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INDUSTRIES, ENERGY, LABOUR AND MINING DEPARTMENT

Madam Cama Marg, Hutatma Rajguru Chowk,
Mantralaya, Mumbai 400 032, Dated the 30th April, 2026.

NOTIFICATION
OCCUPATIONAL SAFETY, HEALTH AND WORKING CONDITIONS CODES, 2020.

No. Misc-1026/C.R.14/Lab-10.—The following draft of rules which the Government of
Maharashtra, proposes to make it exercise of the powers conferred by sections 133 and 135 of the
Occupational Safety, Health and Working Conditions Code, 2020 (37 of 2020) and of all other powers
enabling it in that behalf and in supersession of the Working Journalists (Conditions of service) and
Miscellaneous Provisions Rules, 1957 made under the Working Journalists (Conditions of Service)
and Miscellaneous Provisions Act, 1955 (45 of 1955), the Motor Transport Workers Rules, 1962 made
under the Motor Transport Workers Act, 1961 (27 of 1961), Beedi and Cigar Workers (Conditions
of Employment) Rules, 1968 made under the Beedi and Cigar Workers (Conditions of Employment)
Act, 1966 (32 of 1966), the Contract Labour (Regulation and Abolition) Central Rules, 1971 made
under the Contract Labour (Regulation and Abolition) Act, 1970 (37 of 1970), the Sales Promotion
Employees (Conditions of Service) Rules, 1976 made under the Sales Promotion Employees (Conditions
of Service) Act, 1976 (11of 1976), the Inter-State Migrant Workmen Regulation and Employment
and Conditions of Service) Central Rules, 1979 made under the Inter-State Migrant Workmen
(Regulation of Employment and Conditions of Service) Act, 1979 (30 of 1979), the Cine-Workers and
Cinema Theatre workers (Regulation of Employment) Rules, 1984 made under the Cine-Workers
and Cinema Theatre Workers (Regulation of Employment) Act, 1981 (50 of 1981) and the Building
and Other Construction Workers (Regulation of Employment and Condition of Services) Rules,
1998 made under the Building and Other Construction Workers’ (Regulation of Employment and
Conditions of Service) Act, 1996 (27 of 1996), is hereby published as required by sub-section (1) of
section 133 and sub-section (1) of section 135 of the said Code, for the information of all persons likely
to be affected thereby; and notice is hereby given that the said draft will be taken into consideration
by the Government of Maharashtra, after the expiry of forty-five days from the date of publication
of this notification in the Maharashtra Government Gazette.

2. Any objection or suggestion, which may be received by Labour Commissioner
Maharashtra State, C-20, Block E, Bandra-Kurla Complex, Bandra East, Mumbai-400051 or on
email mh.labourcodes.rules@gmail.com, from any person with respect to the said draft before the
expiry of the above mentioned period, will be considered by the Government.

CHAPTER -1
PRELIMINARY

(1) Short title- These rules may be called the Maharashtra
Occupational Safety, Health and Working Conditions (Labour)
Rules, 2026.

2. Definitions: (1) In these rules, unless the context otherwise

requires,-

(a) “Appellate Officer” means officer as notified by the Government
of Maharashtra under section 4;

(b) “Board” means the Maharashtra Occupational Safety and Health
Advisory Board constituted under section 17;

(¢) “Central Labour Codes” means Occupational Safety, Health and
Working Conditions Code, 2020; Code on Social Security, 2020;



(d)
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(h)
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(k)
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Industrial Relations Code, 2020 and Code on Wages, 2019;
“Code”means the Occupational Safety, Health and Working
Conditions Code, 2020 (27 of 2020);

"family", when used in relation to a worker, means—

(i)  spouse;

(ii)  children including adopted children of the worker who are
dependent upon him and have not completed the age of
eighteen years; and

(iii) dependent grand parents, parents (including father-in-law
and mother-in-law of a woman employee), widowed
daughter and widowed sister dependent upon such worker.
Explanation.—For the purposes of this clause, dependents
whose income from all sources exceeds five lakh rupees
shall be excluded from the definition of family;

(iv) a child who is infirm by reason of any physical or mental
abnormality or injury and is wholly dependent on the
earnings of the employee, so long as the infirmity continues;

“Forms” means Forms appended to these rules;

“Government” or “State Government” means the Government of

Maharashtra;

“Manager” means the person responsible to the employer or

occupier for the working of the establishment for the purposes of

the Code;

“Portal” means a portal of the State Government;

“quarter” means the period of three consecutive months beginning

on the 1%day of January, the 1¥day of April, the 1*day of July or

the 1%day of October;

“registering officer” means an officer of the Labour

&\
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Commissionerate appointed by the State as a registering officer for
purpose of these rules;
() “section” means section of the Code;
(m) “Year” means the period of twelve months beginning from 1% day of
January in any year.
(2) Words and expressions used in these rules and not defined therein, but are
defined in the Code, shall have the same meanings as are respectively assigned

to them in the Code.

CHAPTERII
REGISTRATION
3. Application for registration under section 3.- (1) (i) The employer seeking

registration for an establishment of Building and other construction work, Cine
work (Audio visual work), Motor transport work, Plantation, Contract labour
and any other establishment (other than factory, mines and minor ports) not
already registered, shall apply electronically in Form-I, by giving details about
the establishment, and uploading documents related to registration of the
establishment, proof of identity and address of the employer(s) as specified in
the said Form to the registering officer of the area in which the establishment
sought to be registered is located. The said Form shall be signed digitally on the
portal. The applicant shall be responsible for veracity of all information
submitted in the application.
(ii) Every application shall be accompanied by an undertaking in Annexure—A
on establishment’s letter head duly signed by the employer or occupier or owner
regarding the matter about non-engagement of contract labourers in core activity
of the establishment and he shall upload the same on the portal.
(iii) Every online application of the registration shall be accompanied by,-

(a) self-declaration in Annexure-B;

(b) self-declaration for self attestation in Annexure-C.

(iv)The Permanent Account Number (PAN) of the applicant or Tax Deduction
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Account Number (TAN) of the establishment allotted under the Income Tax
Act, 1961 or any other unique number allotted to the establishment under any
other Act for the time being in force or any other particular furnished in the

Form, may be verified online.

(2) Fees for registration-(i) The fees to be paid through e-payment for the grant
of a certificate of registration under this rule shall be as given in the following

table, namely:-

TABLE
Sr.No Number of Employees Fees
proposed to be
employed in the
establishment on any
day
(@) 2 3)

1 Upto to 50 Rs. 500
2 51to 100 Rs. 1000
3 101 to 300 Rs. 5000
4 301 and above Rs. 10000

(ii) Late Fees :- Where an employer has not submitted his application for
registration within sixty days as required under sub-section (/) of section 3, then
he shall submit the application for registration alongwith late fee as given in the

following table, namely:-

TABLE
Sr.No. Period of delay Percentage of fees
@ 2 (©)]
1 Up to 30 days 25 %
2 Up to 60 days 50 %
3 Up to 90 days 750,
4 Beyond 91 days 100 %

Part I-L Ext. No. 49.indd — 22
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(3) (i) The certificate of registration shall be issued in Form-II, electronically
immediately if the application is complete in all respects but not later than
seven working days from the date of submission of complete application,
failing which such establishment shall be deemed to have been registered
and the certificate of registration shall be auto generated :-

Provided that in exceptional circumstances the State Government
may, for such period, by notification, as specified therein dispense with
requirement of electronic registration, in respect of establishment or class
of establishment, for part or whole of State, and submission of application
in Form-I so provided, may be allowed.

(ii) The certificate of registration shall be non-transferable and a copy of the
certificate of registration shall be displayed in the premises of the
establishment at the conspicuous place electronically and on its official

website, if any,

(4) The registering officer under the Code may direct the employer who fails to
comply with the requirements of sub-rule (7), comply with such requirements
within the time stated in such direction and such employer shall, thereupon
comply with the instruction issued by the officer in this behalf.

(5) The employer in respect of establishment already registered under the
Buildings and Other Construction Workers (Regulation of Employment and
Condition of Services) Act, 1996, the Inter-State Migrant Workmen (Regulation
of Employment and Conditions of Services) Act, 1979, the Beedi and Cigar
Workers (Conditions of Employment) Act, 1956, the Motor Transport Workers
Act, 1961 and the Contract Labour (Regulation and Abolition) Act, 1970, for
the time being in force, shall apply electronically on the portal within six months
from the date on which the Rule shall come into force.

(6) The employer shall quote the Registration Number on all documents
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prepared or completed by him in connection with the Code or Rules or
Regulations or Scheme, as the case may be, made thereunder and in all
correspondence with the office concerned.
(7) Any change in the ownership, management or any particulars furnished in
the Registration Form submitted on the specified portal, shall be updated on the
portal by employer within thirty days of such change.
(8) The employer of an establishment to which the provisions of the Code
apply and whose business activities are in process of closure, may apply for
cancellation of registration online on the portal after giving complete details of
the dues payable under the Central Labour Codes and rules made thereunder:
Provided that, no such application for cancellation of registration shall be
entertained unless the occupier has furnished all statutory returns, paid all
statutory dues under the Central labour Codes and any other Central and State
labour laws in force in accordance with the law applicable for the time being
and submitted a self-certification to that effect alongwith the application.
(9) The registering officer shall maintain a Register of Establishment
electronically in Form-III showing the particulars of establishment in relation to
which certificate of registration have been issued by him.
(10) Any registration obtained by providing wrong information shall be liable
to be cancelled provided that establishment has been given an opportunity to
show cause within a period of 30 days, electronically or by registered post or

by speed post, as to why the certificate of registration should not be cancelled.

4.Notice of commencement or cessation of operation under section 5.-

The employer shall, within thirty days of the commencement and
completion of any work, intimate to the Inspector-cum-Facilitator having
jurisdiction in the area where the proposed establishment is situated or as the
case may be, the work is to be executed, intimating the actual date of the

commencement, completion of work and cessation of establishment as the case

Part I-L Ext. No. 49.indd — 22a
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may be, in FORM-IV electronically and the same shall be auto-shared to
Employees' Provident Fund Organization (EPFO) and Employees' State
Insurance Corporation (ESIC).

CHAPTER-III
DUTIES OF EMPLOYER AND EMPLOYEE

5. Annual health examination of employees under clause (c) of sub-section (1)
of section 6.-Every employer of Building and other construction work, Cine
work (Audio visual work), Motor transport work, Plantation and Beedi cigar
work establishment shall arrange to conduct free of cost medical examination
for every employee within thirty days from the date of employment and
thereafter annually by qualified medical practitioner as per proforma in FormV
and Form VI, respectively. The Medical Certificate shall be submitted by the
qualified medical practitioner to the concerned employer, and the same shall be
produced to the Inspector-cum-Facilitator as and when demanded.

6. Letter of appointment to employee under clause (f) of sub-section (1) of
section 6.-No employee shall be employed in any establishment unless he has
been issued a letter of appointment in Form-VII:

Provided that, an employee who has not been issued an appointment letter
containing the required particulars, shall be issued an appointment letter within
three months of coming into force of these rules.

7. Notice of accidents, dangerous occurrences and certain diseases under
sections 10, 11 and section 12 and remedial action under section 14.- (1)
Where at any place in an establishment other than factory and minor ports an
accident, dangerous occurrence or certain diseases occurs which results in the
death of any person (fatal accident), the employer or occupier or manager of the
establishment shall forthwith send a notice thereof in Form-VIII electronically
and inform by telephone, special messenger, electronic mail (email) or short

message service (sms) to the Chief Inspector-cum-Facilitator and Inspector-
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cum-Facilitator and District Magistrate or Sub-Divisional Officer and the
officer-in-charge of the nearest police station; and the family members or kin of
the injured or deceased person within twelve hours:

Provided that, if in case of fatal accident or dangerous occurrence, death

occurs to any person injured by such accident or dangerous occurrence after the
notices and reports have been sent by the employer or occupier or manager of
the establishment then the employer or occupier or manager shall forthwith send
a notice to the authorities and also have this information confirmed in writing
within twelve hours of the death.
(2) Where at any place in an establishment other than factory and minor ports an
accident occurs which results in bodily injury (non fatal) by reason of which the
person injured is prevented from working for a period of forty eight hours or
more immediately following the accident, the employer or occupier or manager
of the establishment shall forthwith send a notice in Form-VIII within twelve
hours after the completion of forty eight hours, electronically to the Inspector-
cum-Facilitator:

Provided that, if the period of disability from working for forty eight hours
or more referred above does not occur immediately following the accident, or
the dangerous occurrence, but later on occurs in more than one spell, the report
referred, shall be sent to the Inspector-cum-Facilitator in Form-VIII within
twelve hours following the hours when the actual total period of disability from
working resulting from the accident or the dangerous occurrence becomes forty-
eight hours.

(3) On receipt of information from the employee relating to the existence of an
imminent danger to their safety and health under section 14, the employer or
occupier or manager of the establishment shall take immediate remedial action
in this regard. The employer or occupier or manager of the establishment,

whether satisfied or not, shall send a report forthwith of such actions taken, to

W3
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the Inspector-cum-Facilitator electronically or by registered post or Speed Post.

(4) (1) A notice in the following format shall be sent forth electronically, to the
Inspector-cum Facilitator or Chief Inspector-cum-Facilitator, by the employer or
occupier or manager of an establishment in which there occurs any disease as

notified under the Third Schedule to the Code.

NOTICE OF DISEASE
1. Name and address the employer or Occupier or Manager
Name and address of establishment:

Nature of establishment:

Sl

Details of Patient:

(a) Name of Patient:

(b) Worker number of Patient:

(c) Address of patient:

(d) Precise occupation of patient:
Nature of disease from which patient is suffering:
Date of detection of disease:

Details of medical practitioner:

® N Sown

Has the case been reported to the Medical Officer:

Date: Signature of employer or occupier or manager

(i1) If any qualified medical practitioner attends on a person who is or has been
employed in an establishment and who is or is believed by the qualified medical
practitioner to be suffering from any disease specified in the Third Schedule to
the Code, the qualified medical practitioner shall without delay send a report in

writing to the office of the Chief Inspector-cum-Facilitator stating-
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(a)The name and full postal address of the patient,
(b) The disease from which he believes the patient to be suffering, and

(c) The name and address of the establishment in which the patient is or

OCCUPATIONAL SAFETY AND HEALTH ADVISORY BOARD

was last employed.

CHAPTER-1V

8.State Occupational Safety and Health Advisory Board under

section 17.- (1) Constitution of the Board.- The Maharashtra

Occupational Safety and Health Advisory Board shall consist of the

following, namely:-

)Additional Chief Secretary or Principal Secretary or | Ex officio
(a) | Secretary of the Labour Department of the Government of | Chairperson
Mabharashtra;
Commissioner of Labour, Government of Maharashtra; Ex officio
(b) Member
Chief Inspector cum Facilitator, Government of | Ex officio
(c) | Maharashtra; Member
Secretary cum Chief executive Officer, Maharashtra | FEXx officio
(d) | Building and Other Construction Workers Welfare Board, Member
Representative of Director General, Employee’s State | Ex officio
(e) | Insurance Corporation; Member
Director of Health Services, Government of Maharashtra; Ex officio
) Member
Five representative of employers (one representative of | Member
(g) | Builder or Developer);
Five representative of employees (one representative of | Member
(h) | Construction Labour);
A representative of professional body associated with the | Member
(i) | matter for which standards, rules, policies being framed;
A eminent person connected with the field of Occupational | Member
(/) | Safety and health, or representatives from reputed research
institutions or similar other discipline;
Joint Secretary or Deputy Secretary of the Labour | Ex officio
(k) | Department of the Government of Maharashtra. Member-
Secretary.
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Non-Official members.- The members of the State Board referred to in
clauses (g),(h), (i) and (j) of sub-rule (1), shall be nominated by the State
Government. The term of the non-official Members shall be of three years.
Meeting of the Board and Quorum.-

(a) The Board shall meet at least once in a six month or may meet, as often
as necessary at such time and place as the Chairperson may fix in this
behalf:

Provided that, the Chairperson shall, within fifteen working days of the
receipt of a requisition in writing from not less than one third of the
members of the Board, call a special meeting thereof.

(b) No business shall be transacted at any meeting unless at least two-third
members are present, and at least one member each representing employers
and employees:

Provided that, if at any meeting less than two-third members are present
the Chairperson may adjourn the meeting to another date informing
members present and giving notice to the other members that he proposes to
dispose of the business at the adjourned meeting whether there is a
prescribed quorum or not, and it shall thereupon be lawful for him to dispose
of the business at the adjourned meeting irrespective of the number of
members attending:

Provided further that, when the Chairperson calls a meeting for
considering any matter which in his opinion is of urgent nature, notice of not

less than seven working days shall be deemed sufficient.

(4) Resignation.- A member of the Board, not being an ex officio member, may

resign his office by a letter in writing addressed to the Chairperson of the

Board.

(5) Cessation of membership.- If any member of the Board, not being an ex

officio member, fails to attend three consecutive meetings of the Board,
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without obtaining the leave sanctioned by the Chairperson of the Board for

such absence, he shall cease to be a member of the Board:

Provided that, the State Government may, if satisfied that, such
member has sufficient cause for not attending three consecutive meetings, direct
that such cessation shall not take place and on such direction being made, such
member shall continue to be a member of the Board.

(6) Disqualification for membership.-A person shall be disqualified for being a

member of the Board,-
@  if he is of unsound mind and stands so declared by a competent court;
@  if he is an un-discharged insolvent; or

@ if he has been convicted for an offence, having punishment of

imprisonment of three months or more.

(7) Removal from membership.-The State Government may remove any member
of the Board, if in its opinion such member has ceased to represent the interest

which he purports to represent on such Board:

Provided that, no such member shall be removed unless a reasonable

opportunity of being heard is given to him.

(8) Casual vacancy.- When vacancy occurs in the membership of the Board, the
Member-Secretary of the Board shall submit a report to the State Government,
and on receipt of such report the State Government may, by notification,
nominate a person to fill the vacancy and the person so nominated, shall hold
office for remainder of the term of office of the member in whose place he is

nominated.

(9) Travelling Allowance for members.- (i) The travelling allowance of an
official member shall be governed by the rules applicable to him for journey

performed by him on official duties and shall be paid by the authority paying his

Part I-L Ext. No. 49.indd — 23



(4L 14

HERTSE YITH TSI STETENUT W Teh-, TN 30, 203/ 20, Ieh 2%
salary;

(ii) The non-official members of the Board shall be paid travelling allowance for
attending the meeting of the Board at such rates as may be fixed by the State

Government, from time to time.

9. Safety Committee under section 22.- (1) In every building and other
construction establishment, wherein two hundred fifty workers or more are
ordinarily employed on any day in last twelve months at any construction site, a

Safety Committee shall be constituted.

(2) The tenure of the Safety Committee shall be of three years or till the
completion of the work. The Safety Committee shall meet at least once in every
quarter. The minutes of the meeting of Safety Committee shall be recorded and

produced to the Inspector-cum-facilitator on demand.

(3) The Safety Committee shall have the right to be adequately and suitably

informed of —

(a) potential safety and health hazards to which the employees may be

exposed at work site;

(b) data on accidents as well as data resulting from surveillance of the
working environment and of the health of employees, conducted at such work

site.

(4) The owner, employer, occupier, agent or manager shall, within a period of
fifteen days from the date of receipt of the recommendations of the Safety

Committee shall take action to implement the recommendations.

(5) Composition of Safety Committee.-(a) The representatives of the employer

on Safety Committee shall be as follow:-

(i) A senior official, who by his position in the organization can

contribute effectively to the functioning of the Committee, who shall be
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the Chairperson;

(ii) A Safety Officer and Medical Officer wherever available and
the Safety Officer in such a case shall be the Secretary of the

Committee; and

(iii) A representative from each department of that

establishment

Provided that there shall be adequate representation
of women workers on the Safety Committee and such
representation shall not be less than the proportion of women
workers to the total number of workers employed in the

establishment:

(b) (i) the Safety Committee shall consist of equal number of members

representing the employer and the workers, which shall not exceed twenty;

(i) the representatives of the employer in the Safety Committee shall be
nominated by the employer and shall, as far as possible, be officials in direct
touch with or associated with the working of the establishment, preferably the

heads of major departments of the establishment;

(iii) the representative of the workers in the Safety Committee shall be chosen

in the following manner, namely: -

(a) where there is a sole negotiating union or negotiating union under sub-
section (2) or sub-section (3) of section 14 or a negotiating council under
sub-section (4) of section 14 of the Industrial Relations Code, 2020 (35
of 2020) or negotiating union or under said sub-section (3) negotiating
council, as the case may be, shall nominate the worker‘s representatives

on the Safety Committee and in the case of the negotiating council, the
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nomination shall be in the manner that every registered Trade Union
representing in negotiating council shall be represented in the Safety
Committee in proportion to the number of workers of the industrial
establishment who are members of such Trade Union;

(b) where there is no such sole negotiating union or negotiating union or
negotiating council as referred to the clause (a), the workers of the
industrial establishment shall choose amongst themselves the worker‘s
representatives on the Safety Committee:

Provided that, the employer may, deploy an electronic process of
conducting the process of choosing representative of workers over an
information technology application, online platform or like other platform
under:

Provided further that the tenure of the members of the Safety
Committee shall be three years.

Provided also that in case there is no recognized both negotiating
union or negotiating council and where any dispute arises regarding choosing
of the worker‘s representative to the Safety Committee, the matter may be
referred to the concerned Divisional Labour Commissioner , who shall after

hearing the parties decide the matter and his decision shall be final.

(6) The minutes of the meeting of the Safety Committee shall be recorded
by the Secretary of the Committee.

(7) Functions and duties of the Safety Committee shall include,-

(i) assisting and co-operating with the management in achieving the aims

and objectives outlined in the ‘Safety and Health Policy’;

(i) dealing with all matters concerning health, safety and environment and

to arrive at practicable solutions to problems encountered;

(iii) creating safety awareness amongst all workers;
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(iv) undertaking of educational training and promotional activities relating

to safety and health;

(v) discussing reports on safety, environmental and occupational health
surveys, safety audits, risk assessment, emergency and disaster management

plans and implementation of the recommendations made in the reports;

(vi) looking into the matters likely to cause danger to the safety and health

of the workers and suggest corrective measures; and

(vii) reviewing the implementation of the recommendations made by it.

10. Safety Officer for Building or Other Construction Works.(1) A person
shall not be eligible for appointment as a safety officer relating to building or
other construction work unless he possesses,—

(i) a degree in any branch of engineering or technology from a recognized
university and has a practical experience in a supervisory capacity for a period

of not less than two years; or

(ii) a degree in physics or chemistry or diploma in any branch of engineering
or technology from a recognized university and has a practical experience in a

supervisory capacity for a period of not less than five years;
AND

a degree in industrial safety from a recognized university or possesses a
certificate of one year full time diploma in industrial safety recognized by the
Board of Technical Education or all India Council of Technical Education or

university recognized by the State Government in this behalf.
(2) Notwithstanding anything contained in sub-rule (7), any person who,-

(i) possesses a degree of engineering or technology from a recognized
university and has experience of not less than five years in a department of the

Central or State Government which deals with the administration of the

({4
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Building or other Construction works; or

(ii) possesses a degree in any branch of engineering or technology from the
recognized university and has a experience of not less than five years, full time,
on training, education, consultancy or research in the field of accident

prevention in construction work;

shall also be eligible for appointment as a Safety Officer.

(3) Appointment of Safety Officer for Building or Other Construction works:-
a.upto 500 Building Workers- one Safety Officer;

b.upto 1000 building workers — two Safety Officers;

c.upto 2000 building workers — three Safety Officers;

d.upto 5,000 building workers —four Safety Officers;

e.for every additional 2000 building workers or part thereof- one Safety Officer.

11. Duties of Safety Officers in case of Building or Other Construction
Works.- The duties of a Safety Officer shall be to advise and to assist the Safety
Committee in the fulfillment of its statutory obligations, concerning prevention
of personal injuries and maintaining a safe working environment and such duties

shall include the following, namely:—

(i) to advise the concerned departments in planning and organizing

necessary measures for the prevention of personal injuries;

(ii) to advise on safety aspects in all job studies, and to carry out detailed job

safety studies of the selected jobs;

(iii) to check and evaluate the effectiveness of the action taken or proposed

to be taken to prevent personal injuries;

(iv) to provide advice on matters related to carrying out site safety

inspections;
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(v) to carry out site safety inspections in order to observe the physical
conditions of work and the work practices and procedures followed by
workers and to render advice on measures to be adopted for removing
the unsafe physical conditions and preventing unsafe actions by

workers;

(vi) to render advice on matters related to reporting and investigation of

accidents and diseases;
(vii) to investigate selected accidents;

(viii) to investigate the cases of notifiable diseases listed in the Third

Schedule to the Code;

(ix) to organize in association with the concerned departments, campaigns,
competitions, contests and other activities which will develop and maintain
the interest of the workers in establishing and maintaining safe conditions
of work and procedures; and to design and conduct either independently or
in collaboration with the training department, suitable training and

educational program for the prevention of personal injuries.

CHAPTER-V
HOURS OF WORK AND ANNUAL LEAVE WITH WAGES

12. Daily and weekly working hours under clause (b) of sub-section (1) of
section 25.- The weekly working hours, spread overs and intervals of rest shall

be as notified by the State Government from time to time.

13. Weekly day of rest under sub-section (2) of section 26.- For the purposes of
section 26, there shall be posted up in a conspicuous place outside the office of
every establishment a notice showing the weekly day of rest. Where the weekly
day of rest is not the same day for all persons employed in the establishment, the
notice shall show the day of rest allowed to each relay, or set of persons or

individual.
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14. Compensatory holidays under section 26.- (1) Except in the case of worker
engaged in any work which for technical reasons must be carried on
continuously throughout the day, the compensatory holidays to be allowed
under section 26 shall be so spaced that not more than two holidays are given in

one week.

(2) The manager of the establishment shall display, on or before the end of the
month in which holidays are lost, a notice in respect of workers allowed
compensatory holidays during the following month and of the dates thereof, at
the place at which the notice of periods of works prescribed under section 26 is
displayed. Any subsequent change in the notice in respect of any compensatory
holiday shall be made not less than three days in advance of the date of that
holiday.

(3) Any compensatory holiday or holidays to which a worker is entitled shall be
given to him before he is discharged or dismissed and shall not be reckoned as

part of any period of notice required to be given before discharge or dismissal.

15. Extra wage for overtime under section 27.-In pursuance of section 27 of the
Code, where a worker works in a establishment for more than eight hours in any
day or for more than forty eight hours in any week, as the case may be he shall
in respect of such overtime work be entitled to wages at the rate of twice of his

ordinary rate of wages and it shall be paid at the end of each wage period:

Provided that, the total number of hours of overtime work in a quarter

shall not be more than 144 hours.

CHAPTER VI
MAINTENANCE OF
REGISTERS, RECORDS AND RETURNS

16. Notice of periods of work under sub-section (2) of section 31.-The notice

referred to in sub-section (2) of section 31 of the Code shall be displayed at
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conspicuous places on a notice board or electronic board and maintained in
Form-IX and copy of such notice shall be sent to Inspector-cum-Facilitator

electronically and by the registered post.

17. Maintenance and production of reports, registers and other records under
section 33.-
(1) Every employer of establishment shall maintain:-

(a) Register of employees in FORM X

(b) Register of attendance-cum-muster roll in FORM X A

(c) Register of wages, over time and deduction in FORM X B.

(d) Registers under this chapter shall be maintained electronically
or otherwise.

(e) Every employer shall produce records and registers, on
demand before the Inspector cum-facilitator or any person
authorized in that behalf of the State Government.

(2) Every employer shall issue wage slips, electronically or manually to the
employees in FORM XC as prescribed under the Maharastra Code on Wages
Rules, 2026 and sub-section (3) of section 50 of the Code on wages, 2019 before
one day of payment of wages to the employee.
(3) In respect of establishment which are required to maintain register under the
rules framed under the Code on Wages 2019, Social Security Code, 2020 the
following registers and wage slips required to be maintained by the employer of
the establishment under those Codes and rules made thereunder shall be deemed
to be maintained by the employer under these rules, namely:-

(a)Register of employees

(b)Register of Attendance-cum-Muster Roll

(c)Register of Wages, over time and deductions

(d)yWage slip

(4) In case of manual registers and other records, be legibly entered in ink in
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English, Hindi and Marathi or the language understood by a majority of the
persons employed and shall be produced as and when demanded by Inspector-
cum-facilitator or any person authorized in that behalf;

(5) All registers and other records required to be maintained under the Code and
Rules made thereunder shall be maintained complete and up-to-date and unless
otherwise provided for, shall be kept at an office or the nearest convenient
building within the precincts of the work place or at a place within a radius of
three kilometers. All the registers and other records shall be preserved in
original for a period of five calendar years from the date of last entry made
therein.

18. Display of notice board.- Every employer shall cause to display at the
conspicuous part at the workplace of the establishment under his control, notice
showing the name and address of the establishment, hours of work, wage period,
date of payment of such wages, details of accident and dangerous occurrence in
the establishment for the last five years, name and address of the Inspector-cum-
Facilitator having jurisdiction to such establishment and date of payment of
unpaid wages to such workers in English, Marathi and in the Local Language
understood by the majority of the workers.

19. Return.- Every employer of an establishment shall send annually a return
relating to such establishment in FORM-XI related to category of employees,
health & welfare facilities retrenchment/ layoffs, bonus, maternity benefits etc.
to the Inspector-cum-Facilitator having jurisdiction so as to reach him not later
than 1st February following the end of each calendar year with a copy to
Director General Labour Bureau electronically.

20. Register of accident and dangerous occurrences.- The register of accidents
and dangerous occurrences required by sub-clause (v) of clause (@) of section 33
of the Code shall be maintained in a Form-XII.

21. Register of leave with wages under clause (a) of section 33.- (1) The
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employer of every establishment shall maintain in respect of every employee
thereof a record of leave with wages electronically or manually in Form-XIII.

(2) The register mentioned in sub-rule (/) shall be preserved for a period of
three years after the last entry in it, has been made and shall not be destroyed
even after the expiry of that period unless it has been properly transferred to the

new register.

CHAPTER-VII

INSPECTOR-CUM-FACILITATOR
22. Powers and duties of Inspector-cum-Facilitator under clause (xiv) of sub-
section (1) of section 35.- (1) Inspector-cum-Facilitator shall, after every
inspection, as may be deemed necessary, issue prohibition or improvement
notice as prescribed by notification, pointing out the non-compliance of
provisions of safety, health and working conditions under the Code, and rules
and regulations made there under, to the employer or occupier or owner or

master or officer-in-charge of the ship or their agent.

(2) An Inspector-cum-Facilitator shall, at each inspection, ascertain to what
extent any shortcomings notified at a previous inspection have been rectified
and the notices previously issued have been complied with. His findings and any
shortcomings which may come to light during the inspection, together with any
order passed by him under the Code or the regulations made there under shall be
recorded and maintained.

23. Appointment of medical officer under sub-section (1) of section 42.-
The State Government may appoint qualified medical practitioner as mentioned
in Code to be medical officer for the purpose sub-section (/) of the section 42 of
the Code in relation to motor transport industry, pharmaceutical industry, beedi
and cigar industry, cine industry, print media industry and construction

industry.
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24. Employment of women in establishment or worksite under section 43.-
Every employer shall,

(a) With reference to employment of the women with her consent on any day
before 6 am and after 7 pm, ensure adequate transportation facilities shall be
provided to women worker or employee to pick-up and drop such female
employee at her residence.

(b) the work place including passage towards conveniences and Facilities
concerning toilets, washrooms, drinking water, entry and exit of women worker
or employee should be well-lit and provisions of Closed-circuit television
(CCTV) Surveillance on the way to these facilities shall be provided;

(c) the toilet, washroom and drinking facilities should be near to the workplace
where such women workers or employees are employed;

(d) safe, secure and healthy working conditions at the workplace;

(e) the provisions of the Sexual Harassment of Women at workplace
(Prevention, Prohibition and Redressal) Act, 2013 (14 of 2013), as applicable to
the establishments, shall be complied with; and

(f) dedicated telephone numbers of the establishment shall be displayed at
conspicuous places both at the establishment as well as inside the vehicles, so
that any women employee can utilize them, in case of any exigency or

emergency.

CHAPTER-VIII
CONTRACT LABOUR

25. Conditions of license under sub-section (3) of section 47 - The contractor

shall ensure that, -

(a) the hours of work shall conform to the rules made under section 25 of the
Code;

(b) the wages shall be paid in accordance with the Code on Wages, 2019 (29 of
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2020) and rules made thereunder;

(c) if the contract labour is working at the premises of the principal employer
then it shall be the responsibility of the principal employer to provide the
facilities or amenities such as toilet, washroom, drinking water, bathing
facilities if required, rest rooms, changing room, first aid box, canteen and
creche;

(d) all other facilities and entitlements shall be provided by the contractor;

(e) in case the contractor fails to make payment of wages, payment of minimum
wages and any statutory legal dues then the officer not below the rank of
Assistant Commissioner of Labour who shall cause such payment to be made
to the contract labour out of contractors security deposit maintained under
rule 35.

Provided that, in case the amount of security deposit is not sufficient
then, the Assistant Commissioner of Labour, who shall cause such payment to
be made to the contract labour by the principal employer of that establishment,
principal employer shall be held liable after giving a proper hearing to make
such payment of difference of amount by passing an appropriate order. In case
the order is not obeyed then the difference of amount may be recovered as an
arrears of land revenue;

(f) Contractor shall intimate to the authority within fifteen days of the receipt of
a contract work order about the details of the contract work order and in the
manner as under rule 34.

26. Form and manner of application for contractor license under of sub-

section (1) of section 48. —(1) Every application by a contractor for the grant of

a license shall be made online electronically through the State Portal in Form-

XIV to the licensing authority.

(2) Every application shall be accompanied by an undertaking in Form-XV by

the contractor regarding the matter mentioned in sub-rule (2) of 31 and non-
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engagement of contract labourers in core activity of the establishment.
(3) Every application for the grant of a license shall be accompanied by a
certificate from the principal employer in Form- XVI.
(4) Every application shall be accompanied by the Deposit of Security amount
at the rate specified in sub-rule (7) of rule 28 and the payment of fees at the rate
specified in sub-rule (2) of rule 28.
(5) Every online application for license shall be accompanied by,-

(a) self-declaration in Annexure B;

(b) self-declaration for self-attestation in Annexure C.

27. Forms, terms and conditions of license. -

(1)  Every license granted shall be in Form-XVII.

(2) Every license granted or renewed is subject to the following
conditions, namely:-

(i) the license shall be non-transferable;

(i) the number of workers employed as contract labour by the contractor shall
not, on any day, exceed the maximum number specified in the license;

(iii) the fees paid for the grant of license or for renewal of the license as the
case may be shall be non-refundable;

(iv) the rates of wages payable to the labour by the contractor shall not be less
than the rates prescribed under the Code on Wages, 2019 and where the rates
have been fixed by agreement, settlement or award, not less than the rates
prescribed under the Code on Wages, 2019.

28. Procedure for issue of license under sub-section (2) of section 48.- (1)
Before a license is issued under any rule of these rules, Security Deposit for an
amount calculated at the rate of rupees one thousand for each of the workman to
be employed as contract labour, in respect of which the application for license

has been made, shall be deposited as security by the contractor for due
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performance of the conditions of the license and compliance with the provisions
of the Code or the rules made thereunder.
(2) The fees to be paid for the grant of a license shall be as specified in the Table

below, namely:-

Table
Sr.Nos. Number of contract labour proposed to Fees
be employed in the establishment on (in rupees)
any day
(L)) 2) (&)
(a) No license is required upto 49 contract labour Nil
(b) 50 and above but not exceed 100 contract labour Rs.1000
(c) 101 and above but not exceed 300 contract labour Rs.2000
(d) 301 and above but not exceed 500 contract labour Rs.3000
(e) 501 and above but not exceeding 1,000 contract labour Rs.5000
() 1,001 and above but not exceeding 5,000 contract Rs.10,000
labour
(2) 5,001 and above but not exceeding 10,000 contract Rs.20,000
labour
(h) 10,001 and above but not exceeding 20,000 contract Rs.30,000
labour
(1) Exceeding 20,001 and above contract labour Rs.40,000

29. Renewal of license under section 48(2).- (1) Every contractor shall apply
electronically on the State Portal to the licensing authority for renewal of the
license.

(2) Every such application shall be submitted on the Portal referred to in sub-
rule (1) at least 30 days prior to expiry of license period but not before 90 days
of such expiry of license.

(3) The security deposit and fee chargeable for renewal of the license shall be
the same as for the grant of license under rule 28:

Provided that, if the application for renewal is not received within the
time specified in sub-rule (2), an additional fee of twenty five per cent. of fee
for one month delay and thereafter ten per cent. per month for the grant of

license shall be payable for such renewal.

30. Refund of security deposit under section 48(2).- (1) On expiry of the period
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of license the contractor may, if he does not intend to have his license renewed
further, make an application to the licensing authority for the refund of the
security deposited by him, alongwith copy of license and notice of completion
of work and bank details in which amount is required to be refunded, along
with the certificate from principal employer regarding non pending of any dues
of contract labour employed by that contractor for the refund of security
deposit.

(2) 1If the licensing authority is satisfied that there is no breach of the conditions
of license or there is no order for the forfeiture of security deposit or any
portion thereof, he shall direct the refund of the security deposit to the
applicant.

(3) If there is any order directing the forfeiture of any portion of contractor‘s
security deposit, the amount to be forfeited shall be deducted from the security
deposit, and balance, if any, shall be refunded to the contractor.

(4) After the satisfaction of the registering authority, an application for refund
shall, as far as possible, be disposed of within thirty working days from the
making of application.

31. Responsibility of contractor under sub-section (4) of section 48.-(1) The
rates of wages payable to the labours by the contractor shall be not less than the
rates fixed under the Code on Wages, 2019 (29 of 2019) and where the rates
have been prescribed by the agreement, settlement or award, not less than the
rates prescribed under the Code on Wages 2019.

(2) In case where the labour employed by the contractor performs the same or
similar kind of work as the labour directly employed by the principal employer
of the establishment, the wage rates, holidays, hours of work and other
conditions of service of the labours of the contractor shall be the same as
applicable to the workers directly employed by the principal employer of the

establishment. In case of any dispute arises as to whether the work is of similar
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kind, the matter be referred to the Divisional Additional Commissioner or
Deputy Commissioner of Labour having concern divisional jurisdiction. Whose
decision thereon shall be final.
(3) In other cases the wage rates, holidays, hours of work and conditions of
service of the labours of the contractor shall be such as specified under the
Code and rules made thereunder.
(4) All contract labour shall be made member of Employees Provident Fund
Organization (EPFO) and Employees State Insurance Corporation (ESIC)
subject to applicability as under respective provisions of the Code on Social
Security, 2020 (36 of 2020).
(5) The contractor shall intimate any change in the number of labours or
conditions of work to the Licensing Authority, electronically within seven days
of its change.
32. Intimation of work order and time limit for intimation under section 50.
(1) Every contractor shall within fifteen days of the receipt of a contract work
order shall intimate about the contract work order containing the details such as
the name of the principal employer, address of the premises where work is
being undertaken, date of commencement of the contract work, the number of
contract labour employed under that work order, duration of work order and
copy of work order:
Provided that, where the contractor fails to give intimation under sub-rule
(/) the designated authority may, after giving the holder of the license the
opportunity of showing cause, suspend or cancel the license by passing a
speaking order recording the reasons for cancellation or suspension of the
license.
(2) The intimation shall be sent electronically on the State portal or e-mail to
the Licensing Authority.
33. Appeal under sub-section (1) of section 52.- The appellate authority under
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sub-section (1) of section 52 of the Code shall be Divisional Additional
Commissioner or Deputy Commissioner of Labour having concern divisional
jurisdiction.

34. Responsibility of payment of wages under section 55. - (1) The contractor
shall fix the wage periods in respect of which wages shall be payable and no
wage period shall exceed one month.

(2) The wages of every person employed as contract labour in an establishment
or by a contractor shall be paid before the expiry of seventh day after the last
day of the wage period in respect of which the wages are payable.

(3) The wages shall be disbursed through bank transfer or electronic mode only.
(4) The Wages of contract labours shall be paid without any deductions of any
kind, except those specified by the State Government by general or special
order in this behalf or permissible under the Code on Wages, 2019 (29 of
2019), by the contractors to the contract labour.

(5) A notice showing wage period and date and time of disbursement of wages
of contract labour shall be displayed at the place of work and a copy sent by the
contractor to the principal employer electronically or in person under
acknowledgement.

(6) Every contractor (including the contractors employing less than 50 contract)
shall send half-yearly return in FORM- XIA so as to reach the Assistant
Commissioner of Labour concerned not later than thirty days from the close of
the half year, electronically, labour that is to say January to June, July to
December.

(7) In case contractor fails to make payment of wages to the contract labour
within seven days of completion of wage period, then the principal employer
shall take necessary action and make payment of wages in full or the unpaid
balance dues, as the case may be, to the concerned contract labour employed by

the contractor within fifteen days and recover the amount so paid from the
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contractor either by deduction from any amount payable to the contractor under
any contract or as debt payable by the contractor or from the Security deposit
lying with the Principal Employer.

(8) Every principal employer of an establishment shall submit annual return in
FORM- XIB so as to reach the authority and concerned Assistant
Commissioner of Labour so as to reach him not later than 1st February
following the end of each Calendar year electronically, except in cases of
contract which undertakes to produce given result.

35. Making payment of wages from security deposit amount under sub-section
(4) of section 55.- If the contractor or principal employer does not pay the
wages, payment of minimum wages or any statutory legal dues to the contract
labour employed, the Assistant Labour Commissioner shall conduct or cause to
conduct, an inquiry and after giving an opportunity to be heard to the contractor
and principal employer shall pass an order to make payment, if any, of such
wages from the amount deposited by the contractor as security deposit. The
contractor shall re-furnish the security deposit within a period of fifteen days or
else his license shall be liable to be suspended and the due amount shall be
recovered as an arrears of land revenue.

36. Experience certificate under section 56.- Every concerned contractor shall
issue on demand, an experience certificate in Form-XVIII to the Contract
Labourer.

37. Prohibition of employment of contract labour under clause (b) of sub-
section (2) of section 57.— (a) Notwithstanding anything contained in the part
of contract labour under the Code or these rules employment of contract labour
in core activities of any establishment is prohibited, as specified in section 57
of the code however, if a question arises as to whether any activity of an
establishment is a core activity or otherwise, the aggrieved party may make an

application to the Commissioner of Labour, Maharashtra giving reasons along
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with supporting documents.

(b) The State Government may refer any such question suo moto or refer the
application to the Commissioner of Labour, who on the basis of relevant
material in his possession or after making such an enquiry as it deems fit, shall
report to the State Government within three months and thereafter the State

Government shall decide the question within six months.

CHAPTER-IX

INTER-STATE MIGRANT WORKER
38. Journey allowance to Inter-State Migrant Worker under section 61.-The
employer shall pay a lump sum amount on account of fare, for to and fro
journey, to inter-state migrant worker, either by train (not less than II Class
Sleeper) or by bus or any other mode of passenger transport, whichever is
lowest in the cost, from the place of employment to the place of his residence in

the home-state, in the event of the following, namely:-
(a) If he has worked for a period of not less than one hundred and eighty days
in the concerned establishment(s) in preceding twelve months:

Provided that, the journey allowance shall be given to an inter-state

migrant worker once in twelve months.

(b) In the event of change of employer by the inter-state migrant worker during
the middle of the employment period and has not availed the journey allowance
from his previous employer, then on the basis of a certificate to be given by
inter-state migrant worker, the employer where the inter-state migrant worker is
presently working and such worker has completed one hundred and eighty days
in preceding twelve months including the period spent with the previous
employer, then the current employer shall be liable to give journey allowance
as mentioned above.

39. Setting up of a Toll Free helpline numbers to the inter-State migrant

workers under section 63.-(1) A Toll-Free help-line number shall be provided
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by Director General Labour Welfare Organization of the Ministry of Labour
and Employment, to address queries and Safety of the inter-State migrant
workers.

(2) Such toll-free helpline number provided under sub-rule (1) shall be
displayed by every employer or occupier on display board of establishment in a
Marathi, Hindi and language understood by majority workers of the
establishment.

40. Study of inter-State migrant workers under section 64.- The State
Government may identify the studies to be carried out to promote safety, health
and welfare of inter-State migrant workers. Wherever required the State
Government may also consult expert organizations involved in the safety,

health and welfare of inter-State migrant workers.

CHAPTER-X
AUDIO-VISUAL WORKER

41. Agreement for audio-visual worker under clause (a) of sub-section (2) of
section 66.- (1) The Form of agreement for the audio-visual workers with the
producer shall be in Form-XIX.

(2) The agreement shall be registered with the competent authority as may be
notified by the State Government.

42. Procedure for reference of disputes to a Conciliation Officer or a Tribunal
under sub-section (1) section 66.- The procedure for reference of dispute to a
Conciliation Officer or a Tribunal shall be in conformity with the Industrial

Relation Code, 2020 (35 of 2020) and rules framed thereunder.

CHAPTER-XI

LICENSING OF INDUSTRIAL PREMISES FOR BEEDI AND
CIGAR MANUFACTURING
43. Forms of application for grant of License and License fees under section

74. —(1) Every application under sub-section (/) of section 119 of the Code, for

R
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a license to use or allowed to be used, any place or premises as industrial
premises shall be made electronically on the state portal in Form XIV along

with the online payment of appropriate fees as specified in the TABLE below:

License Fees Table

Number of | Up to From 21 From From From From 501 | From 751
Employees | 20 to 50 51 to 101 to 251to | to 750 and above
100 250 500
Fees 100 200 750 1500 2500 5000 7500
Payable

Provided that, an employer of every industrial premise within the scope
of the Code, on the date of its commencement, shall submit application
electronically on the State portal within thirty days from such date.

(2) An application shall be accompanied by the following documents, namely:

(a) Plans showing,-
(i) the site of such place or premises, the areas therein to be used
for manufacturing process and the immediate surroundings of
such place or premises, including adjacent building structures,
roads, drains and the like; and
(ii) the elevation and necessary cross-sections of, the details
relating to the natural lighting, ventilation, means of escape in
case of fire, position of the plant and machinery, if any used is less
and passage ways in or in relation to, the various buildings which
are intended to be used for any manufacturing process;

(b) self-declaration in Annexure-B;

(c) self-declaration for Self Attestation in Annexure-C.

44. Application for renewal.- Every application for renewal of a license under

section 119 of the Code, shall be made electronically on the State portal in Form

XIV. The application shall be accompanied by the following documents,
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namely:-
(a) the license sought to be renewed;
(b) the online receipt of the payment of appropriate fees for the renewal of the
license shall be same as specified in rule 43.
45. Certain provisions with respect to grant or renewal of license.- (1) An
application for the grant or renewal of a license shall be deemed to have been
duly made if it is in Form XIV and complies in all respects with the
requirements of rule 43 or 44, as the case may be.
(2) The licensing authority shall dispose of the application for the grant or
renewal of license or change in the details of the license, within a period of
seven working days from the date of receipt of it.
46. Form and terms and conditions of license.-(1) A license under section 119
of the Code shall be as prescribed in Form-XVII.
(2) Every license granted or renewed under section 119 of the Code shall be
subject to the following conditions, namely:-
(i) the manufacturing process shall be carried on only in that part of the
industrial premises specified for the purpose in the license;
(ii) the maximum number of employees employed in the industrial
premises shall not on any day exceed the number specified in the
license;
(iii) except with the prior permission in writing from the licensing
authority, the industrial premises shall not be extended and except with
the like permission, no structural alterations shall be made in any
building on such premises;
(iv) the license shall not be transferable;
(v) the fees paid by electronically for the grant or renewal of the license
shall be non-refundable.

(3) A licenses granted under section 119 shall be valid only for five years and

R
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may be renewed thereafter.
47. Amendment of license.- (1) A license granted under section 119 of the Code
may be amended by the licensing authority notified for the concerned district.
(2) A licensee shall be required to have his license amended,-
(a) if there is change in the name of the industrial premises; or
(b) if there is change in the site on which the industrial premises is
situated; or
(c) if the industrial premises for which the license is granted exceeds
the limits specified in the license in regard to the number of persons
employed therein.
(3) The licensee whose license is required to be amended shall submit an
application electronically to the licensing authority notified for the concerned
district, stating the nature of the amendment and reasons therefor.
(4) Such application shall be decided within seven working days from the
receiving an application electronically.
48. Appeals under section 75.- An appeal under section 75 of the Code shall,-
(a) be made electronically, on the State Portal to the Divisional Additional
Commissioner or Deputy Commissioner Labour within a period of thirty days
from the date of the receipt of the order of the licensing authority;
(b) be accompanied by the receipt showing that the fee for preferring appeal
under section 75 of the Code, of rupees five hundred has been paid
electronically, which is non-refundable.
49. Permission to work by employees outside industrial premises.—(1) Every
application under sub-section (/) of section 76, to get a permit, to allow the
wetting or cutting of beedi or tobacco leaves by employees outside the
industrial premises shall be made electronically in prescribed Form-XX within
fifteen days from the commencement of these rules.

(2) The application shall be accompanied by the list of permission seeking
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employees in Annexure-D.

(3)The Divisional Additional Commissioner or Deputy Commissioner of

Labour on receipt of application under sub-rule (1) shall dispose of the

application within fifteen working days.

(4) A permit granted under section 76 shall be valid only for one year and may

be renewed and can be amended thereafter with the same procedure as let down

in sub-rule (7).

50. Terms and condition to seek permission.-

(a) The employer shall provide adequate and regular raw material as and when
demanded by the permitted workers.

(b)Not to be discriminated while providing raw material to male or female or
transgender employees.

(c) In no case the work should be given to the child below 14 years of age.

(d) The accurate weight of tobacco and exact quantum of beedi leaves should be
given in writing to the permitted worker.

(e) Such permitted worker should not be paid less than the prescribed rates of
minimum wages.

(f) No deposit to be taken from the permitted workers for the provided raw
material.

(g) All social security statutory benefits of Insurance, Provident Fund, Gratuity,
Bonus, Leave with wages, Paid Holidays, etc. shall be given to all permitted
worker.

(h) The employer shall ensure to take accidental insurance of the beedi making
industrial premises as well as of the residence of the permitted workers.

51. Record of outside work. - The record to be maintained by an employer of

the work permitted under sub-section (2) of section 76 of the code to be carried

on outside the industrial premises shall be in Form XXI.
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CHAPTER XII
Plantation

52. Housing accommodation for workers.-Every employer shall provide for
workers and his family residing in a plantation, housing accommodation as near
as possible to the place of work.
53. Standard and specification of housing accommodation.-All housing
accommodation for workers in a plantation shall have separate rooms for
women employees. Effective and suitable provision shall be made in every room
for securing and maintaining adequate ventilation by the circulation of fresh air
and there shall also be provided and maintained sufficient and suitable natural or
artificial lighting. The rooms or other suitable alternative accommodation shall
be of such dimensions so as to provide at least a floor area of ten square meters
excluding area of kitchen and toilet for each person making use of the room.
The accommodations shall be so constructed as to afford adequate protection
against heat, wind, rain and shall have smooth, hard and impervious floor
surface.
54. Sites for housing accommodation.- (/) The housing accommodation shall
be provided on dry well-drained land which, consistent with the requirement
regarding distance from the plantation, has supplies of wholesome drinking
water within a reasonable distance. In materials tracts, the houses shall be
provided at a safe distance from the swamps and marshes and above the highest
flood level.
(2) Adequate lighting arrangements shall be provided in and around the area in
which housing accommodation is provided.
(3)The employer shall maintain in good condition the approach roads and paths
to the area where houses are located as also the sewers and drains in that area.

(4) The employer shall not deny to the public free access to those parts of the



HERTE JTTE TSTUS STETLOT 9T USh-oT, THIET 30, 06 /A o, ITh 2R%¢ 03

Plantation where the workers are housed.

(5) The employer shall cause the vicinity of all houses to be kept clear of refuse
and excreta and the latrines and drains to be cleaned out daily and all refuse in
or near them to be collected, removed and disposed of hygienically.

55. Maintenance of houses.- (/) The employer shall, at his own expenses,
maintain all houses provided for accommodation of workers in a fit and safe
condition and execute annual and such other repairs as may be necessary from
time to time.

(2) A worker occupying a house may, and an Inspector-cum-Facilitator
appointed under the Code shall, bring to the notice of the employer any defects
in the condition of a house which make it dangerous to the health and safety of
the worker. Where an Inspector-cum- Facilitator brings any such defects to
notice, it shall be the duty of the employer to rectify them with the least possible
delay.

(3) The employer shall get all the houses lime-washed at least once every year
and all the doors, windows and other wooden structures varnished or painted
once in three years. A record of dates on which lime-washing or painting was
carried out shall be maintained in a register in Form XXIII electronically.

56. Accommodation to be rent free.- (/) No rent shall be charged by an
employer for the housing accommodation provided to workers and their families
residing in his plantation.

(2) Every employer of the plantation wherein fifty or more workers (including
workers employed by any contractor) are employed or were employed on any
day of the preceding twelve months, shall provide creches facilities.

57. Educational facilities for worker's children.- (/) (a) Every employer shall
if the number of worker's children between the ages of six to twelve in his
plantation exceeds 25, provide and maintain a Primary School or Schools for

imparting Primary education to the children.
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(b) Every employer of Plantation shall provide hospital in his plantation.
There shall be two types of hospitals in plantations, viz, Garden Hospitals
and Group Hospitals,
(i) Garden Hospitals will deal with out-patients, in-patients not
requiring any elaborate diagnosis and treatment, infectious cases,
midwifery, simple prenatal and postnatal care of infants and
children and periodical inspection of workers.
(i) Group Hospitals shall be capable of dealing efficiently with all
types of cases normally encountered but will not be used for
routine treatment. Admission to Group Hospitals shall be only on
the recommendation of a garden hospital doctor. Equipment and
drugs.- Every dispensary, garden hospital and group hospital shall
maintain such equipment and drugs, etc., as may be specified by
the State Government.
(c) Medical records.- The Medical Officer-in-charge of each dispensary,
garden or group hospital shall maintain and updated medical record in
respect of every patient as may be prescribed by the State Government for
the purpose; and
(2) comply with such regulations as may be made by the State Government
in respect of medical stores rule.
58. Recreational facilities.- (/) Every employers shall provide and maintain-
(7) Recreation Centre to the scale of one for every one hundred and seventy-
five families of resident workers or part thereof with provision for a radio
and television set and indoor games for adult workers and children as
specified by the Labour Commissioner of the State with prior approval of the
State Government subject to there being at least one center for each
Plantation or out garden thereof;

(if) where adequate flat open space is available within a reasonable distance,
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a playground or playgrounds for adult and their children workers with
necessary sports equipment for out-door games.
(2) Every recreation center to be provided and maintained shall be
conveniently situated as near as possible to the workers quarters.
59. Uses, handling, transport and storage of insecticides, pesticides,
chemical and toxic substances within the plantation.- (/) No insecticides,
pesticides, chemical and toxic substances shall be transported or stored in
such a way as to come into direct contact with foodstuffs or animal feeds or
drinking water.
(2) If any insecticide, pesticides, chemicals and toxic substances are found to
be leaked out in transport or storage, it shall be the responsibility of the
employer to take such measures urgently to prevent poisoning and pollution
of soil or water, if any.
(3) The packages containing insecticide, pesticides, chemicals and toxic
substances shall be stored in separate rooms or premises away from the
rooms or premises used for storing such articles or shall be kept in separate
almarihs under lock and key depending upon the quantity and nature of the
insecticides.
(4) The rooms or premises meant for storing insecticide, pesticides, chemical
and toxic substances shall be well built, dry, well lit and ventilated with
sufficient dimension.
60. Prohibition or restriction on employment of women, children and
adolescent workers in handling insecticides, chemicals and toxic
substances.- No women worker or children or adolescent worker shall be
permitted to be engaged in handling or storage or transport of insecticide,
pesticide, chemicals and toxic substances.

61. Appointment and qualification of Supervisors.- The use, handling,

storage and transportation of insecticides, chemicals and toxic substances shall
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be supervised by a competent person who should possess the following
qualifications,-
(7) he shall possess a degree in Agriculture or Science or he shall
possess a Certificate Course on handling of chemicals and toxic
substances conducted by the recognized institutes.
(if) he shall be given training from a designated Training Institute;
and
(7ii) he shall also possess a valid certificate from a recognized
institute for giving first aid treatment to workers.
62. Training of Workers.- (/) The workers involved in handling insecticides,
chemicals, and toxic substances shall be arranged for suitable training in
observing safety precautions and handling safety equipment provided to them in
the institutes notified by the State Government from time to time.
(2) All the workers who apply, handle, transport or come into contact with
agrochemicals or other chemical substances must be trained in at least in the
following subjects.-
(7) general occupational health;
(if) formulations, names, and the biocide action of the substances
used in the case of pesticides;
(iii) correct use of personal protective clothing and equipment;
(iv) preventive measures and measures for reducing damage to
health and the environment, caused by the chemical substances,
equipment, techniques, signage, medical examination, etc.;
(v) emergency procedures, first aid and medical attention for
cases involving poisoning or undue contact with chemical
substances;
(vi) techniques for handling chemical substances and for the correct

application of agro chemicals;
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(vii) secure handling and transportation of agro-chemicals for drivers;
and
(viii) other necessary training suitable for the plantation.
63. Periodic medical examination to the workers.- (/) Every worker who is
engaged in the work of handling, dealing, or spraying or mixing insecticides,
chemical and toxic substances shall be medically examined initially at the time
of employment and thereafter once in six months in the hospitals notified in this
behalf.
(2) The medical examination and tests shall be recorded as per the Form V.
(3) Any person showing symptoms of poisoning shall be immediately
examined and given proper treatment.
64. Maintenance of health record.- Every employer shall maintain a health
record of every worker such as half yearly medical examination or any other
examination when required shall be kept in plantation and every such worker
shall have access to such record.
65. Washing, bathing and cloak room facilities.- (/) Every employer shall
provide, washing, bathing and cloak room facilities to the workmen, who are
employed in handling insecticides, pesticides, chemicals and toxic substances.
(2) Protective clothing and equipment-
(a) Persons handling insecticides, chemicals and toxic substances
during its operation, distribution, mixing, spraying shall be adequately
protected with appropriate clothing.
(D) The-protective clothing shall be made of materials which prevent or
resist the penetration of any form of insecticide, chemical and toxic
formulations. The materials shall also be washable so that the toxic
elements may be removed after each use.
(c) A complete suit of protective clothing shall consist of the following

dresses, namely.-

R0
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(7) Protective outer garment with hat.
(i) Rubber gloves or such other protective gloves extend way up
to the fore arm made of materials impermeable to liquids.
(iii) Dust proof goggles.
(iv) Boots.
(v) Reusable cloth masks.

66. Display of list of insecticides, pesticides, chemicals and toxic
substances.- Every employer shall display in plantations the list of
insecticides, chemicals and toxic substances as notified by the Central
Government, from time to time, under the Insecticides Act, 1968 (46 of
1968).

67. Precautionary notices-. Every employer in the plantations shall display
the following precautionary notices at or near the place where the

insecticides, chemicals and toxic substances are handled,-

(7) Use protective clothing like overalls, gloves, rubber gum-boots and
wide brimmed hats.

(if) Do not wear clothes contaminated with insecticides and pesticides.
(iii) Clean the protective clothing by washing with soap and water.

(iv) Do not allow children, adults, sick persons and pregnant women
and nursing mothers to handle insecticides and pesticides.

(v) Do not eat, drink, smoke or chew while handling insecticides and
pesticides.

(vi) Never blowout clogged nozzles with your mouth.

(vil) Do not use leaking sprayers. Avoid contamination of the skin,
mouth and eyes.

(viii) Do not inhale the insecticides unattended in the fields.

(ix) Never spray insecticides and pesticides against the wind.

(x) De not leave insecticides and pesticides unattended in the fields.
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(xi) Do not allow humans and livestock to enter the insecticides and
pesticides sprayed fields for a period of time, suggested by the
manufacturers.

(xii) Do not wash insecticides and pesticides containers near a well or
running stream.

(xiii) Keep clean water, soaps and towels ready for use.

(xiv) Wash hands and exposed skin thoroughly with soap and water
before eating, drinking, smoking or, chewing and after work.

(xv) Keep the insecticides and pesticides locked in the store room and
out of reach of children and other unauthorized persons.

(xvi) Do not enter the sprayed field. Follow the re-entry periods for all
insecticides and pesticides including herbicides, suggested by the
manufacturers.

(xvii) Keep insecticides and pesticides in their original, labeled
containers.

(xviii) Do not decant insecticides and pesticides into unlabeled
containers except for immediate use

(xix) Dispose the containers safely after thoroughly emptying and
washing. They may be buried in a place away from a water source.
(xx) Never reuse the container for any other purposes if it is impossible

to remove the traces of insecticides and pesticides from the containers.

CHAPTER XIII
COMPOUNDING OF OFFENCES
68. Manner of compounding of offences by the authorized officer specified
under sub-section (1) of section 114.- (1) The officer notified by the State
Government for the purposes of compounding of offences under sub-section (7)

of section 114 shall issue electronically a notice for compounding of offences
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for the offences compoundable under sub-section (1) of section 114 of the Code.
(2) The person to whom notice is issued may apply to the officer

electronically or otherwise and deposit the entire compounding amount by

electronic transfer or otherwise, within fifteen days of the receipt of the notice.

(3) The Compounding Officer shall issue a composition certificate within
ten working days of receipt of the composition amount, to such person
from whom such amount has been received in satisfaction of the
composition notice.

(4) If a person to whom notice is issued fails to deposit the composition
amount within one month before the institution of prosecution, the
prosecution shall be proceeded before the competent court.

(5) No prosecution shall be instituted without giving an opportunity to the

employer to comply with such provisions subject to proviso of sub-section

(1) of section 110 and compounding as under section 114.

69. Common or work specific license for contractor, factories and industrial
premises, etc. under section 119.- (/) Notwithstanding anything contained in
these rules, any person desirous of obtaining common license for an
establishment in respect of factory, an industrial premises for beedi and cigar
work and for engaging contract labour (contractor) under the Code shall make
an application to the authority designated by notification by the State
Government.

(2) The application for common license under sub-rule (7), shall be filed in
Form XIV and accompanied by total fees as specified in the table under sub-rule
(2) of 28 for contractor, table specified under sub-rule (2) of 43 for industrial
premises for beedi and cigar work and as prescribed under Schedule-II for
factories under factory Rules or any combination thereof under these rules for an

establishment.
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(3) On receipt of an application under sub rule (7), the authority shall make such

inquiry.

(4) Where the authority is satisfied that the common license may be issued in
respect of a factory, industrial premises for beedi and cigar work and for
engaging contract labour (contractor) and any combination thereof under the
code, such authority shall issue a license within thirty working days of the
receipt of application validity of such common or work specific license in
Form XVII shall be for five calendar year.

(5) Any person aggrieved by an order passed under this rule, by the issuing
authority may file within thirty days from the date of the order, a appeal
before the appellate officer Divisional Additional commissioner of Labour or
Deputy Commissioner of Labour for respective jurisdiction. Such application
for appeal should be filed in FORM XXII accompanied by fees of rupees one
thousand only, paid electronically. Such appeal shall be disposed off
electronically within thirty working days of the filing of the appeal.

Chapter-XIV

Miscellaneous

70 .Grievance redressal mechanism for contract labour.- 1. The contract
labour may submit his grievance(s) relating to health, working conditions and
wages, at the level of principal employer, who shall look into the matter and
redress grievance(s) if any.

2. A committee may be constituted consisting of a chairman, who shall be the
authorized representative of the principal employer. The committee shall
have representatives of principal employer and contractors. The aforesaid
committee shall hear and dispose off the grievance(s) of the contract labour
within a period of one month.

3. In case, the grievance(s) is not redressed within one month of raising of such

Part I-L Ext. No. 49.indd — 27a
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grievance(s), the principal employer shall forward the grievance(s) to the
concerned Inspector-cum-facilitator electronically or through registered post
or speed post.

71.Annual increment of regular labour of a contractor.- A labour who is
regularly employed by the contractor for any activity and his employment is
governed by mutually accepted standards of the condition of employment
shall be such that he gets an annual increment of not less than 2% two

percent of his wages.
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FORM-I
(see rule 3 )

Application for Registration for existing establishments/ New
Establishment/ Amendment to Certificate of Registration

A.

SNk =

Establishment Details.
Retrieve details of Establishment through LIN:
Name of Establishment:

Location and Postal Address of the Establishment:
Nature of work carried on in the establishment.
Others details of Establishment:

a. Total Number of permanent Workers and employees engaged
directly in the establishment:

b. Total Number of the contract labour engaged:

c. Total Number of Inter-State Migrant workers employed:

6(a) For Building and Other Construction Work:

2R

Type of Probable period of | Expected period | Details of approval of the
Construction commencement of | for completion | local authority
work work of work
1 2 3 4
6(b) For Motor Transport Undertaking:
Postal Name & No. of Registration |No. of No. of
Address of Address of the| Vehicles & |No. of Staff & Drivers &
Transport Occupier & |Types of | Vehicles Permanent |Cleaners &
Undertaking |Manager Vehicles Workers | Others
1 2 3 4 5 6
6(c) For Inter-State Migrant Worker:
Name and Email Nature of Work | Number of Migrant Workers Date of Probable
Address of | address & in Which Employed commenceme | date of
Contractors | Mobile of Migrant Workers | Male / Female nt of Work completion
Contractor are Employed of Work
1 2 3 4 5 6
Male |Female | Other Total
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6(d) For Registration of Plantation :
Name of Full Total Maximum number of workers Full name & | Full Full name | Amount
Plantation addressto | grant of | employed on any day during the Residential | name & & Address | of fee
which the preceding calendar year Address of | Residenti | of Chief paid &
communic | plantation the al Executives | Date
ation in Proprietor & | Address | or General
relating to | hectares partners of of the manager of
plantation the directors | the
should be plantation in | in the planation
sent case itisnot | case of a | inthe
registered Company | Public
under the registered | Sector
Companies | under the
act,1956 Company
act-1956
1 2 3 4 5 6 7 8
Permanent| Temporary | Casual| Total
B. Details of Employer:-
1. Name and Address of Employer / Occupier / Owner / Director /
Agent / Chief Executive / Partners:
2. Designation
(Occupier / Owner / Director / Agent / Chief  Executive /
Partners):
3. Father‘s/ Husband‘s Name of the Employer:
4. Email Address, Telephone and Mobile No:
C. Manager/Agent Details
1. Full name and Address of Manager/ Agent or person responsible for
supervision and control of the Establishment:
2. Address of Manager/Agent:
3. Email Address, Telephone and Mobile No :
D. Contractor’s Details:
Name and| Email Nature of | Maximum No. Date of Date of
Address | address & | Work In of Contract |Commencement/Completion
Contractor| Mobile of | which |Labour expected
Contractor | contract | to be employed
labourers on any day
employed | through each
contractor
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™

2

3

4

5

E.

I hereby declare that the particulars given above are true to the best of my

Knowledge and belief.

Dated:-
Place:-

Others Details:-

Signature/ E-sign/digital sign of employer
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FORM-II
(see rule-3(3)(i))
Certificate of Registration of Establishment
Registration No.:
Date:

A Certificate of registration containing the following particulars is hereby
granted under sub section (1) of section 3 of the Occupational Safety,
Health and Working Conditions Code, 2020 and the Rules made
thereunder,
(Name and Address of the establishment):
1. Nature of work carried on in the establishment (Please tick mark)
(a) Motor Transport Undertaking
(b) Contract Work
(c) Building and Other Construction Works
(d) Plantation
(e) Any other work (not covered above)
2. Details of the establishment:
1. Total Number of employees engaged directly in the
establishment:
i1. Total Number of the employees engaged through contractors

uni. Total Number of Contractors and their details:

Name and| Email Nature of |[Maximum No. of Date of Date of
Address | address & | Work In | Contract Labour |Commencement|Completion
Contractor| Mobile of which expected to be
Contractor | contract |employed on any
labourers |day through each
employed contractor
1 2 3 4 5 6
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iv. Number of Inter-State migrant workers engaged:

3(a) For building and other construction work:

Type of Probable period of |Expected period for | Details of

Construction |commencement of completion of work | approval of the

work work local authority
1 2 3 4

(b) For Motor Transport Undertaking:

Postal Name & | No. of Registration | No. of Staff | No. of

Address of | Address | Vehicles & | No. of & Permanent | Drivers

Transport of the Types of | Vehicles Workers &

Undertaking | Occupier | Vehicles Cleaners
& & Others
Manager

(c) For Inter-State Migrant Worker:

Nature of work | Names & Nature of work | Maximum Estimated or
carried on in addresses of | if migrant number of actual date of
the contractors | workmen are | migrant termination of
Establishment employed or workmen to be | employment
are to be employed on | of migrant
employed any day workmen
through each
contractor
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Sr.No. Name of the Full address to Total grant of the | Maximum number of workers
plantation which o plantation in employed on any day during the
communication | pectares preceding calendar year
relating to
plantation should
be sent
1 2 3 4 5
Full name Full name & Full name & Address of Chief Full name, designation & full
& Residential Executives or General manager of Address of the applicant for
Residential Address Qf the the planation in the Public Sector registration
Address of directors in the
h case of a
the ) Company
Proprietor registered under
& partners the Company act-
of the 1956
plantation
in case it is
not
registered
under the
Companies
act,1956
6 7 8 9
4. Amount of registration fee paid.....
5. Remarks of registering officers.
Signature E —Sign / DSC
of Registering Officer alongwith designation
Place:

Date:
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Conditions of Registration
(1) Every certificate of registration issued under rule 3 shall be subject to the
following conditions, namely.-
(a) The certificate of registration shall be non-transferable.
(b) The number of workers employed in an establishment directly and contract
labour shall not, on any day, exceed the maximum number specified in the
certificate of registration; and
(c) save as provided in these rules, the fees paid for the grant of registration
certificate shall be non- refundable.
(2) The employer shall intimate the change, if any, in the number of workers or
the nature of work to the registering officer within 30 days
(3) The employer shall, within thirty days of the commencement and completion
of any work, intimate to the Inspector-cum-Facilitator and registering officer,
having jurisdiction in the area where the proposed establishment or as the case
may be work is to be executed, intimating the actual date of the commencement
or, as the case may be, completion of such work in Form IV electronically.
(4) A copy of the certificate of registration shall be displayed at the conspicuous
places at the premises where the work is being carried on.
(5) The Employer shall form Internal Complaint Committee on Sexual
Harassment under the Sexual Harassment of Women at Work Place (Prevention,

Prohibition and Redressal) Act 2013 in his Establishment.
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FORM-III
(see rule 3(9))
Register of Establishments

(Motor Transport Undertaking /Building and other Construction work /

Contract work / Inter-State Migrant Workers Work / Any other work (not

covered above))
Sr. |Name, Address Name, Registration [Nature | Total number of | Total number of |Remarks
No. |and location of | Address and | Number and of permanent contract labour

the Contact Date of work workers
establishment | Details of | Registration
registered Employer
1 2 3 4 5 6 7 8
Male [Female | Total |Male [Female |Total
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FORM-1V
(see rule 4)
Notice of Commencement of work / Cessation of work Establishment:
1. Registration No:
2. Name and Address of Establishment:-
3. Name and Designation of employer (who has ultimate control

over the affairs of the establishment)

4. Email of the establishment:-

5. Nature of work of the establishment:-

6. Date of commencement of work and period of completion of
work as per Work Order

7. 1in case of completion of work/cessation of establishment, the date of
completion /cessation:

I/We hereby intimate that, the work of establishment having registration

NO i dated.................... is likely

to commence is likely to be completed with effect

from........oooiii (Date) / On.................
(Date)

In case of cessation of work:
I/we hereby certify that the payment of all dues to the workers employed in
the establishment has been made and the premises are kept free from
storage.
Seal and Signature of the Employer/ Establishment
To,
(1) The Registering Authority

(2) The Inspector-cum-Facilitator

R
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Form-V
(See rule 5)
The medical examination shall be conducted by a qualified medical
practitioner as per following proforma:

ANNUAL MEDICAL CHECKUP REPORT

Name and Address of Establishment
Type of Establishment

Date of Medical Examination
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qualified medical practitioner interpretation/ Opinion of the Tests below (To

indicate only if abnormal Test reports) :

a. Ht. Wt. Chest, Waist Circumference, Body Mass Index:

b. Blood group:
Vision (Ophthalmologist tests):
i.  Visual Acuity both Right & left eyes
ii.  Colour Vision
Blood Pressure
Complete Blood Count:
Blood Sugar (Fasting/PPBS/HbAC1)
SpOz
Blood Urea Nitrogen (BUN)
LFT/SGOT/SGPT
Lipid profile
Vit D, B12
ESR
. Thyroid profile
X-ray Chest
ECG
CANCER Markers
HIV Markers
Others if any

o

"eTOS3ITATITOR 0O

13. Does the person has seizure (s) related disorders or difficulties
working at Height ? If yes, explain the works to be avoided: Yes/No/ NA

(Not applicable)

14. Final Report

EEE:

Treatment /Advice

General comments

Sign of qualified medical practitioner

Name of qualified medical practitioner

Registration number of qualified medical practitioner

NOTE: All the above information is highly confidential between the Applicant and the
Examining Physician. Sharing of the above with Employer or any other agency/persons is

permitted only on obtaining Consent from the Applicant/Employee.
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Form-VI
(See rule 5)
The medical examination shall be verified by a medical officer as per following
proforma:

(Pre employment / periodic Health Examination of employees)

Name and Address of Establishment

Type of Establishment

Name of employee

Date of appointment of employee

Date of last medical examination :

Date of Medical Examination by a qualified medical practitioner :

Medical Test Carried out by qualified medical practitioner & Reports to be Attached as Annex .

Medical Officer’s interpretation/ Opinion of the Tests below (To indicate only if abnormal Test
reports) :

a.

"NOT OB RETISER MO Ao o

Ht. Wt. Chest, Waist Circumference, Body Mass Index:
Blood group:
Vision (Ophthalmologist tests):
Visual Acuity both Right & left eyes
Colour Vision
Blood Pressure
Complete Blood Count:
Blood Sugar (Fasting/PPBS/HbAC1)
SpO2
Blood Urea Nitrogen (BUN)
LFT/SGOT/SGPT
Lipid profile
Vit D, B12
ESR
Thyroid profile
X-ray Chest
ECG
CANCER Markers
HIV Markers
Others if any
Final Report

Treatment /Advice

General comments after verification

Sign of Medical Officer

Name of Medical Officer

Registration number of Medical Officer




(a)
(b)
(©)
(d)
(e)

€y
(8)
(h)
(1)
G)
&)
)
(m)
(n)
(0)
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FORM VII
(see rule 6)
Format of Appointment Letter

Full Name of employee:
Father‘s / Husband’s name:
Aadhaar card number:
Labour Identification Number (LIN) of the establishment:
Universal Account Number (UAN) (PF Number) or Insurance
Number(ESIC) if available:
Designation:
Category of skill:
Date of joining:
Wages, Basic Pay & Dearness Allowance:
Other allowance including accommodation whichever is/are applicable:
Avenue for achieving higher wages/higher position:
Applicability of social security EPFO and ESIC benefits applicable:
Health check-up:
Broad Nature of duties to be performed:

Any other information:

Signature/E-Signature/
Digital Signature
of Employer
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FORM-VIII
(see rule 7 )
NOTICE OF ACCIDENT OR DANGEROUS OCCURRENCE
E.S.I.C. Employer’s Code number : E.S.I.C. Insurance

Number of the injured persons died :

Number of Death of Person :

l. Name of employer

2. Address of works / premises where the accident or dangerous

Occurrence took place :

3. Nature of industry and LIN of the establishment :
4. Exact place where the accident or dangerous occurrence took place :
5. Name and address of the Dead Person / injured person :

6. (a) Gender :
(b) Age (at the last birthday) :

(c) Occupation of the Dead Person / injured person :

7. FIR Dated ................ Number........coovvvviiiiiiiiiinn, Police Station
8. Local E.S.I.C. Office to which the Dead Person / injured person is
attached :

0. Date, shift and hour of accident or dangerous occurrence :

10. (a) Hour at which the injured person started work on the day of accident

or dangerous occurrence :

(b) Whether wages in full or part are payable to him for the day of the
accident or dangerous occurrence

11. (a) Cause or nature of accident or dangerous occurrence
If caused by machinery-

(1) Give the name of machine and the part causing theaccident or dangerous

occurrence :
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(11) state whether it was moved by mechanical power at the time of

accident or dangerous occurrence

(b)State exactly what the Dead Person / injured person was doing at the time

of accident or dangerous occurrence

(c)In your opinion, was the Dead Person / injured person at the time of

accident or dangerous occurrence-
(1) acting in contravention of provisions of any law applicable to him; or

(i1) acting in contravention of any orders given by or on behalf of his
employer; or

(1i1) acting without instructions from his employer?

(d)Whether the accident was inevitable?

(e) In case reply to (d) (i), (i1) or(iii) is in the affirmative , state whether the

act was done for the purpose of and in connection with the employer‘s trade

or business.

12. In case the accident or dangerous occurrence took place while travelling

in the employer‘s transport, state whether -

(a) the injured / deceased person was travelling as a passenger to or from his

place of works;

(b)the injured / deceased person was travelling with the express or implied

permission of his employer;

(c) the transport is being operated by or on behalf of the employer or some
other person by whom it is provided in pursuance of arrangements made

with the employer; and

(d)the vehicle is being/not being operated in the ordinary course of public

transport service

13. In case the accident or dangerous occurrence took place while meeting

emergency, state- (a) its nature ; and

(b) whether the injured / deceased person at the time of accident or

laks)
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15.

16.

17.

18.

19.
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dangerous occurrence was employed for the purpose of his employer‘s trade
or business in or about the premises at which the accident or dangerous

occurrence took place:
Describe briefly how the accident or dangerous occurrence took place
Names and addresses of witnesses  : (1)
2)

(a) Nature and extent of injury (e.g. fatal, loss of finger, fracture of leg,

scald, scratch followed by sepsis, etc.)
(b) Location of injury (e.g. right leg, left hand, left eye, etc.)
In case of fatal accident -
(a) Name of the Hospital were worker was declared dead
(b) Date of Death Certificate and Death Certificate Number.
(c) Date of intimation to concern ESIC Authority

(d) Date of intimation to concern Commissioner for Workmen

Compensation

(a) If the accident or dangerous occurrence was not fatal, state whether

the injured person was disabled for more than48 hours
(b) Date and hour of return of work
(c) Date of intimation to concern ESIC Authority

(d) Date of intimation to concern Commissioner for Workmen

Compensation

(a) Physician, dispensary or hospital from whom or which the

injured person received or is receiving treatment

20.

(b) Name of dispensary /panel doctor elected by the injured person :

(a) Has the injured person died?

(b) Ifso, date of death
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I certify that to the best of my knowledge and belief the above particulars are
correct in every respect.

Date of dispatch of report :
Place:

Signature and Name and Designation
of owner/ employer /manager/agent
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FORM-IX
(see rule 16)
NOTICE OF PERIOD OF WORK

Name of the Establishment.......................... Place..................

District.......coooiinnnnn..
Peri Men Women Other De R
od cri e
of Total no. of men employed Total no. of women employed Total no. of other employed pti m
VX(O Gen. Ist 2nd 3rd Gen. Ist 2nd 3rd Gen. 1st 2nd 3rd g?s EZ
Gro | Shif Shift Shift Shift Shift Shift Shift Shift Shift Shift Shift shift | o
ups ou

> ps,
Rel Nat
ays ure

T 213 L[ 2(3[ 123|123 1|23 1{23[1[2(3]1|2]3|1]2|3]1]2[3[1]2 230f
Wo
rk

On working days From............... Tow e,

From............... TO e,

From................... Towoooiiiia,

On partial Working days From................ Towoiiiiiis

From.................. TO i,

Date on which this notice is first exhibited:

Date :

Signature of manager or agent
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FORM-X
[(See rule 17)]
EMPLOYEE REGISTER

(The register can also be maintained in electronically capturing, inter-alia the following details)

for [ Name of Establishment:
all Name of the Employer/owner:
Labour Identification Number
(LIN)/Registration
Number of Establishment
To be maintained for all employees of the establishments
1. Employee Code
2. Name
3. Surname
4. Gender
5. Father’s/Spouse’s Name
6. Date of Birth
7. Place of Birth
8. Nationality
9. Education level
10. Date of Joining
11. Designation
12. Category (unskilled, semi-
skilled, skilled
or highly skilled)
13. Type of employees / worker
14. Mobile Number
15. Universal Account Number
(UAN)
16. PAN
17. PPF No.
18. Nominee
19. EPS/NPS
20. Details of Family
21. Details of Posting
22. Scale of Pay
23, Promotion
24, ESIC IP Insurance No.
25. Aadhaar number
26. Bank A/c No.
27. Bank
28. Branch(IFSC)
29. Present address
30. Permanent address
31. Service Book No.
32. Date of Exit
33. Reason for Exit
34, Mark of Identification
35. Photo
36. Specimen Signature/Thumb

IR
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Impression

37.

Remarks
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FORM-X (A)
[(See rule 17)]

ATTENDANCE REGISTER-CUM-MUSTER ROLL

(The attendance register-cum-muster roll can also be maintained in electronically capturing, inter-

alia the following details)

For the Month of.......... , year
20........
Name of Establishment:
Name of the Employer/owner:
Labour Identification Number (LIN)/Registration Number of
Establishment
L. Serial Number
2. Employee Code
3. Name
4. Designation
5. Shift or relay
6. Place of work/department/section
7. Date and timings of In and Out
1 2 3 4 5 6 7 9 |10 11| 12| 13| 14| 15
16 |17 18 19 |20 |21 |22 |23]24|25]|26|27|28|29]|30] 31
8. Total number of days worked
9. Total number of extra hours worked
10. In case of tour or assignments outside the work
place suitable entries may be made
11. Signature of Register keeper
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FORM - X (B)
[(See Rule 17]
REGISTER FOR WAGES, OVERTIME AND DEDUCTIONS

(The register can also be maintained in electronically capturing, inter-alia the following details)

Name of Establishment:

Name of the Employer/owner:

Labour Identification Number (LIN)/Registration Number
of
Establishment

Wage Period from dd/mm/yyyy to dd/mm/yyyy
(Monthly/Fortnightly/ Weekly/Daily/Piece Rated)

1. Serial Number

Employee Code Number

Name

Designation

Rl et e

Rate of Wage

a)Basic

b)DA

¢)Other allowance

d)Total

6. No. of days worked

7. Overtime hours worked

8. Amount of Wages Earned

a)Basic

b)DA

¢)Other allowance

d)Payment of overtime

e)Total wages earned

9. Deductions

a)EPF

b)ESIC

c)Society

d)Income Tax

e)Insurance

f)Others

g)Recovery of Fine

h)Recovery of Damaged/Losses

Total Deductions

10. Net Payment

11. Receipt by Employees/Bank Transaction ID

12. Date of Payment

13. Initials of Employer/Representative

14. Remarks
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FORM - X (C)
Wage slip
[(See rule 17]

Name of the Employee:

Father’s/Spouse’s Name:

Designation:

UAN:

Bank Account Number:

Wage period:

el e R El Bl Ead e

Rate of wages payable

a) Basic b) D.A.

c) other
allowances

Total attendance/unit of
work done:

Overtime wages

10.

Gross wages payable

11.

Total deductions

a) PF b) ESI

c¢) Others

12.

Net wages paid

Part I-L Ext. No. 49.indd — 30a
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FORM-XI
(see rule 19)
ANNUAL RETURN
UNIFIED ANNUAL RETURN FORM
FOR THE YEAR ENDING.......

Single Annual Integrated Return to be filed On-line under the Occupational Safety, Health and
Working Conditions Code, 2020, the Code on Industrial Relations, 2020,theCode on Social
Security , 2020,and the Code on Wages, 2019 and the rules made there under.

1)
2)
3)
4)

5)

Instructions to fill up the Annual Return

This return is to be filled-up and furnished on or before IStFebruary every year.

The return has two parts i.e. Part-I to be filled up by all establishments.

Part-II to be filled-up by the establishments who are a Mine only in addition to Part-1.
The terms Establishment and Mines shall have the same meaning as under the
Occupational Safety, Health and Working Conditions Code, 2020.

This return is to be filled-up in case of Contractor or manpower supplier who have
engaged more than 50 workers and in case of Mines even if there is one worker
employed in the relevant period.

Applicable to All Establishments - Part-1

A. General Information:

SI. No. Instructions for filling the
column

1. Labour EPFO, ESIC, MCA, MoLE (LIN)
Identification
Number

2. Period of the From - To- Period should be calendar year
Return

3. Name of the
Establishment

4. Email ID
(employer)

5. Telephone No.
(employer)

6. | Mobile number
(employer)

7. | Premise name

8. Sub-locality

9. District

10. | State

11. | Pin code

12. | Geo Co-ordinates

B (a) | Hours of Work in|
a Day
B (b) | Number of Shifts

Number of hours
in a shift

C. Details of Manpower Deployed
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Details

Directly employed

Employed through

Contractor Grand Total

Highly

Skill Categaroy Skilled

Skilled

Skilled

Semi- Un-
Skilled

Semi- Un-
Skilled | Skilled

Highly

Skilleg | Skilled

(i) Maximum No. of
employees
employed in the
establishment in any
day during the year

M/F/T

M/F/T

M/F/T

M/F/T

M/F/T M/F/T M/F/T M/F/T

(ii)Average No. of
employees
employed in the
establishment during
the year

No. to be
indicated

M/F/T

M/F/T

M/F/T

M/F/T M/F/T M/F/T M/F/T

(ii1) Maximum number
of Migrant Worker
during the year
(Section 59 of OSH
Code)

M/F/T

M/F/T

M/F/T

M/F/T

M/F/T M/F/T M/F/T M/F/T

(iv) Number of fixed
term employee engaged

M/F/T

M/F/T

M/F/T

M/F/T

D. Details of contractors engaged in the Establishment:

SI. No.

Name with LIN of the Contractor

No. of Contract Labour Engaged

E. Details of various Health and Welfare Amenities provided.

SL Nature of various welfare Statutory (spicify . i
No. amenities provided the statutate) Instructions for Filling
Whether facility of . .
C eriet "oty 9 Tick yes orno in | Applicable to all establishments wherein hundred
anteen provided (as per . .
1 . the box and not or more worker including contract labour were
section24(v) of OSH applicable ordinarily employed
Code, 2020)
Créeches(as per section
670f Code on Social Tick yes or no in . .
2 | Security Code, 2020 and | the box and not 11;2 E)élsjct))rllietros zlrlee:;rlzisﬁ)shégents where fifty or
Section 24 of the OSH applicable Y
Code 2020)

If 2 above is not given
than whether Créches

2a | allowance under Rule.. of
Social Security Code
given.

Tick yes or no in
the box and not
applicable

Reference rule.. on Social Security

Ambulance Room(as per
3 | section 24(2)(i) of OSH
Code, 2020)

Tick yes or no in
the box and not
applicable

Applicable to mine, building and other
construction work wherein more than five
hundred workers are ordinarily employed

Safety Committee (as per
4 | Section 22(1) of OSH Code,
2020.

Tick yes or no in
the box and not
applicable

Applicable to establishments and factories
employing 500 workers or more, factory carrying
on hazardous process and BoCW employing
250workers or more, and mines employing 100
or more workers.

9
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In case of mine100 or more workers and in
5 Safety Officer(as per Section | No. of safety case of
22(2) of OSH Code, 2020) | officers appointed | BoCW 250 or more workers are ordinarily
employed.
. There is no specification for minimum
Qualified Medical 11:140. (.)f Qualified number of QEaliﬁed Medical Practitioner
Iy . edical . . i
6 | Practitioner(asperSection12 Practitioner emp.lo.yed n .estabhshment. However, this
(2) of OSH Code 2020. . detail is required to have data on
appointed. .
occupational health.
F. The Industrial Relations: Instructions for filling
1. [Is the Works Committee has been 'Yes/No Industrial establishment in
functioning. (section 3 of IR Code, 2020) which 100 or more workers
are employed
(a) [Date of its constitution.
2. |Whether the Grievance Redressal Committee [Yes/No Industrial establishment
constituted (section 4 of IR Code, 2020) employing 20 or more
workers are employed
3. [Number of Unions in the establishments.
4. |Whether any negotiation union exist (Section |Yes/No
14 of IR Code, 2020)
5. [Whether any negotiating council is 'Yes/No
constituted (Section 14 of IR Code, 2020)
6. | Number of workers discharged, dismissed, retrenched or whose services
were terminated during the year:
Discharged | Dismissed | Retrenched | Terminated or Removed | Grand
Total
7. | Man-days lost during the year on account of
Sl Reasons Period/ | No. of man- | Loss in term of
No. Date days lost money
(a) [Strike
(b) [Lockout
8. | Details of retrenchment / lay off
S1. INo. of persons |Details of No. of INo. of man-days lost due to |Applies on industrial
No. [retrenched payment paid workers laid lay-off establishment employing 300
During the to retrenched |off during or more workers
Period [Employees The period
G. Details pertaining to maternity be
No. of female [No. of female INo. of female employees|No. of deduction of wages, if]
employees  [Employees availed paid medical bonus any made from female
maternity leave employees
H. Details of payment of bonus
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SI.No.

No.of employeees covered under the
Bonus provision

Total amount of Bonus
actually Paid

Date on which the Bonus
paid

L. Details of accidents, dangerous occurrence and notifiable diseases
SI.No | Total number of Total number of fatal Total number of Total number of cases

accidents by which accidents and names | Dangerous Occurrences | of Notifiable Diseases
a person injured is of the deceased as per as defined under specified in Third
prevented from Section 10 of the OSH | Section 11 of the OSH | Schedule of the OSH
working for a Code, 2020. Code,2020 Code, 2020 along with
period of 48 hours the details of affected
or more as per persons
Section 10 of the
OSH Code, 2020.

J. Mandays and Production Lost due to accidents / dangerous occurrence

SL.No. | Accident/Dangerous Occurrence Mandays lost Production Lost

Certified that the tables in prescribed format are duly filled in and information and/

figures given in all the tables are correct to the best of my knowledge.

Place:

Dated:

Signature of Owner/Agent/Manager with seal




R¥o

HERTEE JTE TSTUS TETLOT W Ueh-o, THIET 30, 06 /AN o, ITh 2R%<

FORM XI A

(See rule 34)

(Half Yearly Return (January to June / July to December) to be submitted by Contractor)

1.Name and address of the contractor:

2.Name and address of the principal employer and LIN:
3.LIN of the contractor:

4.License number of the contractor (if applicable):
5.Name of the contract work with location/station:

6. Details of the number of Contract labour, Wages Paid etc.:

Sl. | Months| Number | Total amount off Overtime | Bonu | Date and ECR | ECR | Wages | remar
of S k
No. Contract | wages paid in a amount of | numbe | numbe | paid by
r r
Labour | Month Wage bill | of of EPF| 7" of the
ESIC
employed received by month or
contractor due date
from as
Principal
Employer applicabl
e
Yes/No
January
Februar
y
March
April
May
June
Signature of the principal employer
Date:
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FORM XI B

(See rule 34)

ANNUAL RETURN period ending 31st December

(to be submitted by the principal employer on Portal)

R¥?

1. Name of the principal employer:

2. Name of the establishment:

3. Registration number (LIN) of the establishment:
4. Details of the Contractors, wages paid, etc.:

Sl. | Month | Name | LIN | Na Maxi | Amou | Dat Amount of Date of Remarks
and ofthe | me mum | ntpaid | e of the wages payment of
address| contra | of numb | agains | pay paid directly | wages paid
of the | ctor the erof |twage | men to the directly to
contract] wor contr | bill (Gif | tof contract the contract
ors k act applic | wag labour by labour by

labo | able) e Principal Principal
ur to the | bill Employer (in | Employer (in
empl contra | (if case the case the
oyed ctor applica| contractor contractor
(inclu | ble) fails to fails to
ding pay) pay)
EPF,
ESIC,
Bonus
etc.)
Signature of the principal employer
Date:

Part I-L Ext. No. 49.indd — 31
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FORM-XII
(see rule 20)
REGISTER OF ACCIDENTS AND DANGEROUS OCCURRENCES

Name of Date of Date of Nature of Date of | Number of
Deceased / | Accidentor | reportto | accidentor | returnof | days the
Injured dangerous | Inspector- | dangerous injured injured
person (if occurrence cum- occurrence | Personto |Person was
any) Facilitator work absent from
work
1 2 3 4 5 6

Seal and Signature of the Employer/

Establishment
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FORM-XIII
(seerule 21)
REGISTER FOR LEAVE WITH WAGES

Part I - Adults

Part II - Adolescents
Establishment:
Name of worker:
Department:
Father’s Name:

Sr. [Sr.no. in | Date Interruptions Leav |Wheth | Date |Wag | Discharged |Remarks
No | the of e er |from | es worker
register |entry |Sick |[Autho [Lock |Involunt |Ot |due | leave which | for |Date | Date
of into |ness |rized |Out | ary |her |with | not | the |Leav| of &
workers |servic | and |Leave | or |unemplo | s |effec |desired|work | e [Disch famoun
es Jaccid Lega | yment t |during | eris [Paid |arge t
ents 1 from | the |allow | in of
Strik next 12| ed payme
e months|leave nt
made
in lieu
of
leave
due
1 2 3 4 5 6 7 8 19 10 11 12 | 13 14 15

Note :-Separate page shall be allotted to each worker

Seal and Signature of the Employer/
Establishment
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FORM-XIV

(See Rule —26,29, 43 and 53)
APPLICATION FOR LICENSE/COMMON LICENSE

Online Application for License/Renewal of License/
Amendment of License (including Common/Single license)

A) ESTABLISHMENT PROFILE

Labour Identification Number & Date

Acknowledgement Number: ......................

Date of Application: ............................

1. Particulars of Establishment for which
license required:

1. Name of Establishment:

2. Address of Establishment:

(a) Head Office address along with email Id:

(b) Corporate Office address along with
email Id:

3. Telephone Number/ Mobile Number:

4. Activity as per National Industrial
Classification: (Select all applicable
activities given)

5. Details of selected NIC Code:

6. Nature of work carried on in main
establishment:

7. Identifier of the Establishment :
(Select): e-sign/digital sign

II. Details of Employer:

1. Full Name of Employer:
Relationship with establishment.

2. Full address of Employer:

3. Email Id of employer:

4. Mobile No. of employer:

Page 80 of 107



HENTE ITE TSTUS TETLOT W USH-oT, THIET 30, 06 /AN o, ITh 2R%¢

|

B) FACTORY- APPLICATION FOR LICENSE/ COMMON LICENSE

B. Details of Factory for which Common License required.

1.

License number, if granted

2.

Reference number and date of latest approval
of the plans by the Chief Inspector -cum-
Facilitator.

i. A flow chart of the manufacturing
process supplemented by a brief
description of the process in its various
stages (attach separately, if required)

ii. list of the raw materials used,
intermediate products, including emission
of toxic gases, their quantities, methods of
storage and handling, loading and
transport etc.

iii. finished products by-products, their
quantities, methods of storage and
handling, loading and transport.

iv. details of the arrangements for the
disposal of trade waste and effluents,

v. likely hazards and the method to control
or eliminate them.

The period for which license or renewal of
license is applied for (not exceeding ten
years)

Maximum number of workers to be Male | Female | Other | Total
employed on any one day during the year

Installed power in Horse Power / Power
generation in Mega Watts

Full name of Manager

Residential Address

Date of Birth

Nationality

Mobile No.

E-mail

Explanations :
1.

Occupier means Director, Partner, Proprietor; Person Appointed in case of
Central/State Government or Local Body as per clause (zs) of sub-section (1) of

section 2 of the Code.

License renewal application shall be submitted for renewal at least two months in
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advance along with license fees before the date which the license is due to expire.

3. LIN (Labour Identification Number), provided by ShramSuvidha portal of Ministry of

Labour and Employment.

C) Details of Establishment Contractor, as per Chapter VIII Rule 26 of The
Maharashtra Occupational Safety, Health & Working Conditions (Labour
Rules, 2022). (including Common/Single license)

1) Name and Address of the Principal
Employer, where Contract labourers are
being proposed to engage

2) Name and designation of the
representative of Principal Employer where
the Contract Labourers are being proposed to
engaged

3) License number if any granted

4) Nature of work in which contract
labourers are being proposed to engage-

5) Activity as per National industrial
classification-

6) Date of Commencement

7) Date of Completion

8) Number of contract labourers being
proposed to engage on any one day during
financial year

| MALE [ FEMALE | OTHER | TOTAL |

9) Attach undertaking of Contractor for not
deploying Contractor labourers in core
activities of manufacturing, in form XV as
requires by Rule 26(2) of The Maharashtra
Occupational Safety, Health & Working
Conditions ( Labour Rules, 2022).

10) Amount paid as Security Deposit as
prescribed in Rule 28(1) of the The
Mabharashtra Occupational Safety, Health &
Working Conditions (Labour Rules, 2022).

Rs.

11) Amount paid as fees for license, as
prescribed in Rule 28(2) of The Maharashtra
Occupational Safety, Health & Working
Conditions (Labour Rules, 2022).

Rs.

12) Late fees paid, if any

Rs.

13) Whether License was cancelled of
applicant in Past? Give details and present
status of case -

14) Present status of Cancellation

15) Any court case pending with reference to
Cancellation? Give details and present status
of case —
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16) Whether Registration of principal
employer was abolished in past? Or any
abolition  proposal is pending with
Government?

If yes give details of the present status or
action taken if any

17) Attach Form of Undertaking in Form
XIII as required by Rule 25(2)

D) Details of Establishment obtaining License for Beedi and Cigar industrial Premises
as per Chapter XI Rule 43 of The Maharashtra Occupational Safety, Health &
Working Conditions (Labour Rules, 2022). (including Common/single license)

1) Full postal address to which
communication relating to the industrial
premises should be sent:

2)License number granted if any:

3) Reference number and date of latest
approved plan of industrial premises of Beedi
and cigar manufacturing, by the designated
officer of Labour Commissioner office :

4) Maximum number of employees proposed
to be employed on any one day during the
financial year commencing on

| MALE | FEMALE | OTHER | TOTAL |

5) Whether the employer is a trade mark
holder registered under the Trade and
merchandise Marks Act, 1958?Please attach
details:

6) Value of beedies or cigars or both
manufactured at the industrial premises
during the preceding financial year ending
on

7) Applicant's previous experience of the
Beedi and cigar Industry?

8) Whether the proposed site of the industrial
premises amounts to the alteration of the site,
of any existing industrial premises and if so
the

reasons for such alterations:

9) Whether any industrial premises was
closed by the applicant during the last twelve
months? If yes brief reasons:

10) Source of obtaining tobacco :

11) Whether the beedi or cigar or both
manufactured by the applicant, will be sold
and marked by himself or through a any other
registered user of trade mark or any other
person Please specify:
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12) Attach actual plan of the premises:

13) Amount of fees paid as prescribed in | Rs.
Rule 43 of The Maharashtra Occupational
Safety, Health & Working Conditions
(Labour Rules, 2022).

APPLICATION FOR RENEWAL OF LICENSE

License No. Date :

LIN & PAN

Name and address of the establishment:

Whether the license of the employer/contractor was suspended or revoked:

1.
2.
3.
4. Date of expiry of previous license :
5.
6.

Details of Fees paid : (Enclose e-payment receipt): Amount .... date of payment :

E-sign /digital sign of the employer/contractor date:

APPLICATION FOR AMENDMENT OF LICENSE
(INCLUDING COMMON LICENSE):

1. License No: Date:

2. LIN & PAN:

3. Name and address of the establishment:

4.Details for which amendment is sought :

(a). Maximum number of worker presently employed : (If there is increase in the maximum number of

workers to be employed, then additional fees/security deposit as per law needs to be deposited:

(b). Details of fees paid through e payment date on which made :

(c). Other details requiring amendment in the license issued (Necessary documents may be uploaded in

support of change required)

Signature of Employee/Contractor

Designation
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FORM - XV
(see rule 26(2))
Form of undertaking
L contractor, appointed to carry out the
contract work in ... establishment, hereby declare
that,-

(a) I am not been an un-discharged insolvent or convicted any time during the last
two years of an offence which is criminal in nature involving offences which are
liable for punishment for more than three months of imprisonment.

(b) There is no order made in my respect under section 51of the code within the
period of three years immediately preceding the date of application.

(¢) I am engaging the contract labour in the process, operation or other work
carried on the establishment which is not core activity of the establishment.

(d) (a) The rates of wages payable to the contract labour by the contractor shall not
be less than rates prescribed under the code on Wages and where the rates have
fixed by agreement, settlement or award, not less than the rates so fixed.

(b) In case where the contract labour employed by the contractor perform the same
or similar kind of work as the worker directly employed by the principal employer
of the establishment, the wage rates, holidays, hours of work and other conditions
of service of the contract labour of the contractor shall be the same as applicable to
the workers directly employed by the principal employer of the establishment on
the same or similar kind of work. In case of any dispute whether the work is of
similar kind, the matter be referred to the Inspector-Cum Facilitator whose
decision shall be final.

(c) In other cases the wage rates, holidays, hours of work and conditions of service
of the contract labour of the contractor shall be such as specified under the Code
and rules made there under.

(d) The contractor shall provide all other facility and entitlements to the contract
labour as in accordance with the Occupational Safety, Health and Working
Condition Code 2020.
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(e) All contract labour shall be made member of EPFO and ESIC subject to
applicability as under respective provisions of the Code on Social Security, 2020.
(f) There shall not be any sexual harassment to the woman contract labour , which
includes the following un-welcome sexually determined behavior (whether directly
or by implications), namely:-

1. physical contact and advances for sex; or

il. ademand or request for sexual favour, or
iii.  Sexually coloured remarks; or
iv.  Showing pornography; or

v.  Any other un-welcome, verbal, non-verbal conduct of sexual nature.
vi. Internal Complaint Committee on Sexual Harassment will be formed.
(g) Contractor or employer of establishment employing interstate migrant workers
in connection with the work of that

Establishment shall provide facility as per section-60 and lump sum amount

of fare for to and fro journey per year to native place
From the place of the employment as per section-61 of the code.
(h) The contractor shall notify any change in the number of contract labour or

conditions of work to the Licensing Authority, electronically.

Place:
Date: Signature of the Applicant (Contractor)
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FORM-XVI
(see rule 26 (3))

Form of Certificate by Principal Employers to contractor
Certified that I have engaged/propose to engage the applicant as a contractor in
my establishment. I undertake to be bound by all the provisions of the code and
rules made the in respect of the employment of contract labour by the applicant in
my establishment. I also undertake that I am engaging contract labour in the

process, operation or the work carried on in the establishment which is not core

activity of the establishment.

Place: Signature of Principal Employer

Date: Name and address of Establishment.
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FORM-XVII
(see rule-27 (1))
PROFORMA OF LICENSE
A. Beedi and Cigar
License No. ------------- Reg. No. -------—--- Date of Reg. ---------- License

/Common License is here by issued to M/S

This License/Common License is Valid only for the Premises
Described below for use as an industrial premises for the purpose of

manufacturing Beedi and /or Cigar of Brand Named

,Employing not more than -----

Employees on any day, during the year commencing on --/--/----subject to the
conditions specified in the annexure.
The License / Common License remain shall valid till the date--/Month--/Y ear----

Name of the Industrial Premises:- ,

Address /Situation of Premises (the Part of the Industrial Premises in which the

Manufacturing is carried on shall be specifically indicated)

Fees due for beedi and cigar industries Rs.
Annexure

This License is subject to the following conditions :-
1. The manufacturing process shall be carried on only in that part of the industrial

premises specified for the purpose in the license.

2. The maximum number of employees employed in the industrial premises shall

not on any day exceed the number specified in the license.

3. Power-driven machinery not specified in the license shall not be used in the

manufacturing process in the premises.

4.Except with the prior permission in writing of the competent authority, the

industrial premises shall not be extended and except with the like permission, no
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structural alterations shall be made in any building on such premises.
5. The license shall not be transferable.

6. The heirs or legal representatives of the licensee shall have no claim
whatsoever to the continuance of this license, and it shall be entirely within the
discretion of the competent authority to permit or not (he heir or legal
representative of the licensee in case of his death to have the benefit of the
license for the unexpired portion of the terms for which it is granted. If the heir or
legal representative of the deceased licensee is permitted to have the benefit of
the license, such heir or legal representative shall get an endorsement from the

competent authority made to that effect on his license.

Renewal
Date of For number of Fees paid for Date of expiry
renewal employees not renewal
exceeding
(D 2 3) 4
1.
2.
3.
4.
B. Contract Labour
License No. ------------- Reg. No. -------mm-- Date of Reg. ----------

License/Common License is here by granted to M/S

(Contractor) engaging - Contract Labourers and
bearing Registration No. (Obtained under Rule- 3)---------- at the principal employer
M/S situated at

For use as an establishment within the limits stated herein after, subject to
provisions of the Occupational Safety, Health and Working Conditions Code,

2020, and the rules made there under.
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SI. No.|Period of|  Valid For Fee | Date of | Excess | Date of | Signature
1ssue Maximum Payment | fee for | payment| ofthe
number of late Issuing
Contract Labour payment Authority
/workers on any
one day
AMENDMENTS:
Year when Maximum Date of payment | Date of Signature of the
Amended number of of amendment | Payment |Issuing Authority
Contract Labour fee

/workers on any
one day

Date:Signature and Seal of the competent authority.

Annexure
The license is subject to the following conditions:-
* The license shall be non-transferable.
* The number of workmen employed as contract labour in the establishment
shall not, on any day, exceed .............cccoeviiiiiiiinn....
* Except as provided in the rules, the fees paid for the grant, or as the case may
be, for renewal of the license shall be non-refundable.
* (a) The rates of wages payable to the contract labour by the contractor shall
not be less than rates prescribed under the code on Wages and where the

rates have fixed by agreement, settlement or award, not less than the rates so

fixed.
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(b) In case where the contract labour employed by the contractor perform the
same or similar kind of work as the worker directly employed by the principal
employer of the establishment, the wage rates, holidays, hours of work and other
conditions of service of the contract labour of the contractor shall be the same as
applicable to the workers directly employed by the principal employer of the
establishment on the same or similar kind of work. In case of any dispute whether
the work is of similar kind, the matter be referred to the Inspector-Cum-
Facilitator whose decision shall be final.

(c) In other cases the wage rates, holidays, hours of work and conditions of
service of the contract labour of the contractor shall be such as specified under
the Code and rules made thereunder.

(d) The contractor shall provide all other facility and entitlements to the contract
labour as in accordance with the Occupational Safety, Health and Working
Condition Code 2020.

* All contract labour shall be made member of Employee
Provident Fund Organization (EPFO) and Employee State Insurance Corporation
(ESIC) subject to applicability as under respective provisions of the Code on
Social Security, 2020.

+ there shall not be any sexual harassment to the woman contract labour, which
includes the following un-welcome sexually determined behavior (whether

directly or by implications), namely:-

physical contact and advances for sex; or

a demand or request for sexual favour, or

Sexually coloured remarks; or

Showing pornography; or

Any other un-welcome, verbal, non-verbal conduct of sexual nature.
* Contractor or employer of establishment employing interstate migrant
workers in connection with the work of that establishment shall provide facility

as per section-60 and lump sum amount of fare for to and fro journey per year to
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native place from the place of the his employment as per section-61 of the code.
* The contractor shall notify any change in the number of contract labour or

conditions of work to the Licensing Authority, electronically.
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FORM-XVIII
(see rule 36)
EXPERIENCE CERTIFICATE OF CONTRACT EMPLOYEE

To whom so ever concerned

Name of contractor/employer *:

. LIN/PAN No. of the contractor/employer *:

. Email Id of the contractor /employer*:

. Mobile No. of the contractor/employer *:

. Nature and location of work:

. LIN/PAN No. of the Principal Employer.*

. Email Id of the Principal Employer :*

2
3
4
5
6. Name of Principal Employer*:
7
8
9

. Mobile No. of the Principal Employer:*

10.Name of the worker*:
11.UAN / Aadhaar No.:
12.Mobile No. :

13.Serial Number in the Employee Register:

14. Registration number, date and name of the Board if the building and other
construction worker is registered as a beneficiary:

15.Period of Employment:

16.Designation:

Seal and Signature of Contractor

*Please strike off whichever is not applicable.
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FORM-XIX
(see rule 41)

Agreement between Producer and Audio-visual worker

This agreement is made on this day ............ month ................ year.......... between
Messers having office at........................ (hereinafter referred to as the
—Producer) on the first part and Shri/Smt/Kum ..................... son/daughter/wife
of Shri......cccc....... residing at (herein after referred to as the—audio-visual

worker) on the second part. The terms Producer and audio-visual worker shall
include their heirs, successors, administrators and legal representatives:

Now, therefore this agreement is made as follows:

1. That both the parties agree that the duration of this agreement shall be from the
date hereof till the completion of the audio-visual and this period shall not exceed
consecutive months.

2. That the audio-visual worker agrees to attend studio, location or work place, as
the case may be, subject to the requirement of his previous engagement and on
his confirmation, to his respective job punctually as and when he shall be
required by a written intimation by the Producer or the person duly authorized by
him in writing.

3. That inconsideration of the audio-visual worker services, as aforesaid, the

Producer agrees to pay and the audio- visual worker agrees to receive a sum of

RS e (Rupees .....cceeevveeveennee. ) payable as advance on signing of
this agreement and the balance of Rs.......ccccccceii. payable in equal
installments.

4. That in the event of the audio-visual production being not complete within the
stipulated period and the Producer still needing the services of the audio-visual
worker to complete the audio-visual production, the producer agrees to pay and
the audio-visual worker agrees to receive additional remuneration on pro-rata
basis, payable in the same manner as stated in Clause 3 above, till the completion

of the production.
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5. That in case the assignment of the audio-visual worker is completed earlier
than the period stipulated in Clauses 1 and 4 above, the producer shall settle the
account of the audio-visual worker and pay the remaining balance of the
agreement amount in full before the commencement of re-recording work/censor
of the production, whichever is earlier.

6. That the audio-visual worker shall, if so required,

(a) attend the studios, location or work-place, as the case may be, earlier than the
a scheduled time of the shift, for preparatory work, and in that case, he/she shall
be paid by the Producer extra wages at the rate of Rs per hour or part thereof for
such early attendance.

(b) continue to work beyond the working day, with one hour break and in that
case, he/she shall be paid by the Producer extra wages at the rate of Rs for the
work during the extended hours and refreshments, and

Transport facilities.

7. That the Producer shall provide transport and food or pay traveling allowances
to and fro to report to duty and food allowance while on duty as are customary or
fixed by bilateral arrangements between the Producer‘s and audio-visual
worker’s representative organizations.

8. That the Producer shall also pay for all travelling and accommodation
expenses, fares, cost of food and such other allowances as are customary when
the audio-visual worker is required to work on location outdoors.

9. That the Producer shall get the audio-visual worker insured for any injury or
damage to his/her person including death caused by accident arising out of or in
the course of his/her employment and/or during the period of his/her assignment
under this agreement.

10. That where the Producer is prevented from proceeding with the production of
the audio-visual by reason of fire, riot, natural calamity, order of the public
authority or any other reason beyond his control:-

(a) he shall be entitled to suspend the operation of this agreement during the
period of suspension of production in case the production is suspended. The
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producer shall serve notice in writing of such suspension on the audio-visual
worker and shall pay all his/her dues up to the date of service of such notice.
Upon resumption of work on the film, this agreement shall revive and shall
remain valid for the period stipulated in Clause I excluding the period of
suspension therefrom ;or

(b) he shall be entitled to terminate this agreement as from the cessation of

production, in case the production ceases completely. The producer shall serve a
notice in writing of such cessation on the audio-visual worker and make payment
of all the amount due to the audio-visual worker at the time of termination.

11. That in case if the Producer desires to terminate this agreement before the
expiry of its term for reasons other than misconduct in relation to performance of
the audio-visual worker’s duties or of his/her unwillingness to perform the
services required under this agreement, the producer shall be entitled to do so
only upon payment of the balance of the stipulated amount of the agreement.
Only after such payment to the audio-visual worker, the Producer shall be titled
to employ another audio-visual worker in his/her place.

12. That the Producer shall have the right to terminate this agreement on ground
of misconduct on the part of the audio-visual worker in relation to performance
of his/her duties or his/her unwillingness to perform the service required under
the agreement, upon payment to the audio-visual worker of the amount due at the
time of termination, calculated taking into consideration the audio-visual
worker’s total work in the audio-visual and the work he/she has completed till the
date of termination of this agreement. Termination under this clause shall not be
made unless the charges of the Producer against the audio-visual worker are
proved before a forum comprising equal number of representatives of the
Producers® Organisation and the audio-visual worker’s Organisation to which the
Producer and the audio-visual worker respectively may belong. The decision of
the forum shall be binding on both the parties. The producer can engage another
audio-visual worker for the job towards this agreement only after the forum has

given a decision in favor of such
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termination and the audio-visual worker has been paid all his dues.

13. That in case of premature termination of this agreement, it shall be the option
of the Producer whether or not to retain the work of the audio-visual worker in
the audio-visual and at the same time, it shall be option of the audio- visual
worker whether or not to allow his/her name to go on the credit titles of the film.
14. That the Producer shall have the right to decide the manner of representing
the audio-visual worker’s personality on the screen, his/her clothes, make-up and
hair-style and the audio-visual worker shall fully and willingly comply with the
direction of the Producer in this regard, provided that the requirements of the
Producer in this respect have been notified to the audio-visual worker and
accepted by him/her.

15. That the audio-visual worker agrees that he/she shall render his/her services
to the best of his/her ability in such manner as the Producer or, at his instance, the
Director of the audio-visual may direct and shall comply with all reasonable
instructions that he may give for the production of the film.

16. That the Producer shall also pay for all traveling and accommodation
expenses, fares, cost of food and such other allowances as are customary when
the audio-visual worker is required to work on location out doors.

17. That the Producer shall get the audio-visual worker insured for any injury or
damage to his/her person including death caused by accident arising out of or in
the course of his/her employment and/or during the period of his/her assignment
under this agreement.

18. That where the Producer is prevented from proceeding with the production of
the audio-visual by reason of fire, riot, natural calamity, order of the public
authority or any other reason beyond his control:-

a. he shall be entitled to suspend the operation of this agreement during the
period of suspension of production in case the production is suspended. The
producer shall serve notice in writing of such suspension on the audio- visual
worker and shall pay all his/her dues up to the date of service of such notice.
Upon resumption of work on the film, this agreement shall revive and shall
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remain valid for the period stipulated in Clause I excluding the period of
suspension there from ;or
b. he shall be entitled to terminate this agreement as form the cessation of

production, in case the production ceases completely. The producer shall serve a
notice in writing of such cessation on the audio-visual worker and make payment
of all the amount due to the audio-visual worker at the time of termination.

19. That in case if the Producer desires to terminate this agreement before the
expiry of its term for reasons other than misconduct in relation to performance of
the audio-visual worker’s duties or of his/her unwillingness to perform the
services required under this agreement the producer shall be entitled to do so only
upon payment of the balance of the stipulated amount of the agreement. Only
after such payment to the audio-visual worker, the Producer shall been titled to
employ another audio-visual worker in his/her place.

20. That the Producer shall have the right to terminate this agreement on ground
of misconduct on the part of the audio-visual worker in relation to performance
of his/her duties or his/her unwillingness to perform the service required under
the agreement, upon payment to the audio-visual worker of the amount due at the
time of termination, calculated taking into consideration the audio-visual
worker’s total work in the audio-visual and the work he/she has completed till the
date of termination of this agreement. Termination under this clause shall not be
made unless the charges of the Producer against the audio-visual worker are
provide before a forum comprising equal number of representatives of the
Producers® Organisation and the audio-visual worker’s Organisation to which the
Producer and the audio-visual worker respectively may belong. The decision of
the forum shall be binding on both the parties. The producer can engage another
audio-visual worker for the job towards this agreement only after the forum has
given a decision in favor of such termination and the audio-visual worker has
been paid all his dues.

21. That in case of premature termination of this agreement, it shall be the option

of the Producer whether or not to retain the work of the audio-visual worker in
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the audio-visual and at the same time, it shall be option of the audio- visual
workers whether or not to allow his/her name to go on the credit titles of the film.
22. That the Producer shall have the right to decide the manner of representing
the audio-visual worker’s personality on the screen, his/her clothes, make-up and
hair-style and the audio-visual worker shall fully and willingly comply with the
direction of the Producer in this regard, provided that the requirements of the
Producer in this respect have been notified to the audio-visual worker and
accepted by him/her.
23. That the audio-visual worker agrees that he/she shall render his/her services
to the best of his/her ability in such manner as the Producer or, at his instance, the
Director of the audio-visual may direct and shall comply with all reasonable
instructions that he may give for the production of the film.
24. That the audio-visual worker shall comply with all the regulations of the
studio, location or work place as the case maybe.
25. That the Producer shall not without the consent in writing of the audio-visual
worker, assign or transfer the benefit of this agreement to any other person.
26. That the provisions of the Employees‘ Provident Funds and Miscellaneous
Provisions Act, 1952 shall be applicable to this agreement.
27. That the Producer shall not utilize the work of the audio-visual worker in any
film, other than the audio-visual under this agreement, without prior permission
of the audio-visual worker.

The parties have put their hands to this agreement on the date, month and

year said above in the presence of each other and in the presence of the witnesses.

1. Witness Producer Name Address

2. Witness audio- visual worker Name Address
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FORM- XX
(see rule 49(1))

An application for permission to provide beedi leaves for the purpose of
wetting or cutting of beedi leaves out side industrial premises

To,
The Additional Labour Commissioner/
The Deputy Labour Commissioner

.................... Division, ..........

Subject- An application for permission to provide beedileavas for the purpose of

waiting or cutting of beedi leaves out side industrial premises

Respected Sir,

I here by declared that, following employees mentioned in Annexure A are
my employees to whom I will be giving beedi leaves for the purpose of waiting,
cutting and making raw beedi outside my industrial premises I here by request to
the authority that on behalf of my below mentioned employees, be permitted to
take beedi leaves out side of my industrial premises. I will abide all the terms and

condition lay down by the Government.

Signature of Employer.
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Record of outside work

FORM- XXI
(see rule 51)

Number and date of permission to work outside industrial premises

Part I-L Ext. No. 49.indd — 34

Sr. | Date | Name and | Nature Quantum of | Place or Places | Remark
No. Address | of work | Beedi leaves where outside
of the given for work was
Employee wetting or permitted
cutting outside
the industrial
premises (Unit)
Signature of Employer
FORM- XXII
[See rule 69]
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Form of Appeal against order passed by Authority for Common License.

Before the .......cceeuvenennen. (Designation and office address of the First Designate Authority)

(1) Date of application produced before Issuing Authority for grant of Common License:
(2) Date of acknowledgement :

(3) Date of production of documents, if any :

(4) Decision of the Issuing Authority :

(5) Date of intimation of rejection of application received by Applicant.

(6) Grounds for Rejection of Application.

(7) Relief sought

(8) Any other information necessary for filling appeal.

Declaration

The particulars given above are true and correct to the best of my knowledge,
information and belief.

Dated the ....... day of ..ooovvrieiiine 20 .......
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FORM- XXIII
[See rule 55(3)]

Record of Lime —washing, Painting, etc.

&\

Description Parts lime-washed Treatment Date on which Remarks
of Houses painted, Vanished whether lime- lime-washing
or oiled, e.g., washed painting,
walls, ceilings, painted, varnishing or
wood works, etc. varnished or oiling was carried
oiled out according to
the (English
Calender)
Date Month
Year
@ (@) (€) “ (6)
Signature of Employer
Fededdk
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Annexure —A

(see rule-3(1)(ii))
Undertaking for Non engagement of contract labourers in core activity on

letterhead of Establishment

I aged yrs, holding post

hereby on behalf of my Company /

Industry m/s as | have been authorised to declare

that, except the proviso of section 57(1) of code, in no case we shall be engaging
contract labourers in our core manufacturing activity, where we are bound to
engage permanent labourers.

We also know that if we engage contract labourers in our core
manufacturing activity, our Registration certificate will be revoked & we shall be
liable for penal action. Hence we give undertaking to the authority that we shall not
engage contract labourers in our core manufacturing activity knowingly or

unknowingly.

Date-

Place-

(Name)

Seal and Signature of
Principal Employer
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Annexure -B
(see rules 3(1)(iii)(a) and 43(2)(b))

Self — Declaration

Applicant’s photo

I Son /  Daughter of aged
,  occupation resident  of
with UID NO. hereby declare

that the information provided above is true and correct to the best of my personal
knowledge, information and belief. I fully understand the consequences of giving
false information. If the information is found to be false, I shall be liable for
prosecution and punishment under Indian Penal Code and / or any other law

applicable thereto.

Place : Applicant’s Signature:

Date: Applicant’s Name:
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Annexure — C
(see rules 3(1)(iii)(b) and 43(2)(c))

Self —Declaration for Self Attestation

Applicant’s photo

I Son /  Daughter of aged
, occupation resident of
with UID NO. hereby declare

that the copies attested by me are true copies of original documents. I am well
aware of the fact that if the copies are found to be false, I shall be liable for

prosecution and punishment under Indian Penal Code and / or any other law

applicable thereto.
Place : Applicant’s Signature:
Date: Applicant’s Name:
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Annexure - D
(see rule 49(2))
List of Employees seeking permission to provide beedi leaves for the purpose of

wetting or cutting of beedi leaves out side industrial premises

Sr. Name and Gender (Male/ | Age ofthe | Period of permission
No. | Address ofthe | Female/ other) | Employee (month and year)

Employee

From To

Signature of Employer

By order and in the name of the Governor of Maharashtra,

I. A. KUNDAN,
Principal Secretary to Government.
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