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Labour - Act and Rules - The Code on Wages, 2079 - Puducherry Code on Wages

Rules, 2026 - Preliminary Notification-order-issued

LABOUR DEPARTMENT

G.O. Ms. No. 7 I Lab I AtLIT I 2026 Puducherry, the

READ : This Department's I.D. No. M. 1 896 I AIL I LAB I G I 2O2O, dated

In exercise of the powers conferred under sub-section (1) of Section 67 of

the Code on Wages, 2019 (Central Act 29 of 2Ol9l, and in supersession of the, -

(i) the Puducherry Payment of Wage Rules, 1964;

(ii) the Minimum Wages (Puducherry) Rules, 1964;

(iii) the Payment of Bonus Rules, 1975; and

(iv) the Equal Remuneration Rules, 1976;

except as respects things done or omitted to be done before such

supersession, the Lieutenant-Governor, Puducherry, hereby proposes to make

the following rules, the draft of which is hereby notified, as required under sub-

section (1) of the said section 67, for information of all persons like1y to be affected

thereby and the notice is hereby given that the said draft notification wili be taken

into consideration on expiry of a period of fifteen days from the date on which the

copies of the Ofhcial Gazelle in which this notification is published, are made

available to the public;

2. Objections or suggestions which may be received from any person or

organisation by the Government of Puducherry in respect of the said draft rules

within the period specified above shall be considered by the Government.

3. Objections or suggestions, if any, shall be addressed to the Secretary to

Government (Labour), Labour Department, Government of Puducherry, or by

email to secylab. pon@py. gov. in

CHAPTER I
PRELIMINARY

1. Short title, extent and commencement.- (1) These rules may be called the

Puducherry Code on Wages Rules, 2026.

(2) They extend to the whole of the Union Territory of Puducherry.

(3) They shall come into force on the date of publication in the Official Gazette.

15 JUN 2026

ORDER

The following Notification sha11 be pubiished in the next issue of the Official

Gazette of the Government of Puducherry:-

NOTIFICATION



2. Definitions.- (1) In these rules, unless the subject or context otherwise
requlres,-

(a) "appeal" means an appeal preferred under sub-section (1) of section 49;

1. (b) "appellate authoritlz" means the appellate authority appointed by the
Government under sub-section (1) of section 49;

(c) "authoriq,/' means the authority appointed by the Government under sub-
section (1) of section 45;

(d) "Chairperson' means the chairperson ofthe State Advisory Board;

(e) "Code" means the Code on Wages, 2Ol9 (29 of 2Ol9l;

(f) "committee" means a committee appointed by the Government under clause
(a) of sub-sub-section (1) of section 8;

(g) "day" means a period of 24 hours beginning at mid-night;

(h) "family" means all or any of the following relatives of an employee namely:-
(a) a spouse;

(b) a minor legitimate or adopted child dependent upon the employee ;

(c) a child who is wholly dependent on the earnings of the employee, and
who is-
(i) receiving education, till he attains the age of twenty_one years; and
(ii) an unmarried daughter;

(d) a child who is infirm by reason of any physicar or mentar abnormaiity
or injury and is wholly dependent on the earnings of the employee, so
long as the infirmity continues;

(e) dependent parents (including father-in-raw and mother-in-law of a
woman empl0yee), whose income from all sources does not exceed such
income as may be specified by the Central Government from time to time;

(i) 'Form" means a form appended to these rules;

[) "Geographical Area" means, the areas notified as such by the Government from
time to time.

(k) "Government" means the Administrator of the Union Territory of puducherry
appointed by the President of India under Article 239 of tt'e constitution;

(1) "highly skilled occupation" means an occupation which calls in its
performance, a specific rever of perfection and required competence acquired
through intensive technical or professional training or practical occupational
experience for a considerable period and also requires of an empioyee to assume
full responsibitity for his judgment or decision involved in the execution of such
occupation;

(m) "lnspector-cum-Facilitator" means a person appointed by the Government of
Puducherry notification under sub-section (1) of section 51;

(n) "member" means a member of the Board and incrudes its chairperson;



(o) "registered rrade union" means a Trade Union registered under the Industrial

Relations Code,2O2O (35 of 2020);

(p) "schedule" means the Schedule to these rules.

(q) "section" means a section of the Code;

(r) "semi-skilled occupation" means an occupation which in its performance

requires the application of skill gained by the experience on job which is capable

of being applied under the supervision or guidance of a skilled employee and
includes supervision over the unskilled occupation;

(s) "skilled occupation" means an occupation which involves skili and competence

in its performance through experience on the job or through training as an

apprentice in a technical or vocational institute and the performance of which
cal1s for initiating and judgment;

(t) 'unskilled occupation" means an occupation which in its performance requires

the appiication of simply the operating experience and involves no further skil1s;

(2) Words and expressions used in these rules which are not defined herein, but
are delined in the Code shall have their respective meanings as assigned to them

in the Code.

CHAPTER II

Minimum wages

3, Manner of calculating the minimum rate of wages,- (1) For the purposes

of sub-section (5) of section 6, the minimum rate of wages sha11 be fixed on the

day basis keeping in view the following criteria, namely:-

(i) The standard working class family which includes a spouse and two children

apart from the earning employee; an equivalent of three aduit consumption units;

(ii) A net intake of 2700 calories per day per consumption unit;

(iii) 66 meters cloth per year per standard working class family;

(iv) housing rent expenditure to constitute 1O per cent of food and clothino

expenditure;

(v) Fuel, electricity and other miscellaneous items of expenditure to constitute 20

percent of minimum wage; and

(vi) expenditure for children education, medical requirement, recreation and

expenditure on contingencies to constitute 25 percent of minimum wage;

(2) when the rate of wages for a day is fixed, then, such amount shal1 be divided

by eight for fixing the rate of wages for an hour and multiplied by twenty six for

fixing the rate of wages for a month and in such division and multiplication, the

factors of one-half and more than one-half shall be rounded as next figure and

the factors less than one-ha1f shall be ignored. In case of a iive day working week,

the hourly rate of minimum wages so calculated shall be used to derive the

minimum wages for the day.



(3) While frxing minimum rates of wages under Section 6 it shall not be less than

the floor wages and if the minimum rate of wages fixed by the Government of

India earlier is more than the floor wage, then, the Government shall not reduce

such minimum rates of wages fixed by it earlier.

(4) For the categories of workers for whom minimum wages have not been fixed

by the Government under this Code, the floor wages as fixed by Government of

India is applicable.

4. Norms for fixation of minimum rate of wages.- (1) While fixing the

minimum rates of wages under section 6, the Government shall take into account

the following:

(i) geographical area,

(ii) experience in the area of employment, and

(iii) level of skill required for working under the categories of unskilled, semi-

skilled, skilied and highly skilled.

(2) The Government shall constitute a technical committee for the purpose of
advising the Government in respect of skiil categorization of occupation,
arduousness of work, hazardous occupations or processes and underground
work and like other categorization which shall consist of the following members,

namely:-

(i) Commissioner of Labour - Chairperson;

(ii) Deputy Labour Commissioner - Member;

(iii) Joint Chief Inspector of Factories - Member;

(iv) Assistant Director (Training), puducherry - Member;

(v) Employment Officer, Puducherry - Member;

(vi) Two technical experts in wage determination as

nominated by the Secretary to Government (labour) _ Member;
and

(vii) Labour Oflicer (Enforcement), puducherry - Member Secretary.

(3) The Government shall, on the advice of the technical committee referred to in
sub-rule (21, categorize the occupations of the employees into four categories that
is to say unskilled, semi-skilled, skilled and highly skilled by modifying, deleting
or adding any entry in the catego rization of such occupations specified in
Schedule A.

(a) The technical committee referred in sub-rule (2) shall while advising the
Government under sub-rule (3) take into account, to the possible extent, the
national classification of occupation or national skills qualification frame work
or other similar frame work for the time being formulated to identify occupations.



6. Number of hours of work which shall constitute a normal working day.-

(1) The number of hours of work which shall constitute a normal working day
inclusive of one or more specified intervals shall be as per general or special
order, issued from time to time.

(2) The period of work of an employee shall be so arranged that inclusive of the
intervals of rest, the spread over shall not exceed the number of hours as per
general or special order, issued from time to time.

7. weekly day of rest.- (1) Subject to the provisions of this rule, an employee
shall be allowed rest of one day or more than one day as the case may be, every
week (hereinafter referred to as "the rest days") which in case of six day week
shall ordinarily be sunday and in case less of than six day week shall include
Saturday and Sunday, but the employer may fix any other days of the week as

the rest days for any employee or class of empioyees.

Provided that in a six day working week or less than six days working week, as

the case may be, the remaining days of the week shall be paid rest days for such
employees.

Provided that an employee shall be entitled for the rest days under this sub-rule
if he has worked under the same employer in case of six day week for a

continuous period of not less than six days and in case of less than six day
working week for a continuous period of the stipulated number of working days

as the case may be.

Provided further that the employee shall be informed of the days fixed as the rest
days and ofany subsequent change in the rest days before the change is effected,

by display of a notice to that effect at a conspicuous place in the place of
employment.

EXPLANATION.- For the purpose of computation of the continuous period of not
less than six days or the stipulated number of working days in a week specified
in the second proviso to this sub-rule,
(a) any day on which an employee is required to attend for work but is given only
an allowance for attendance and is not provided with work,
(b) any day on which an employee is laid off on payment of compensation under
the Industrial Relations Cod,e, 2O2O (35 of 2020), and

5. Intenral for revision of variable dearness allowance.- Endeavour shall be

made so that the cost of living allowance and the cash value of the concession in
respect of essential commodities at concession rate shall be computed once

before lst April and then before 1"t october in every year to revise the variable
dearness allowance payable to the employees on the minimum wages considering
the Average consumer Price Index Number for Industrial workers/ agricultural
workers as the case may be, published by the Labour Bureau, Ministry of Labour
and Employment, Government of India.



(c) any leave or holiday, with or without pay, granted by the employer to an

employee in the period of six days or during the stipulated number of working

days of a week as the case may be, immediately preceding the rest days, shall

be deemed to be days on which the employee has worked.

(2) Any such employee shall not be required or allowed to work on the rest day

unless he is allowed a substituted rest day on one of the working days in a week

immediately before or after the rest day:

Provided that no substitution shall be made which will result in the employee

working for more than ten days consecutively without a rest day for a whole day.

(3) Where in accordance with the foregoing provisions of this rule, any employee

works on a rest day and has been given a substituted rest day on any working

days before or after the rest day, the rest day shall, for the purpose of calculating

the weekly hours of work, be included in the week in which the substituted rest

day occurs.

(4) An employee shall be granted, -
(a) for rest day, wages calculated at the rate applicable to the next

preceding day; and

(b) where he works on the rest day and has been given a substituted rest

day, then, he shall be paid wages for the rest day on which he worked, at the

overtime rate and wages for the substituted rest day at the rate applicable to the

next preceding day:

Provided that in case of six-day week, where-

(i) the minimum rate of wages of the employee as notified under the Code

has been worked out by dividing the minimum monthly rate of wages by twenty-

six; or

(ii) the actual daily rate of wages of the employee has been worked out by

dividing the monthly rate of wages by twenty-six and such actual daily rate of
wages is not less than the notified minimum daily rate of wages of the employee,

then, no wages for the rest day shall be payable; and

(iii) the employee works on the rest day and has been given a substituted
rest day, then, he shall be paid, only for the rest day on which he worked, an

amount equal to the wages payable to him at the overtime rate;

and, if any dispute arises whether the daily rate of wages has been worked

out in accordance with the provisions of this proviso, the Labour Commissioner

or the Deputy Labour Commissioner or the Labour Officer, Puducherry/Karaikal,
Assisstant Inspector of Labour Mahe/Yanam region having territorial jurisdiction

may, on application made to him in this behalf, decide the same, after giving an

opportunit5r to the parties concerned to make written representations.



Provided further that in case of an employee governed by a piece-rate system, he

shal1 be paid wages for the rest day on which he works, at the overtime rate and

wages for the substituted rest day at the rate applicable to the next preceding

day.

EXPLANATION.- In this sub-rule 'next preceding day' means the last day on

which the employee has worked, which precedes the rest day or the substituted

rest day, as the case may be; and where the substituted rest day falls on a day

immediately after the rest day, the next preceding day means the last day on

which the employee has worked, which precedes the rest day.

(5) The provisions of this rule shall not operate to the prejudice of more favourable

terms, if any, to which an employee may be, entitled under any other law or under
the terms of any award, agreement or contract of service, and in such a case, tJre

employee shall be entitled only to more favourable terms aforesaid.

EXPLANATION.- For the purposes of this rule, keek'shall mean a period of seven

days beginning at midnight on Saturday night.

8. Night shifts.- Where an employee in an employment works on a shift which
extends beyond midnight, then, -

(a) a rest day for the whole day for the purposes of rule 7 shall, in this case

mean a period of twentlr-four consecutive hours beginning from the time when
his shift ends; and

(b) the following day in such a case shall be deemed to be the period of
twenty-four hours beginning from the time when such shift ends, and the hours
after midnight during which such employee was engaged in work shall be

counted towards the previous day.

9. The extent and conditions for the purposca of sub-section (2t of section

13.- In case of employees-

(a) engaged in any emergency which could not have been foreseen or
prevented;

(b) engaged in work of the nature of preparatory or complementary work
which must necessarily be carried on outside the limits laid down for the general

working in the employment concerned;

(c) whose employment is essentially intermittent;

(d) engaged in any work which for technical reasons has to be completed

before the duty is over; and

(e) engaged in a work which could not be carried on except at times

dependent on the irregular action of natural forces;

The number of hours of work which shall constitute a normal working day

inclusive of one or more specified intervals and the spread over of the hours of
work of the employee may exceed the number of hours as specified by general or

special order, issued from time to time, under Rule 6.



10. Longer wage period.- The longer wage period for the purposes of minimum

rate of wages under section 14 shall be by the month.

CHAPTER III

PAYMENT OF WAGES

11. Circumstances under clause liif of the proviso to section 1O.- An

employee shall not be entitled to receive wages for a full normal working day

under section 10, if he is not entitled to receive such wage under any other labour
law for the time being in force.

13. The authority under sub-section (11 of section 19.- The Labour Officer

(Welfare Schemes), Labour Department, Puducherry for Puducherry Region; The

Labour Officer, Labour Department, Karaikal for Karaikal Region; The Assistant

lnspector of Labour, Labour Department, Yanam for Yanam Region and having

jurisdiction over the place of work of the employee concerned shail be the

authority for the purposes of sub-section (1) of section 19.

14. The manner of exhibiting the notice under sub-section (21 of section

19.- Notice referred to in sub-section (2) of section 19 shall be displayed in

physical form or electronically in English and regional language at the

conspicuous places in the premises of the work piace in which the employment

is carried on, so that every concerned employee would be able easily to read the

contents of the notice and a copy of the notice shall be sent electronically or by

speed post to the Inspector-cum-Facilitator having jurisdiction.

15. The procedure under sub-section (3f of section 19.- The employer shall

give an intimation electronically or in writing specifying therein the detailed

particulars for obtaining the approval of the imposition of fine to the Labour

Officer (Welfare Schemes), Labour Department, Puducherry for Puducherry

Region; The Labour Officer, Labour Department, Karaikal for Karaikal Region;

The Assistant Inspector of Labour, Labour Department, Yanam for Yanam Region

mentioned in rule 13 who shall, before granting or refusing the approval, give

opportunity of being heard to the employee and the employer concerned and shall

dispose of the matter within 30 days from the date of receiving such intimation,
failing which it shall be deemed to be approved.

16. Intimation of deduction.- (1) Where an employer makes any deduction in
pursuance of the proviso to sub-section (2) of section 20, he shall make

intimation electronically or by registered post of such deduction to the Inspector-

12. Recovery under sub-section (a) of section 18.- Where the total

deductions authorized under sub-section (2) of section 18 exceed fifty per cent of

the wages of an employee, the excess shall be carried forward and recovered from

the wages of succeeding wage period or wage periods, as the case may be, in such

installments so that the recovery in any month shall not exceed the frfty per cent

of the wages of the employee in that month.



cum-Facilitator having jurisdiction within 10 days from the date of such

deduction explaining therein the reason of such deduction.

(2) The Inspector-cum-Facilitator shall, after receiving intimation under sub-ru1e

(1), examine such intimation and if he finds that the explanaLion given therein is
in contravention of any provision of the Code or the rules made there under, he

shall initiate appropriate action under the Code against the employer within
thirty days from the date of receipt of such intimation.

17. Procedure for deduction under sub-section (2) of section 21.- Any

employer desiring to make deduction for damages or loss under sub-section (1)

of section 21 from the wages of an employee shall,-

(i) explain to the employee in writing the value of damage or loss of goods

expressly entrusted to the employee for custody or for loss of money for which he

is required to account and how such damages or loss is directly attributable to

the neglect or default of the employee; and

(ii) give the employee an opportunity to submit any explanation and

thereafter, deduction for any damages or ioss, if made, shall be intimated to the

employee within fifteen days from the date of such deduction.

18. Conditions regarding recovery of advance under section 23.- The

recovery, as the case may be of,-

(i) Advances of money given to an employee after the employment begins

under clause (b) of section 23; or

(ii) advances of wages to an employee not already earned under clause (c) of

section 23, as the case may be, shall be made by the employer from the wages of

the concerned employee in installments determined by the employer, so as any

or ali installments in a wage period sha11 not exceed fifty per cent of the wages of

the employee subject to the ceiling specified in rule 14 in that wage period and

the particulars of such recovery shall be recorded in the register maintained in

Form-IV.

19. Deductlon under section 24.- Deductions for recovery ofloans granted for

house building or other purposes approved by the Government and the interest

due in respect thereof shall be, subject to any direction made or circular issued

by the Government from time to time regulating the extent to which such loals

may be granted and the rate of interest shall be payable thereon.

CHAPTER IV

Puducherry Advisory Board

A. Procedure for Puducherr5z Advisory Board under sub-section (lOf of
section 42.

2O, Constltution of the Puducherry Advisory Board.- (1) The Board shall

consist of the persons to be nominated by the Government representing

employers and employees as specified in clauses (a) and (b) of sub-section (6)



read with sub-section (4) of section 42 arrd the independent persons of the Board

or committee or sub-committee as specified in clause (c) of that sub-section.

(2) The persons representing employers as referred to in clause (a) of sub-section

(6) of section 42 shall be four and the persons representing employees referred to

in clause (b) of that sub-section shall also be four.

(3) The independent persons specified in clause (c) of sub-section (6) of section

42 lo be nominated by the Government shall consist of the following, namely:-

(i) Secretary to Government (Labour) - Chairperson;

(ii) Commissioner of Labour -Member

(iii) Two members each of whom, shall be a professional in the field of

wages and labour related issues;

(a) The Government shall, while nominating the members of the Board, take into
account that one-third of the members of the Board shall be women.

21. Additional functions of the Board.- In addition to the functions specified

in sub-section (4) of section 42, t]ne Board on reference by the Government advise

that Government on the issue relating to the fixation of minimum wages in
respect of-

(i) working journalists as defined in clause (zzm) of section 2 of the

Occupational Safety, Health and Working Conditions Code,2O2O (3T of 2O2Ol;

and

(ii) sales promotion employees as defined in clause (zzel of section 2 of the

Occupational Safety, Health and Working Conditions Code, 2020 (32 of 2O2O).

22. I}treetir.g of the Board.- The Chairperson may, subject to the provisions of
rule 25, call a meeting of the Board, at any time he thinks fit:

Provided that on requisition in writing from not less than one half of the

members, the Chairperson shall call a meeting within thirty days from the date

of the receipt of such requisition.

23. Notice of meetings.- The Chairperson shall fix the date, time and place of
every meeting and a notice in writing containing the aforesaid particulars along

with a list of business to be conducted at the meeting shall be sent to each

member by registered post and electronically at least lifteen days before the date
fixed for such meeting:

Provided that in the case of an emergent meeting, notice of seven days only may
be given to every member.

24. f'unctions of Chairperson.- The Chairperson shall-

(i) preside at the meetings of the Board:

Provided that in the absence of the Chairperson at any meeting, the members
shall elect from amongst themselves by a majority of votes, a member who shall



(ii) decide agenda of each meeting of the Board;

(iii) where in the meeting of the Board, if any issue has to be decided by

voting, conduct the voting and count or cause to be counted the secret voting in

the meeting.

25. Quorum.- No business shall be transacted at any meeting unless at least

one-third of the members and at least one representative member each of both

the employers and an employee are present:

Provided that, if at any meeting less thal one-third of the members are present,

the Chairperson may adjourn the meeting to a date not later than seven days

from the date of the original meeting and it shall thereupon be lawful to dispose

of the business at such adjourned meeting irrespective of the number of members

present:

Provided further that the date, time and place of such adjourned meeting shall

be intimated to all the members electronically or by a Speed post.

26. Disposal of business of the Board.- All business of the Board shall be

considered at a meeting of the Board, and shaii be decided by a majority of the

votes of members present and voting and in the event of an equality of votes, the

Chairperson shall have a casting vote:

Provided that the Chairperson may, if he thinks fit, direct that any matter shall

be decided by the circulation ofnecessary papers and by securing written opinion

of the members:

Provided further that no decision on any matter under the preceding proviso shall

be taken, unless supported by not less than two-thirds majority of the members.

27. Method of voting.- Voting in the Board shall ordinarily be by show of

hands, but if any member asks for voting by ballot, or if the Chairperson so

decides, the voting shall be by secret bailot and shall be held in such manner as

the Chairperson may decide.

(2) The proceedings of each meeting of the Board shall be confirmed with such

modification, if any, as may be considered necessary at the next meeting.

29. Summoning of witnesses and production of documents.- (1) The

Chairperson may summon any person to appear as a witness if required in the

course of the discharge of his duty and require any person to produce any

document.

28. Proceedings of the meetings.- (1) The proceedings of each meeting of the

Board showing inter alia t}:.e names of the members present there at shall be

forwarded to each member and to the Government as soon after the meeting as

possible, and in any case, not less than seven days before the next meeting.


