25-Q (Penalty for lay-
off and retrenchment without previous 
permission) and Section 25-R (Penalty for 
closure) of Chapter V-B] for next 1000 days 
from the date of this notification subject to 
the condition that adequate provisions are 
made by such industries for investigation and 
settlement of industrial disputes of workmen 
employed by them.  
(Note: This will be applicable to all new 
industries registered in the Factories Act, 
1948 and start production for the first time in 
the next 1000 days after this notification.) 
 
4. Madhya Pradesh Industrial Relations Act, 
1960: 
State Government has directed that the 
provisions of the Act will not apply to various 
industries like textile, including cotton silk, 
artificial silk, staple fibre, jute and carpet, 
iron and steel, electronic goods, cement, 
chemical and related products industry. 
 
5. Madhya Pradesh Professional Tax Act, 
1995: 
i. Employers due to pay tax by 10th April, 
2020 may make such payment by 30th April 
2020 and the delay will not attract any 
penalty. 
ii. Employers who are to file the returns by 
15th April, 2020 can file such return before 
5th May, 2020 without attracting any 
penalty. 
 
 
6. Amendment to Madhya Pradesh Factories 
Rules, 1962: 
In a Gazette Notification dated 15th May, 
2020 the Madhya Pradesh Labour 
Department has rolled out amendments to 
the Madhya Pradesh Factories Rules, 1962. 
With the amendment coming into force, an 
occupier or manager of a factory has to 
electronically upload the return.  
 
Unlike the previous position, instead of 
annual and half yearly returns, the manager/ 
occupier has to now upload only one unified 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
5th May, 
2020 
 
 
 
 
 
 
 
30th March, 
2020 
 
 
 
 
 
 
 
 
 
 
15th May, 
2020 

production 
for the first 
time in the 
next 1000 
days. 
 
 
 
 
 
 
 
 
 
 
 
 
No end date 
specified 
 
 
 
 
 
 
 
Exemption 
granted to 
employers 
wherein 
return has to 
be filed 
within 5th 
May, 2020 
 
 
 
 
No end date 
specified. It is 
an 
amendment 
to the Rules.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
MP Industrial 

Relations Act, 

Amendment 

 
 
 
 
 
Professional Tax 
Payment 
Extension 
 
 
 
 
 

 

 

Amendment to 

the Madhya 

Pradesh 

Factories Act 
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return, on an annual basis on or before 1st 
February, every year. 
 
The annual return mentioned above has to 
submitted in the official web portal by 
providing the requisite information. 
 
Please note that if the occupier/manager has 
already furnished returns in the web portal 
under the provisions of the Labour Laws 
(Exemption from furnishing Returns and 
maintaining Registers by certain 
Establishments) Amendment Act, 2014, he 
will not be required to furnish returns under 
this Rule.  

Odisha Exemptions under Factories Act, 1948: 
The Government notified that factories in 
Odisha will be exempted from provisions 
relating to weekly hours, daily hours, interval 
for rest etc. of adult workers for a period of 3 
months and 12 hour shift is allowed in this 
period of three months and 12 hour shift is 
allowed in this period with the following 
conditions: 
 
1. No adult worker shall be allowed or 
required to work in a factory for more than 
12 hours in any day and 72 hours in any 
week. 
 
2. The period of work of adult workers in a 
factory each day shall be so fixed that no 
period shall exceed six hours and that no 
worker shall work for more than six hours 
before he had an interval or rest of at least 
half an hour. 
 
3. The total spread over shall not exceed 13 
hours. 
 
4. No female workers shall be allowed or 
required to work in a factory between 7pm 
to 6 am unless specifically permitted by 
government. 
 
5. Additional four hours of overtime wages 
per day shall be paid as prescribed under 
Section 59 of the Factories Act, subject to an 
overtime limit of 24 hours per week. 

8th May, 2020 8th August, 
2020 

Exemption 
under Factories 
Act, 1948: 
Odisha 
Government  
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Uttarakhand 1. Exemptions under Factories Act, 1948: 
Uttarakhand Govt. vide notification dated 
28th April, 2020 has gone ahead and 
announced exemptions of extending working 
hours for optimum utilization of labour in the 
factories which have been allowed to 
operate. 
 
The provisions which are being exempted are 
as follows: 
 
Section 51- Prescribes a maximum of forty-
eight (48) hours of weekly work; 
 
Section 54 - Prescribes a maximum of nine 
(9) hours of daily work; 
 
Section 55 – Intervals for rest for adult 
workers. 
 
Section 56 - Prescribes the periods of work to 
be arranged so that it does not spread over 
more than 10.5 hours a day (inclusive of 
intervals for rest). 
 
The conditions which needs to be fulfilled for 
enjoying this exemption are as follows: 
 
i. Total number of hours of daily work cannot 
exceed eleven (11) hours, overtime of 3 
hours per day is allowed which will be paid as 
provided under Section 59* of the Act; 
ii. Those working both shifts will work 
maximum days a week and the maximum 
limit of overtime is 18 hours; 
iii. This notification is applicable for 
industries which have been permitted by the 
State Government;  
iv. No one will be retrenched by the 
employer for laxity; 
v. The notification will remain in effect for 3 
months. 
Please note that the above-mentioned 
exemption will not provide any immunity 
from any other section or rules of the Act or 
any other State / Central Government 
legislation.  

28th April, 
2020 

28th July, 
2020 

Uttarakhand 
Factories Act 
exemption  
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Assam  Exemptions under Factories Act, 1948: 
i. The total hours of work in one day shall not 
exceed 12 hours. 
ii. The spread over including interval in a day 
shall not exceed 13 hours.  
ii. The employer and employee can mutually 
decide to extend the working hours, but it 
should not be more than 12 hours a day 
subject to payment of overtime wages.  
iii. The Mutual Agreement shall be valid for 3 
months. 

8th May, 
2020 

8th August, 
2020 

Assam Factories 
Act exemption 

Punjab Exemptions under Factories Act, 1948: 
In a Notification dated 20th April, 2020 the 
Labour Department of Punjab (“Punjab”) has 
extended the working hours of factories that 
have been allowed to operate during the 
period of lockdown that has been extended 
till 3rd May, 2020 in order to maximise 
utilisation of labour. 
 
Key Takeaways: 
 
i. The total number of hours of work allowed 
will be a maximum of 12 hours instead of the 
9 hours provided under *Section 54 of the 
Factories Act, 1948 (“Act”). 
ii. The spread-over must not exceed 13 hours 
a day instead of a maximum of 10 and a half 
hours as provided under **Section 56 of the 
Act. 
iii. For additional hours of work, the workers 
will be provided wages at the rate of twice of 
his ordinary rate of wages as provided for 
overtime under ***Section 59 of the Act. 
iv. All precautionary measures of sanitisation 
and principles of social distancing and less 
contact must be strictly adhered to.       
 
The order will remain in force till 20th July, 
2020 i.e. for a period of 3 months from the 
date of its publication 

20th April, 
2020 

20th July, 
2020 

Punjab Factories 
Act exemption 
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Haryana  Exemptions under Factories Act, 1948: 
Haryana Govt. vide notification dated 29th 
April, 2020 has gone ahead and announced 
exemptions of extending working hours for 
optimum utilization of labour in the factories 
which have been allowed to operate. 
 
The provisions which are being exempted are 
as follows: 
 
Section 51- Prescribes a maximum of forty-
eight (48) hours of weekly work; 
 
Section 54 - Prescribes a maximum of nine 
(9) hours of daily work; 
 
Section 56 - Prescribes the periods of work to 
be arranged so that it does not spread over 
more than 10.5 hours a day (inclusive of 
intervals for rest). 
 
The conditions which needs to be fulfilled for 
enjoying this exemption are as follows: 
 
i. Total number of hours of daily work cannot 
exceed twelve (12) hours; 
ii. the spread over, inclusive of intervals for 
rest, shall not exceed thirteen (13) hours in 
any one day; 
iii. the total number of hours of work in any 
week, including overtime, shall not exceed 
sixty (60);  
iv. no worker shall be allowed to work 
overtime, for more than seven (7) days at a 
stretch and the total number of hours of 
overtime work in any quarter shall not 
exceed seventy-five (75); 
v. over time wages shall be paid as provided 
under Section 59* of the Act; and 
vi. instructions issued by Government of 
India and Government of Haryana with 
regard to COVID-19 including sanitization, 
social distancing etc. needs to be followed. 
 
Please note that the above-mentioned 
exemption will not provide any immunity 
from any other section or rules of the Act or 
any other State / Central Government 
legislation.  
 
These exemptions will be valid till 30th June, 
2020.   

29th April, 
2020 

30th June, 
2020 

Haryana 
Factories Act 
exemption 
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Himachal 
Pradesh 

Exemptions under Factories Act, 1948: 
The exemption is granted by extending the 
working hours in factories and is subject to 
fulfilling the following conditions: 
 
i. No adult worker will be allowed or required 
to work in a factory for more than 12 hours 
in any day and 72 hours in any week. 
ii. The periods of work of adult workers in a 
factory each day will be fixed in such a 
manner that no period should exceed 6 
hours and no worker should work for more 
than 6 hours and the worker must have an 
interval of at least half an hour. 
iii. Wages in respect of increased working 
hours as a result of this exemption must be 
in proportion to existing minimum wages 
fixed by Government of Himachal Pradesh 
under Minimum Wages Act, 1948. 

21st April, 
2020 

20th July, 
2020 

Himachal 
Pradesh 
Factories Act 
exemption 

Karnataka 1. Changes under Karnataka Tax on 
Professions, Trades, Callings and 
Employments Act, 1976 
Government of Karnataka has extended the 
time limit for the same under the Karnataka 
Tax on Professions, Trades, Callings and 
Employments Act, 1976 (Act) through 
amendments with regard to the following:  
1. Employers furnishing monthly statement 
on the salary and wages paid, and the 
amount of tax deducted in respect thereof 
during the immediately preceding month; 
and 
 
2. Payment of tax by enrolled persons. 
 
i. Employers are required to furnish a 
statement showing the salaries and wages 
paid and the amount of tax deducted for a 
particular month, within 20 days of the 
following month. 
 
A new proviso has been added to Section 6A 
(1) of the Act, which allows employers to 
furnish the above-mentioned statement for 
the salaries / wages paid and taxes deducted 
for the month of March, 2020, on or before 
20th May, 2020. 
 
ii. Professional tax needs to be paid and 
return filed for the same by an enrolled 
person (enrolled before the commencement 
of a year), before 30th April of such year. 

16th April, 
2020 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

30th May, 
2020 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Karnataka P-Tax 
amendment 
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ii. A new proviso has been added to Section 
10 (2) of the Act by virtue of which, for the 
financial year 2020-21, the timeline for 
payment of professional tax has been 
extended to before the 30th day of May, 
2020. 
 
2. Exemption under Factories Act, 1948: 
In an Order dated 22nd May, 2020 the 
Government of Karnataka has granted 
exemption to factories by extending the 
working hours in factories.  
 
i. No adult worker will be allowed to work in 
a factory for more than 10 hours in any day 
and 60 hours in any week. 
 
ii. Provisions of overtime wages will continue 
to apply without any changes. 

 
 
 
 
 
 
 
 
22nd May, 
2020 

 
 
 
 
 
 
 
 
21st August, 
2020 

 
 
 
 
 
 
 
 
Exemption 
under Factories 
Act 

West Bengal Amendment to West Bengal State Tax on 
Professions, Trades, Callings and 
Employments Rules, 1979: 
With the new amendment, a registered 
employer who is required to pay tax under 
sub rule(3), can now pay the amount of tax 
payable during the months of April, 2020 to 
June, 2020, within the 30th day of June, 
2020. 
 
Last date of filing Form-III Y.E. 31.03.2020 has 
been extended : 
Last date of transmission of data 
electronically of that return as specified now- 
30.06.2020 
 
Last date of furnishing paper form of that 
return as specified now- 07.07.2020 

8th April, 
2020 

30th June, 
2020 

WB P-Tax 
amendment 1 
 
 
 
WB P-Tax 
amendment 2 
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Bihar 1. Exemptions under Factories Act, 1948: 
 
The exemption is granted to all the factories 
in Bihar registered under the Factories Act, 
1948 by extending the working hours in 
factories and is subject to fulfilling the 
following conditions: 
 
1. No adult worker will be required/ allowed 
to work in a factory for more than 12 hours 
in a day and 72 hours in a week.  
 
2. Period of work of an adult worker in a 
factory must be fixed in such a manner that 
no period exceeds 6 hours and no worker 
works for more than 6 hours without an 
interval of at least 30 minutes. 
 
3. Overtime wages have to be paid as per 
*Section 59 of the Factories Act, 1948. 
 
______________________ 
Section 59 of the Act deals with : Extra wages for 
overtime 
 
 

2. Amendment to Bihar Industrial 
Employment (Standing Orders) Rules, 1947: 
 
In a Notification dated 15th May, 2020 the 
Labour Department, Bihar (“Department”) 
has issued the Bihar Industrial Employment 
(Standing Orders) (Amendment) Rules, 2020 
(“Amendment”) in order to further amend 
the Bihar Industrial Employment (Standing 
Orders) Rules, 1947 (“Principal Rules”). 
 
The Amendment will become effective on 
the date of its publication in the Official 
Gazette.  
 
Key Takeaways: 
 
1. Prohibition on converting permanent 
workmen to fixed term employees: 
 
The amendment inserts a new rule, Rule 3A. 
The newly inserted rule states that from the 
date on which the Amendment becomes 
effective, employers of an industrial 
establishment will be prohibited form 
converting the post of permanent workmen 

15th May, 
2020 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Notification 
dated 15th 
May, 2020- 
To be 
effective on 
its final 
publication in 
the Official 
Gazette 

15th August, 
2020 (The 
Notification is 
valid for a 
period of 3 
months from 
the date of 
publication of 
the 
Notification 
in the Bihar 
Gazette) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
No end date 
specified. It is 
an 
amendment 
to the Rules  

Bihar Factories 
Exemptions 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Bihar Standing 
Order Rules 
Amendment 
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in his establishment to fixed term 
employment. 
 
2. Amendment in Appendix A of the Principal 
Rules: 
 
Appendix A lays down the subjects on which 
the Model Standing Order can be drafted: 
 
i. Fixed term employment has been covered 
under the purview of classification of 
workers and has been defined as a workman 
who has been engaged on the basis of 
written contract of employment for a fixed 
period. However, his hours of work, wages 
and allowances will not be less than that of a 
permanent workman. Moreover, such 
employee will be eligible for all statutory 
benefits available to a permanent workman 
according to the period of service rendered 
by him even if the period of employment 
does not extend to the qualifying period of 
employment under the Statute.  
 
ii. With the insertion of fixed term 
employment, the mode of termination of 
employees has also been amended.  
a. The Amendment does away with the 
requirement of terminating an employee 
(temporary workman whether monthly 
rated, weekly rated or piece rated or 
probationers or badly workmen) through 
notice of termination. 
 
Further, the amendment adds that in cases 
of fixed term employment, the employee will 
not be entitled to any notice or pay in lieu 
thereof, if his services are terminated as a 
result of non-renewal of contract or 
employment or on the expiry  of such 
contract period without it being renewed. 
 
b. However, termination of employment will 
be done subject to the provisions of the 
Industrial Disputes Act, 1947. 
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Uttar 
Pradesh 

Labour Law Ordinance: 
The Information and Public Relations 
Department, Uttar Pradesh in a press release 
dated 6th May, 2020 has informed that the 
Council of Ministers under the Chairmanship 
of Uttar Pradesh Chief Minister Yogi 
Adityanath has approved the Ordinance on 
grant of temporary exemption from 
applicable labour regulations, 2020. 
 
This is being done in a way to temporary 
grant exemptions to labour laws for new 
industries establishing in the state. 

Press Release 
dated 6th 
May, 2020 

3 Years Uttar Pradesh 

Labour Law 

Ordinan 
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Consolidated Annual Return Filing Extension

 



 

© Lexplosion Solutions Private Limited | Private & Confidential P a g e  | 17 

 

 

 

  



 

© Lexplosion Solutions Private Limited | Private & Confidential P a g e  | 18 

Contract Labour License Renewal Exemption, Gujarat  
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Gujarat Factories Act testing extension 
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Gujarat Factories Exemption Notification 
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Factories Act Exemption in Goa
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Contract Labour Amendment, Madhya Pradesh
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Professional Tax Payment Exemptions
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Amendment to the Madhya Pradesh Factories Act
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Exemption under Factories Act, 1948: Odisha Government 
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MP Contract Labour Amendment 
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