B G&IT—56 Yofieer HeEa—UA/DO/DDN/30/2024-2026

Ju/c. T7V/T %S

SANEVE G¥HIR ERT YHIRd
STETEIIN U]

QENGH, HITCR, 25 3FT, 2026 S0
TEUS 03, 1948 ¥ T

YIRTEUS AT
S IHTT

we&dr— 1117 / VIII-1 / 2026—39(%19)2018

QENIGH, 25 I, 2026

sifergE=T

I aitenfire wae wifkar, 2020 (¥eAm 35 af 2020) B GRT 99 B A HFFERT WAR
(0 RBR) BT wa WA @ Suanll B erffad ot @ A, e 7 SfeRgE §R) e,
G‘cﬁaﬁ%‘rﬁwaﬁwegaﬁw@)%aﬁauﬁwmaﬁm‘?aEm?H?ﬂﬁgqﬁﬁ#
Wfﬁﬂﬁﬁm%;

aﬁ?ﬁ%wﬁ%maﬁwegaﬁmﬁmmaﬁaﬁm"eﬁmaﬁaﬁ?ﬁﬁu
Prorael, 2026” @1 URAIRG WIGU MW SV, SINETS WA @ JfgEr der
511 /vii—1 / 2026—39(#)2018 fa=tias 30 s, 2026 ENT qd WeIrra fobam A o

_ﬁ?iﬁamwﬁmﬁﬁaﬁwaﬁ?%ﬂmﬁﬁzﬁmﬁ
MR} TR RS9 WRBR &N faa R form T

m.m?mmaaﬁaﬁmﬂﬁaﬁ[%mzozoaﬁwggmmmﬁﬁzﬁrm
mﬁ@ﬁmﬁ@ﬁwmaﬁﬁwﬁmmm%wﬁ—




2 TURRATE JATENROT TolE, 25 SR, 2026 S0 (ATEUS 03, 1948 ¥d WHd)

ferer -, fawar
3N U

SorETE Aenfie Hee ], 2026

(2)
(3)

(1)

@

AT 1

RS
o Prawmael @1 it W SRS ANt
wder FraTac, 2026 B |

T R W SeNrETs od Y & |

78 e e ¥ yere @ R § g

BT

o e B frwa an wed ¥ @i ar e T

s Prae #-

(@) e @ ofenfi® Tdey wfEar 2020
I -

@ urr ¥ elefe wde wiear 2020 B
SRT AT &;

@ zdeife v W ¥ @ e O
$_3eT GRT IR fear AT B ferar o
Rfffe Oda w amere e T
arerar wfgar @ wireE e o wu A

fefreet Huar HeT ARHT &

(@ e A FPEwee #§ e g W
afwe &;

@) R WER W SaREvs X Eal
RSB AT &

ST Tt R wel @ o g g & SR
yffrg =i 2, freg aiieifie e dfear, 2020
qRfE &, @ @ aref gnt o wiear # g1

AN 2
e

eTe B Priardl @ < e T s A
ﬁaﬁwaﬁvaﬁaﬂ?zﬁaﬂawﬁmﬂmﬁZB
s e o ol A fear war faRed
FHar guE—® ¥ 8|

T W PR gRr swarR 5y WA, -

(@) Frow g oA wue sl wfibE
ZRT, a1 wEl Fraere B i U
7 et g frema €, a8t W S
77 W ey P e @ alE,
e AT A WS AR g N



VTRIEUE IATERYT OIS, 25 3R, 2026 30 (MIHUS 03, 1948 ¥F WHT)

(4)

(6)

®)

@) IR @ AR [, FGEH AY D
freferRaa fdt varfiard g, srefa—
@)  oremer; @l
(i) SumEE a7
(i) <@ (FETafyT wfead); ar
(v) oaad ¥g @ B I
geTereT T g & orezer 3R
e grr osw ffta vl
farar T =
ar

(vi) 30 wEH @ foag emfom
FHPRI ®f 956 § 3 way H
uferffer |

e FHaR AR aoe @ 9= afie faare
o Rufy & wasia w® ffaee sk wdftg

FHPR §RT e T T |

el JI§ Bl PRGN $ SRIT FHSICr 8l ST
BXAERT AT ST9 BT U Ui & |1 5
WRBR B gABT RATS HoT |

el FIST® iR SU® FHER & drd, goig ol
FIRfATEr o ufthar & aremar fit o Wi ¥
|HSGT & ST €, O 99s @ WeR A
WY W SHD! TP U godSive wa | A1 Wi
aRe T ol SI6 ERT 411 3Tga 3R Yol
BT Br AT |

gere SRy e Sfer &5 $ Jfaid e
et &5 ¥ siEifie farel ® Way § e @
sierfa vy v ) wEsiial @ gerEgite WY
J AT I gAY Y e H o B

Sufr (6) ¥ e fwex # w9 W, SeT
HT M, WS B GEPR, WHSI B ARG,
feufirat ok 8 SeRI 5 Far wHEidr, gos
ST & TWET & a8 AT T qrE |
3T o, Wi @R Wi &,




4 JTRIETUS INTERYT OIS, 25 FTE, 2026 30 (WIGUE 03, 1948 ¥H THT)

af  wfafy @1 4

Ted  TE g
eferT AT

(1)

W uE & wmEi w® gos el @
ERCER 3Mawas <El g, afy ausiiar gors
ufsbar & 9rex fHar T3 &

7Rg g 3R 5 g9 Frmmaeh &1 @ig 9w
FHPR AT HHPRI I AR |G R Bl
e @ 4 yRwWle wu W wEEd @l W)
sl @ gfeEfa @ et ek U wEsK
UTH & @ Tl el amg ey # off 8 "
| gor ufthar 9§ arex frd M wEEia @t ufa
gore By @Y aifard wu & DT @7 ST |

STEITI—3

fg—ueita w4

TRe R, Rrae Gde § gRT 3 @I SUE
(1) & ol WIo¥ WRGR ERT ey foar T
£ e R FHeRl @ 4 WK iR e
wael @ gRta ik wxfa e, | Bl
@ WeR @ AFar 4wl = @ g
el § fAiffe w9 W T W% B
iy (gue gvar 39 faq #F wffy & w0 F
Heftia) &1 7T YT

el @ HeE&Ar

() T & gowl of Al g6 AR A9R
fuifRa @ wed f sitefire wfer #
aﬂ?wﬁawﬁﬁﬂmﬁaﬁzﬁﬁmﬁr
# fafier Sfel Wl ok il @
yfefifde fier o |

(ii) affe @ wewl @ gor we 9 ¥
arferes &l M |

(iii) SRR & puert @ iRl @ |,
St Frioe @ wRiftfRl @ wen
HH T8l Bl
weg @ o elefe e |
5 wfker R @1 watE ufif s
m?ﬁiﬂq%ﬁrfaﬁaﬁa’lﬁﬁﬁqﬁrﬁﬁﬁ
ﬁmﬁmﬁaﬁq%m'ma%wﬁﬁ
¥ TR B



STRTETS JMTERYT I[We, 25 TEI, 2026 30 (HISUE 03, 1948 ¥h TH)

(@) o o7 39 M & SuEEl @

ufafafee el afafy & e @

yfafafe, e grr aHa

g, ¥ eielfie ufosH &

1 ¥ A WU # & arel

T SO Weg SR B |

| @ = IfrE B wwl efe uRem @

@ | A1 IARgIRd

P W R

Tl g A7 g

: Wﬁﬂ*ﬁf@lﬁﬂﬁm?}r

': I g B @ g BE
. 5

@) W oHeRt @ wen o A
AR Y AT g Gl @ e &
IR

(@ aR Frive @ ue gE e oo a1
FROT & fp YRR FaT WY AT £
gfreet gRT O% & T e e &,
a8 W REga I dE A1 Fadrd
Sy RRER/EE IRRER/AWR
RRER P el B, s gall B g
& g T RUS o7 ARgeRT / IRRER B
M T, WY e Bl G @ Are A
o7 frofa s ok s fok S

BT |
() wdeR aRfRE sufEm (@) & ol A T
BT =TT AT D W 8 7, e
frefafad a9 & Al @
forg FdeR ARIFTY B o

) EReI PR, AT~

() qRT 14 T SUHRT (2) A1 SUERT (8) @
aEﬂﬂﬁmﬁﬁlﬁﬁﬂiﬁWﬁ,w
N N
yfefRet @ ifia e,



STRIEUS IERY Tole, 25 MR, 2026 30 (ISUS 03, 1948 ¥ W)

®)

(@)

gRT 14 B SUURT (4) B R ardidn
uRye & el ¥, WMHieGT 39 UPR fdhar
g fF aaierd uReg § oM
P Tl TS R Iad HAaaqd | o
afafer ¥ wfaffa sw aienfie ufie™
& O SHPR! BT AT B AT H BT
o VY AT WY D WS

W'l g (@) ik (@) ¥ ffde aran<
P el girEE a1 aEier uRg
o ¥ ¥ Wil @ sder yfafREy @
@Hﬁ[ﬂﬁﬁ:

R aE fo P, g gt
ST, aifene wiew a1 T faRi
o wrew W gAd ufhar BT e
B B Y T gelggiFe wewd TaR
H} wHaT § arfe g8 gHud fear or
@ f 3 @ve @ avfa wffr & fog
FHeRI @ ufaRal o1 gag 9 fear
SITQT:

W g8 AR 5 oE <Rrgiga
FauT WY SuTEH (4) B el Al T
T, 7 S B AR W T A B
R TR B N IRl Y& B, A U
wqar |9 B 39 e B yaed @
forg, T AT ST WET 98 AR | Bl
9 8

weg 98 N & ol Ffaoe g w
Sufrr (4) & ol @g fdw fear T
T @1y, s ga @1 ek ue
B UR @I ST |

foafer &= e frae Sk a s o

gg fdw ¢ woar & &

FHPR,  WEEl, oA,
g ar R & A |
HAe™ &3 |



TTUNETS AT o€, 25 AT, 2026 $0 (HTSUS 03, 1948 ¥dH T¥ad)

@)

gaa B g BI% f FHeR, @ iy
sflcaRf @ o~ af & @9 T @8R

CEG]]

oy eitenfire uftrem 4
w9 Y P b g9 B AT DI
g, ok s fraw d @en
o g8 affd @ FHOR
g @& wu ¥ gIE @
fore SRR & 9o &

qeg U8 5 WA W
argar faslt alenfie ufiesT
& e A U AN Tl
2, & U 99 | BH wHd
q afRae ¥ 21

WA 5 SIEH D




STRTEVS /TR TG, 25 3T, 2026 30 (AIGUS 03, 1948 ¥dH HHQ)

() iﬁﬁ%ﬁwaﬂﬁ?ﬁﬂﬁﬁm
@ Frivw, affy & @Her it @
T R T it ari @ < ¥ A
ﬁﬁﬁﬁaﬂﬁwwaﬁf@lﬁﬁﬂ?ﬂﬁfﬁ
T FE afEe aRa @ g B 9
o S 1 foal @Y =g W ot
e BT |

@ we () ¥ Affe g w=m @ e
s g FufRa arig e 9T
zﬁﬁaﬁeﬁﬁmﬁ@%‘cﬁﬁﬁ?ﬁqﬁ
o tew R @ arg wEl 8|

(i) wvs (i) & st FuiRa @ T T
ﬁmﬂ@ﬁaﬁﬂﬁaﬂﬁaﬁwﬁﬁ
A o vEer a1 e SR
& e fffe @ e, shenfTs
o @ Afew 9 A gasiE Miew
O W yaRia @ e ek wHeR B
g qata veR fEar SmeT

(o) e @ forg SefEard &1 AP

§ R ad R @ o ¥ et

(i) e () ¥ Fifte wem T

(11) ST S BT S



JTRIEVS YTERYT OIS, 25 AT, 2026 $0 (AU 03, 1948 ¥d HH)

(12)

(13)

(14)

(i)

THegRl SR 9ue o9 arel Afipal
P SuRfy d wHie uB B S| B
S} o S FEie 9y FE B 9%
PR HR fear S |
A AT U= Bl 3 SUIH & el
Jy T8 AET e, afe—

(@) =1fha Seiear Suf=aH (7) & 3l
SrlleaR B9 @ forg s . ar

(@) Sua (10) @Y YTl BT ATATeIT
8 T T &

v 98 {5 el P8 9eflgar 4
AATITadl &fth, e © T SUReId
29 A argaef 81, df 98 3N Yo & oy
faferae witrpa T BT A< ||

Gwﬂam?mqmaﬁéﬂﬂeﬂﬂwﬁiwb
IO oI falm @ fog  <mied

WeR @ R T OE,
P 48 G B AR AT TH
o & AT B

AT H HAH

(M)

o R 3 FER ARER @ w7 9
o b ot 361 <o 2 AR SRR
P ey Gel P avEN 8, A SHIGaR
o qa fafma Feifc w@fa e
ST |

& e e s ¥ AR B
FieR sRfaf & fafa @ fog 94U w9
I Amifeg SeigaRl @ W, SN
ardfed el @ wer # e @, 98l
e fratae @ forg fraa o w e

afifey & g=ierr

M)

SRy @ yeiReRal § e ey, e
Iurger AR e | R Te [geEd

wifera &R



10 TURTEVE IR OlE, 25 3N, 2026 30 (HIGUE 03, 1948 ¥dH UH)

(15)

i) e grr i a1 oege wfifT @

oo o wfafial & ¥ =g fear
TS &1 g 81T |

(i) SumHE BT g FHGRI BT HRiHE

PR el |y wewl g e de |
o SQ:

=g 8 o Surme & g § OAd
wER BN @ Rufy § wwer o1 Fol
et gIRT far S |

(v) wffa & wfa ek dya wfa @1 g

U gy far ST |

(v) wff, wfm iR g wiE a1 g

ol qud f& el wfm @1 gaa
friroet @& wRifREl § & fear S €
& WyE afd B gad BHeN B
sl § ¥ frar o ek swe
IEREIE

=g I% 6 AR ar dg® At 3
qe o 1 AEr 8], P a1 SHER!
& forslt vy gRr AR A A TP
gRUT AR T SITT:

TReg T8 &R o fFredore @ wfaff
whrg a7 e i, ST A 8, @
Wﬁﬂmﬂﬁaﬁeﬂ?mzﬁﬁaﬂﬁ
& wRff & wha @ g |t @ 08
& forg A ¥ WA FYT B EFPAR L

g ¥ R N T SUREH B
m%wﬁﬂﬁﬁmﬁaﬁﬁaﬁrﬁ.
ey T ot wfed gRT foar Sy

gerafe:

@) arRae Rfs @ = @ fog g1 e
e B BigaY Wil @ Y
gerafey & af Bnl |

ia



TIRTETS ITTENYT IO, 25 3T, 2026 $0 (HIGUE 03, 1948 ¥H WH)

11

(16)

(17)

(18)

(i) emeRHe Rfdq o w=T & forg g=r T
TP A N Yl & driGe Dl
99 A & Y ug gRT FHRAT|

(i) afy B wew afif § srgafy wa faby
for 9y @ TmarR dW do@l H
SoRed W&l BT § I 9Dl gaxAdn
AT & ST |

Riwvar

afe eHer B ufifE,
Sufe (15) @ @s (iii) &
e e WEf %@ WK ©
ar ofenfies uftsE A

fornfra €1 wEar & a1 S -

@MY, §eg AT AT Bl
Rerfer #, wfifty @t 2w srafer
& fore 3 o & SudEl @
IR SHS TTRMDNI BT
o ol Wi W e
SIEET fRR U @refl BR
arelT e e fee o |

it o Wiy @ el emar ¥

DI

CGEd

/gt & el fordt ARl &1
fRw a1 fAftre M <@
qrer el uiem #
i afpal @
TeFRRE % @ AbeR
gnm ek v wEdiford
[ WA o7 Pl EHIR A6l
BT 3R Pae o AT B
forv do@ ¥ wuRem <&,
e enm fadl wed
iy & wwer 81

() Ry smawsagaR R ) 5B DY
T, frg &9 "E ¥ 16 IR § P

8l 'l |

(ii) SRR oo uee Yo% ¥ Ao w@d @l
yfmar fafsafia el



12 SURNEGUS IRATENROT [oTE, 25 SM, 2026 S0 (WISUS 03, 1948 ¥k WHA)

(19)

(20)

Sowf anfe @ forg gfawmg, enfa

(i)

(iii)

Fraoe afify @ do8 AR FRA @
fore Yo% verd SYE HIQIT eI afAf
3k was wewd @ Wiy @1
et o @ forg et amawae JfaEmd
il SUeTE PHRIG |

affy @& Yoo, wmma: e o e
frqwr 7R e aienfire ufieE & B
I & R BNl e d8e H SuRed
T R ieR @ ufatiEl o $gd W
HAT ST |

afify @7 R, ewaer @ gd weA 4,
el SR ® e 9 W AR
& Hral & ey § I agI|

e Res T, USRS

e, e SR ol Reafd
w2, 2020 (2020 BT 37) B
e $9 ey § gAY Y
Frrl & wa= @ TS e
q @iffs Red & @ M7 &
w9 ¥ 9ffy @ e iR
PGS BT [qaRoT IR

HYT |
. GRR BT U ISR I7 IHdH AR A
faere: miftrpe Sty YW S
S P g, ST I8 Sied

e, fedr o afifa @
< o vy, fofaa wa #
FRY TS PYb UP MY
ERT 98 O™ & oM W
W7 B e & afiiy @1
Ted 39 oM @ Sy &
AR W& fem T ® 4
FHERI @ wfaEEE @
e & FH ¥ $Y a-fiEE
e e fash sfm
e & wfafity @& aaR
& Yoot § SuRed 89 H
fve @ & ar afifa 7 fa
3 HRUT H BRI BT 99
o fear &



TTRMETS IMMTENRYT ToiT, 25 3MTE, 2026 $0 (WU 03, 1948 H TH)

13

RT 4 &I SUENT 5.
@ @ efm

g e & s wfafa
59 SufH & arefig fufey
PR I ORI ', 98 e
3R afe T 3rferg &, ey
AXHR gATRAfT U Srferepmr
gRT 3 | @ SgaRr
AR @1 gwlen s @
forg wew wor wah

9N a1 afte wHeRt B AR s T
3enfies ufie ¥ Rieraa Fraror wfify (g=i
I T¥I 3% PR ¥ Rieg whify @ g
# weffa) § v sk st o sRifife
B Alel T B G qHT BN o 79
e &t Brft

Rera aftfy § faoe @ sl
e g1 ifa fear so eik T dw
a9 &, W ulRifSfey silenfire e & emen
@ AT A WS A B T SR G ey
BT | SfEifie e @ wgw Rt & wea
DI TrAafdear € il =R |

Rreoa afaft & sHer ufdfRRl o @9+
FeferRae AfT & foram smom, srerfq—

(@) 78T URT 14 B SUYRT (2) AT SUIRT (3)
@ M arafer) g 2, a8 gunRerfy,
VY qrfen] WY A7 aidien gReg,
Rrerma affc § sder gfaffEal o
AITHT BT,

@) R 14 B SOERT (4) D e aratenT
gRyg @ AMS H, IMieT 39 TR faar
ST f aafer uRye # ufaffec
PR ATl USRI Fad G
o1 ufaffecd, Reera afafy 3§ atenfis
UM @ 99 SHeRI B aEl B
Igard # B G U ENE WE @
R &;




14 STRTETE TR W€, 25 3T, 2026 30 (WTEUS 03, 1948 ¥H THW)

@ ol we (@) R (@) ¥ fAfde w
oI IS ariER) WE A1 arien) gRYg
T 2 agi el UReM & FHER
o ¥ ¥ Remd efifi & $HeR
gl &1 gaE H
R 98 f5 PEe 3 A 9
affTees Wend a1 W 3T @I
o @Y T T

Waﬁ?u‘gﬁ%ﬁﬁﬁmﬁwﬁﬁrﬁ

HRem PHHRT BT TatE wfafie s
iR e ufifie siteifie uftwer o
Fraifra @ FHERI # After FHERI
& SuIT W HH &I B

R Rl @ wol o1 eRiwE A a9

T BT |

STt Y AT I AT Wer AT aRiER
oRug & aR R R eER D
TR & Tae @ wdy § @is fagr S
B &, Y AT ST gAY AT o T
3 o i B g @ e we e
o, et Aot s g1

¢ 0 af sEaR /e R FEwe
Ry @ e ST T, UG, B PIS,
RrT Tt g &, ST oy orafey ast #, AT
Rt 1 e 3 S wEd A T § P
R RCE i
TS TR PR TH & |

Safr (1) ¥ WeRiq ame, TR w9 W
a1 fril @R e ¥ e o el & |
W@)ﬁq’a’fﬁﬁaﬁﬂﬂ,@mﬂw
S B @ T ¥ @ a @ i A
forar QT |



SINEVS IR TSlE, 25 K, 2026 $0 (WIKUS 03, 1948 ¥d )

15

frog
SIEEIN

Rremd & aegq
¥ amdeT <ifae
B Bl A

;ETI'\’TTEP\:?QW:’(?[) 8.

e
Bl

& AT IR

S>3

g

g
%%

%

a7 9N e W R R O 4 9 SwEmRT (6) W fAfde
rafdy e B el €, W wie Al @ eafyy & Ak
SRYY o Refyy 81 @y wu & Aregd o o 98 U6
e © e AfdaTd U | Gt &F @ gelw
ARHRY BT R S A1 WIS uRe AT

gy W IS RIS B FhAT o

7o g 6 W emed @1 AP B9 W ;@
RS o1 WS URe & AEH ¥ U 84 W, G
IRBR ameT @1 RRrcega Hxm e WdfEh
FHeR © IrieT @1 fARfedl @ sifFcrgT yomel o
yfiee T SR THET AT TR FHOR B Q|

AEATT—4
AT HE
AT G @ wedl g7 siwe, e BRT—

(i) 0 200.00 yfy af ufy erivfed &% @ PHGR

(i) 0 300.00 TRY ¥ WY WT &7 B FHAR

(iii) sferam @ AR ST WHR ERT SAMAIRAIANR

T R TR AT AT <y e @y o e |

(v) wew @ afiRem e el f A

gorasife / fRfree w9 w0 5000.00 T T AMMYD

T foraT o W@ | g6 3 et wfia B @ A

wﬁﬁﬁ?ﬁﬁﬁwwﬁmﬁﬁﬁﬁma%

WHSXWW%@G@WWWWWW

Suerel Bl Al |

(1) ol (2) ¥ R TY yrae @ Serd, AR
g @ affE enEr e ARAE EEl
TR, 2013 1 ORT 141 BT ST (1) TEd
1€ SrETTdiere g1 BT SIg |

(2) af e R af @ <R B o I
mwmﬁaﬁmwmzsooﬁa@ﬁﬂﬁgs‘
3 4 @ o7 aifiie o TR
@) o @ A FERG W Gacl
gD g

(@) ﬁﬂﬁ@mﬁﬁﬁ%wﬁﬁww
ﬁamuﬁwa%qﬁmmwﬁ;



16

TORIEVS SMETERYT W, 25 e, 2026 30 (MEUE 03, 1948 ¥H HHW)

@  fah weerd aRfY & o Tl 8y
e orar ullers g9, AT

@) <RER wEsd affy a1 @ s 9
ST AT e R g W
e @ g fhar o W |

Sufrgd (1) ¥ feedt a1a @ B gY o BiE Al
i Y 99 @ R A 6w A @
frelt T AT T wE @) vyt & @
weror e @ ford arg T B |

frrt & ogER PR aar T a1 e
& ww ek aifife Rawer @1, @t fewE
frarg ek dol @ Wy e $ROAHE
FTT 3R SEP SRS YuE— F T W ¥
mﬁgqagm%rwﬁa@ﬁﬁﬂﬂﬁmm
q%q;ufﬁaw,ﬁma?mzﬁmﬁ%mfﬁmﬁ
T U W BT SORE PN §Y ERIEN B

wﬁwﬁﬁﬁwﬁmaﬁwﬁ:—
@) e g o e u @
a7 dfear @ wraETEr @ fud g,

(@) eIl @ A ar B o feddl eafe
& RIS W FEER B gN
ST i 8

() iR o Rl e g w A A
S TR oft, wiftee WEt arg T

et fAfer @1 10. ﬁ@ﬂﬁmﬂﬁﬂﬁwéﬂ%ﬁ@ﬁm
e e R @ orar Thee B e 59

T g O URleTe! gRT fdar SIgT |

oIar gRIEToT

ferdteqor

1. (1)

e e @) eiRa G @ P R
1 i ERT e W0 50,00 T A TR b
il

g & e AwE Bl @ wrded
T & T SRSl @1 PR 59
o S BT YD R DX el &



TTRTETS TR Toic, 25 3R, 2026 30 (ATEUS 03, 1948 ¥dH HH)

17

()

gRT 9 B SUERT 12, (1)
(1) @& e\

e BT UTey

MR @ Frtay § A f orf Rew @
RRER BN 39 eagd oy Fed ad @
guel @ SR exardel @1 fAeor fear o
DT |

MR ERT ARG aaE FE AT D
T BT W0 2,00 U g B A wR fH
oy RS @Y weantua ufy & o wach € |

Rt e W B RREE @ fod ude
A, TRRER 31 YIE-T ¥ seEgie W
T argerT o ST SR wwe W e
Her fod Sm—

(@) wU T3 ERT UUA-T B STGA-1 B
o diide, AW, g, T g wraad @l
Yo,
(a)mwmﬁaa%ﬁuﬁaﬁuﬁr%w@
Prr aifipa @< 1ol SAaTd WE B Aewl
Eﬁmﬂ%ﬁwaﬁuﬁrlﬁﬁﬁfﬁmﬁ%ﬁ‘l‘q
fpm g @ W @) GE JET @
argeA-—2 @ Igar &rfl;

(1) e E B Gewdl R IRV @
TR @7 Ui

() T WH B X $ forg 37 gew
0 2000 AT XIS RPN ERT THI-HTT TR
T AT & o R Wi arer [

e |

(c) oo Wa & HevE A1 A Gl D
S e, BN @ Ame A, hewdd A
e WE B S e @ g 6
e R craEE W @ AR @ S
e TS @YY @ it SR @ i |

AT : 5 WS @ grvort B fordl, e
vt & vl g sfign s, § o
T S Hee U1 Ay Wl B Hed e,



18

STRTETS ITHTEARYT W, 26 IOTHI, 2026 30 (HIGUS 03, 1948 P WHq)

mga%mwm. (1)

@ @ orEF
YRTEEBROT A1
e

BN @ HWE W, U W aurd 9 @
el gRT gue o # oifiega wRamg afd
gl

¥ P 9§ ¥ e @ aaed ¥ 8, g8t s
@ 7 IPRER B Fqary e B gRuwfTar
S YUE—T @ -3 # 4IR faar T e

MRER E BT 98 GHEH b B fog b
e, <R @ SUHET $ IR & 3R AT
g 39 dfear @ oefiF RO BT FhER
8, gl | wafer faRed {EET @ AT @R
[HaT & a U qEAr WRgd A S @
AU T BT Yolifd B A SHR DY Fpdl
B

Teeg 9% fb RRER, AT W T B
120 fo & ¥R @@ |H BT TSGR BRA
ForaT |1 B B Ay # aifew fofa wm

=] F% AR b warfd Wo @ raed
& Wi ¥q i B8 e Y e
B 1 R A 60 R & iR sl
FTER & AHET IR DT |

T W, e o @aa e, We @l
G BRe @ IR eal §, afe g8 fadl
frerr dolied @EwE Wg @ wTed § R
f5 YT W R oM wm A e
ZraErE WY B dawl § 9 Sw 8 Dl
ST B T RS ST B arel et
I wErg WY @ AW @ uRakia e)e @
ﬁﬁﬁmﬁmwmwwwﬁﬂﬁﬂﬂﬁm
AT R ST W BT AOREDHR DA W FPR
HY T © | '

&7 Ay FRaT & 98 96, YuE—H W e
Wﬁaaﬁwtﬁaﬁmqﬂmw%m.
m‘rwwwﬁwma?w@mﬁﬁw
< 7 wfRdr & e voed #x fr T El



STNNEGUS IRATERYT TOlE, 25 37X, 2026 30 (TEUS 03, 1948 P 6

19

YRT 9 DI SUERI 14.

B @ e
Faar HY @l
IR

gRT 9 &I SYURT 15.
) @ =Fia

R srerar aad
forar wmHT

(2) R <RRER g @ENd WE Bl R
yaror g Pt fear war & @ @EEE W9 @
A iR ey faaRell @, 39 Pl TS |
AR T oReR ¥ ufdwe fbar S|

(3) GfRar @ uRer 2N @ fedie ¥ gd, e
i affTE, 1926 (1926 T ST 16) B A=A
faam gaIT WHE WA

WW%WWW,WE%

o FraReT SUTEr GG fb waard e @l

FRiqfeET @1 Tod Wiear @ ARV A T,

R T aT W @ v e 9 aw

72%3@%?011%31%7{%‘,31“1‘\’?1%1@‘\’@%

iferal ¥ TETaR AR e |
W,ww&rﬁa‘rﬁrﬁmﬁ?mﬂmﬁamﬁ
W%@m&mﬁmﬁaﬁmmﬁ
Wajmaﬂmﬁmw%.mﬁﬁ?ﬁww
WW%W@HW@M—@*EW%
WWWWWWI
WWﬁWW@?ﬁWW
W/Wmﬁrzﬁ%ﬁﬂﬁ%aﬂmmw
voe fmar o Wl §

(@) W/ﬂgﬁ/wvﬁﬁwﬁ‘ﬁﬂqu‘ﬁﬁ
geard, Al
(@)WwWﬁ%ﬁmeﬁa@Hwﬁﬂﬁ

: ﬁaﬁmmﬁmmﬁaﬁ%ﬂeﬁ%ﬁﬂ??ﬁ

e F gE T g W, A
(ﬂ)qﬁ(aﬁﬂﬁfﬁﬁ?wwiﬁﬂﬂi‘?ﬁﬁ%ﬁw
@Haﬁﬁﬁfaﬁﬂwzﬁwmﬁw&wm
W{Gﬁﬂﬁaﬂa‘r.%ﬂwmwmmﬁ?ﬁ
fpar oI AP
mw%wﬁaa‘waﬂﬂﬂﬁm
R A A <GS o 1 ¥ g
aﬂqﬁm{’mﬂwwwmaﬂ%%w%m
1 R @< g RRER g1 S W
ﬁqﬁamja%u;’rwﬁmﬂ'fﬁl



20

TORTEVE IHTIRY TG, 25 I, 2026 30 (WIHUG 03, 1948 ¥H TH)

¢RT 10 &I SYHRT 16.
() = e
afldl SRR &
@1 3rafer

EIRT 11-?% arefi e 17.

aenfres s 18.
¥ qraferr | ar
qratert  uRkeg
R e @
&= qrdf & A

el TraTg W BT, GRT 9 B N OB BRA
Y RRER & THR F AT 99 URT B SR (5)
e XRTEAEROT T REE ol Wi, & AR D18
afea, W ffy /TR /Rrde e 58 S
& aey A Refe ¥ oy fRadl @ fir &=feer
ot ~ITATRBROT DY 3rdier HX [T &

g aF f5 afy erdiomefl = @1 9E
TR B} T ¥ f Y faeid gatw HROr W oA
araRert gRRURRT & SR garm 8, 1 e, §9
e @ e ardier e @1 aRRefrr & weerq 1 st
B[ Y D | :

—

) ﬁﬂﬁmwwaﬁwﬂwﬁ
dr Aftw, RRER ERT @ T MR |
Femyfe craT WH @ fENEd @ U4 W
sﬁ@%ﬁﬁﬁqﬁmﬁﬁﬁ'@w_ﬁﬂﬁ
STRIT |

(2) Af T e @ wewdl B W ge DN
& W @ < gk a7 @ A | BA B
%,Eﬁifﬁtrﬁaﬁ‘rr/ﬂw‘izﬁmaﬁzﬁmﬁﬂ’f
& MR goreeE WU A FET ORLIG ST
< TrEETg e, IRRER @, G HE |

() e wu RRER @ R @ fd i
T amiee, & T ffifedt # ok wwe o
a1 frrel. 3 Rt aRads @Y 3, T e
i B @ e @ Yarehw femdl @ HiaR
PRER B geEsG w9 A AT IREIRA S1H
e w

gRT 14 2 STERT (1) @ swa PHeR W HdEd

RrefRe e W) aiefie o & FEne &R
i) e AT gratey uReg gIRT arar @1 Wil

(

@) FHBRI & e R gl BT AUTBR;

(i) aieifire <emaT ¥ @ R ARt @ s
fraoe gRT TRT e

(i) o oafy, wETE e, AR, A9 gf,

RERTTT g A1 fRRwReR, ufgye 4T
et afed HHERI BT A



STRTETS INTERYT TTole, 25 3, 2026 $0 (WIS 03, 1948 Y& WH)

21

(iv)

v)

(vi)

(vii)

(viii)

(ix)

(x)

AR © B ", 9 s gy, awE #
B fRawl @ den, Rsm sfavre, el @
Eﬁ‘l—d—?ﬂﬁ—&‘m )

I afed Geel SR AT

UEIIRT TF ReiaRer ARy iR e B
fafer;

FEPRI & g Fafex (smar) amdes M

GREN, TR AR PN AR AT 7P

Jar @ et o AR D P ¥ Wl
o v < qeed el ¥ wiftve & AN

e weueT @ Foe den arienN WY
77 uRyg TRl & dra wewd 3 Big v |

RT 14 QYR 9. oET ) fre aitenfire <eraen ¥ aae - e XTHiRd -
2 % aad T P B @ 2, Rrae aiveifre wern # faif
TR B T g el @ 39 Q P A g T € 7@ W
3 w7 H PIEN iRl @) T W ARiETd We B A S

B UG Gba
I B AT

29 &7 AUES

gRT 14 @ SquRT 20. (1)
@ R (@) @
et Sienfire

WO § 3
CRESH Eal
HewIdl © |qedia+
P Af

(@) ¥ou WRHR AeNfie e H e
et & weE @ wedwd @ g TP
e sReiEE o ¥ 5 e
e e ARe @ w9 A v
fpar e ®) Frgfa @vd, o
aireifre <emaer # el o s W
¥ ois R 78 B el wedr o
IO S gRT AT W &

g ArATER A A1 andien IR,
S off Refy &), @7 W & @
afpar dftar @ ema e &N
WWW@WWW
qRwg, orar f wEer @, @1 AW
T arafdy <t R AT B 3
S TERY W UEe WRY @1 S|



22

VTORTETS TN ole, 25 I, 2026 30 (HISUS 03, 1948 ¥ ¥H)

@) I ST AT eI & B
PN HET D AR G AT GBI D
forv efiRew aiffeRal @1 [ar @t

A
SUINT B Hepel 2 |

() TG AWPR I8 WRPR  ENT
fufRa wwa dar ¥ sienfire oo 4
WERIAT GG BT PRI BT |

e e &1 free s (1) @
s wrawry |y @ deRdr ® 9T @
daer ¥ &g BT g8 3N FARAT BT |

@) o woae |y FreEfiad w6l s
. ¥ oelfe uftem & e
P grafer) o AT arierr aReg, ST
ff " 8, @ uffRE, @1 gt ueE
HE B fAY ARG IR PY T B,
afifas, d926 srerar dfenfe ey

Hfedr, 2020 (2020) BT 35) AT 1 Rerfer
g @ ofcifa, du doiieRy B ey,
AR

(@) —guE G ¥ W @ e & W
TR TEIO—us @ U, wel @l
T @ ul, wewar e diR g
Zf PRER & T T B T
Faary |Y @) dad aife faavel
% 9y 3R oy BIS HIA e, T
2 AR 2rerd e AU Q@ e
¥ A Rl ATE & |

Ify <ifgar @ ofarfa qraler e ferdr
araferd uReg, okl ot Refy &), wfea
# T T oar sielfie R @i
PriTer®, TRl WO @ dwier
yRyg, S Reify &), 9 weifer &
FTfmTer &5 T A qd freg F e
¥ ofde w8, didierRl WE 3
qraferd uRyg, SR f Refy & @
TS @ BEee B aw g

HRAE Y P



TTRIETS IAMTERYT W€, 25 IR, 2026 30 (ATEUS 03, 1948 P TH)

23

(5)

()

(7)

SR | A G & Aol aRikg @
T refire RRMuRT @ | JMfeeRl gIRT

fefRa @1 meh

TITGT BT FRraoTe eraary el §IRT URga fohg
T yeraEl sk ot @Y aeaTae el @
qRT Ao |

gorat ek el & ur B R AT
SRR TR WY @ Goliexor @ mRefy ek
IFR ERT R Y Y Afferl a1 weral 3
ST BT |

Fea e ienfe e o e
T @ HIEAH ¥ g WEl 9 wedr o
aftrar @ IR ¥ fofa oo & Rig do s
BT |

o e AR & TREel W e
Telfirad o, affFenss wiewH A g
TR B I T B W GAd U e D
Ry selacie fbar @1 ST FR Hdr T

WW%W%W@H&W
BT AHTI—

(i) g afeR arafde wagE @l
¥ ¥ w9 ¥ B4 60 faT W
fraffReg w fofa o & fow
aefre <o F erika el doliad
SraaTd GEl & uRifRE @ 6 959
MANTE HRITT—

(@) T Al BT TP

(@) woem @ o, W, fa
el Dl R,

(M) FEET B AN, AR
T W R

(@) e R g o i

(i) aaH AR dow @ wrga @

3R QT oiR Wl wifcem T e
et 3 wmER B | il 5



24

TTRIEUS I[ATERYT oS, 25 MR, 2026 S0 (MI&UG 03, 1948 ¥H W)

| (iii)

(iv)

gfreEl B s Joo ¥ fem amdfed
fpr oY | Afe O, WY, HAe @l
T FY ARG, GHY 3R R ar g¥il
TR @ Al W) 66 ¥ i ol @
forar ar & 99 |Geuad AReRT B
ol oy a8 W Y@ AGEH B
T, el el R B wwifE S,

) FHeR, REad FM TUET B ARG
3 aitelfire g @ AR Vo W ford
g ¥ ager A o @ forg U g,

seife e @ e gR s
(i) ¥ Wi wvex A ¥ g5 el B
Ml @ MR W AAETr GE AR
SRR | S AT qd! | SH@ B T,
frar @7 =, yem, e g/ o
sfi  wHiG /UEaE U HHE SR
RIS BT A WA BT AT

e e, g 1 s v iy
T @ @ R @ e ufteel $S
Pyt @ M P G SR ST e
e, alfefire <UTeHT @ Fa% R W
AR 9 ok dewEe, AR ¥ A W
yeRfa e

Aae @k Al @ Fed s
e B werr ¥ wen e
art PufRa ade, @i 3R WF W
& wreh @R fed & SR



SUREGUS AR TSI, 25 IR, 2026 S0 (HISUE 03, 1948 e WH)

25

(vii) arer @t ifer R € @ a1e e
arfererS) gT uRume ENfoa fasar SireT |
 oRomw die # A A ol wferard
g WE @ A, SR MY Al @l
gt i A s @ e, R
g W Wi forar €, @ ue § S1 M

qrel &) W BT Seord B |

(11) e o wwme R awgd HYE— F@m
aReTs sefie uRem @ frve @
qRuT—gie @ w1 | R wRga ¥ |

: 11 e ST BT IR Y TS e Rt

& s W e uwE @ s,
ST W BT GRdT B R 14 B SUERT (3)
meuam@)u‘imzﬂqmwa‘r,zﬁmmﬂ’fa%
aavmamhﬂﬁﬁamzrmhﬁqﬁq—q%m
& ©U § Al YST BT |

2) e |a a1 aEier IRye @ w9 H P
ﬁmw,mwmwa%aﬁ@ﬁmﬁaﬁ
wﬂaﬁnﬁarwﬁqﬂmﬁfﬁwﬁmﬁ'rw.
aﬁsa&ﬁmﬁmm@rﬁﬁmﬁwﬁﬁ
ﬁaﬁmﬂiaﬁ?mﬁkﬁﬁﬁﬂmm&mﬁwﬁﬂq
Wéﬁm%ﬂwﬁ,mﬁﬁﬁaaﬁ,

Jer Bl |

ORT 14 &7 SUERT 22. et altefire ufem # oel 9E ey | Al

7)) & ewld
qrdiprd " AT
qreferd gReg B
aienfires  ufdser
ERT Ye @ WM

areft fasm

amitﬁr@rqﬁqq%,dwaﬂﬂmwﬁ,@aﬂ%ﬂﬁ?ﬁ
ofrer @ Frilo® g e wo a1 aarer Ry
S o AET 81, @1 Prefeed gRE v o,
rfq—

@) ateER | AT e gReg S i A
s’r,a%wl%‘rﬁ@ﬁﬁmﬁ@mwm&kraﬂ#
& yorERt Aifew d1s;

(ii) iefres e @ faes ek arfer wd
a1 arcieTe Rg @ dre g @1 S el 3
aﬂ?qﬁ@zﬁm&w‘mﬁﬁammﬁﬁr@r
qﬁﬁmaﬁa@ﬁﬂﬁaﬂﬁ%ﬁmwaﬁ?

CICEERS (GRS



26

STRTETS INTHNT Tole, 25 3T, 2026 30 (MTSUS 03, 1948 ¥ W)

RT 15 B =<9 23.

aeRe AR @
JgaYd Td SUANT

(iii)

(iv)

(vi)

(vii)

arateErl Wg @ el A1 ey gRug @
Tl o ff wwer 8, ® 99 =El 3 fon
TS ReTd 3iR 3add JGrae;

FiERl & BrHeT aRRuRRY W Hef Hqrw
&1 vaT M @ vt aiiefie uRer d
araTer WE AT grier gRyg ST 0 AT
8l @ yaIERal & waw o1 gl

AN e @7 P e B AR
TRy B AR W IR [ul B wel B
afereT P Bkl B,

arater T gt arater) uReg @ St A AT
A & ueier) Prioe eix Y TarreTa
$eﬂﬁwmﬁwﬁw—cﬁ$w
Yod amfe ww & aw W Rl
qeRreERET @7 B TR B @ Wd H AT S
S

alfeifire ufter, R @i @ @ S arfers
FiER £ @ o adierd WY a1 e
aRwg @ S 4 HTE 8, P SRfE srafer
W B AR TS GREY & B |
fredt ARG g W B AT Ffer
Suff & frar war € ek o) Wl &F @
AR WE 9Y IRER §RIT A &, 0 o=
=8l oy Seewl W @Y W@l fhar W |

1S WRTIHT AT GG gAE G W e
fre T arfrer 1 59 ffy ¥ 53 ) afve
I Wi 8 D JU/WYRT/ JR IMRER B
[ FR R T gd ey @1 T6T X
FEr 9Y © Sufafty ¥ SfeeRad 8, B SR
FO @ fod SHe Wl © ATRG R
W%%WWE&%@W%&T
ST DT |

AT arawr Y @ g §, W e ger
¥ farg &

(@) Tep T WY 3R O g Wel @
7, Al



STRTETS IJTERTT W€, 25 MR, 2026 30 (ATEUS 03, 1948 ¥H W)

27

URT 24 & o9 25.
M URads Td
T

@

(1)

@ & 9 afs sHeR W FgAE™ 69 @
WS & R ar WY & A1 adl

@ v AT 3 W pHBR, RTe dew @
WY ¥ U99 ¥ SHR fhar mr B 8k
IAT WY D A, AT

(@) el BIg fae i W e g' W
Waltig & W g9y Wel of aRe" g
3R g i a9 gRT Wit
TISrTRAT & 77 &

g8l W W O @ gawen #
fae @ wwfdg 89 9 wEeR/
UEHHRI g &EIEEGR REH 9T
TTfEreRr & HeT faarg S B
oAl W AfReaT gE A8 of @ &
MR fRare & faver & s yoa—a #
e far o A |

JrfeeRer ¥ U= e fifder =marem @i
Sufge (1) # ffde fadt fae & ddy 4 318
qre g1 3G Braaredl Y& B B ik T8l
BrfT |

Y MREpa gaaEg G99 SuEE (3) @
o e @ o [EE W I B wEh o
3rgET A gRafda B Fa |

wE ° a7 e AREpd daEE [
warfere &1 |1 |

7 gRIe @ik e @y gae falea o
& et | | aReds @ AR #, M deed
e A GY © Wfyg sk Wid ael &Rl
IR ferg & A ¥, 99 wIfie UE Sad
Ty 3 [T 3R 9 9l §RT 39 WX ERIER
fpY WG | UE GO ol ST JfefAT A

& A | FORER B Aol oo | afe fawfe

T e T qRETery Y o vred # Rerd
2, o I O Iy B WORER B Woll S|



28

STRMETS IRTERY Tol€, 25 3R, 2026 30 (MIEUX 03, 1948 Yh W)

(4)

®)

1 & 7 gRad a1 Rerw & wey 7 frg 1y
Ryofr R BXER X arel el Aewdl T faaver
oy o QT | g8 gEer ok B o w5y
WH @ TE A8 @ AR Ao S|

< ¥ W AW @ g e agy & b ewd
Sar BT AT O oaur dul W Rl @
Tl B 9 F U o Gared © al RER
S 9 & uRedd @Y RREET F W §HR
PR T

SRR (4) ¥ e Suafa & R WiRR,
aﬁmwwm@rm%ﬁmmqﬁaﬁﬂ
& ar 3 diear / Fryraedt & Suel 37 Agurer
& W R, @ 98 T BT gRaT Orr 9 H
SuEr (3) # Riffe <frex # g T
SR =T @7 ARadE VR PRI B AR
§ wueT BT

Rrg woy ¥ G wEaEd [ P A
prafer Rem 2, 97 IRRER P AT &
e & o e @ AR ¥ wiear/ P
%Wﬁwmﬁw%aﬁ?ﬁw
S TeERT a1 & 98 O 9 B i I
fFT O @1 BPER 8, B9 AR |Y Bl
Rl B AR e Y e
& a9 | Ty B

R waaE |g @ Am A far
quﬁgﬁmaﬁqﬁﬁwwﬁﬂ
mmmﬁﬁaﬁnﬁrﬁﬁﬁr@?ﬁmﬁ
) G o g A § T g A D
fireg @rel <&@l o wHdl off A URW @ o
el of), SHS Y 9§ 9o gRT A1 0D
g aTe < I i) AT WIRA @Y I Wb |




STRMGUS AWERYT OIS, 25 I, 2026 30 (ATSUS 03, 1948 AP TH)

29

®)

iamzsa%’rt{qam 26. (1)
' 2) & e

faees & w=ER
faferat @ fagor

gRT 26 @ SuuRT 27. (1)
(1) & 3l
qififer faa=oft

<Y o arfdre XTEied s Wl BT AT
WY wgur | § 9 Al @ R W) A
I ¥ el B oER @ R W ufiad
TG el STellT |

o B R agay wu fefed fear
ST & 99 faees @ g O o 89 a6
g B ur wedl ok oue uftd $ ERER
2 Rued @ digg R @ Wiy MRRER A
7 Sirofy s At ST O WA § S
2 5 fges wowE 99 @ AN & JIAR
frar T & ) 98 GO SUP ERT ORI
21 Tt sk fReeT W AR B aNE
¥ TTEr BT

o farr <o e u P e
i B T § ok e v @ e
Rrre W T §g @ fiE @ R @
Rorq ey T e 8, T8 WrER 9+
o wawit & 4, wel g wew @ It
§ o By T gwe @ emga R
T | :

T NI N e

(@) Wa’rm—ﬁﬁaﬁ‘cﬁﬁwﬁ,
R oraar Wa R 31 R P
T B ATl A @ EN i g =
w%awﬁﬁwﬁﬁﬁwﬁ%ﬁ
ﬁ,—m(ﬂma%gmﬁﬁﬁﬁﬁﬂ'\m@m
frer @1 fem  oRwmfadl AR
SR} @t faaxer R @ B, e
o€ 2 31 o a1 s @ 9% AfE
G |

(@) avs (@) i Piffe aeRe T @
mwﬁwwﬁm.mﬁ
oo ¢ & R o wf YT AR
fraxor Piffe 2, e @9 g Y
Ty qaeREr & uRedw <A @
S, & e e e @ FEA o
Qﬁqﬁrﬁrﬁﬁﬂwwﬁrﬁﬁﬁﬂ
< B adE T gE B g e
arfe &l |



30

BIRRIAVE IRV I, 25 3N, 2026 30 (WIsUS 03, 1948 D )

(@

gRT 30 6 SUeIRT 28. (1)

@B @ o=

@ ga ef¥a
B B AT

3irenfires weer SR, 2020 B &RT 99 & =TI
ol e Wg @ FHgEl F oRdaw & fog
fry 7T emgew @ Ul uwT B W, IR,
afe S g HFES BT BIs HRY 7 & & aRkada
= frmi & FefRa e @ =81 faar @ &,
% 9gevd @ ford & v wRreR # uRads
BT Tol T SR FIAT A B Wlerg D gD
T < | ot # uRacs & forg defiexor &
o eu Yo @ W 5y T ARE g
% forw 200 S BT

MR a7 D gRT AR 7 ¥ ey
gRT Wi IS e Sufiw (1) & wrs
(@) o (@) Ter sufEd (2) # fifde sxarast
A 7 B B wAIoH B oY, @rEaE WY W
et RSO T UH, or afedl,
Rt iR e TSl @ e sue
R et ¥ @l giega wwEl W
B FH |

EATI—5

IR 3T

IR Pries A aienfire JATa a1 SUHH 3
G Al @ way A uwr 20 ¥ fafde B
TRFR P eyt e eyl @Y U €,
98 i e e @ SiEis
YA/ SUHH B U 8 B i | B ATE
3 iR gAeife a1 AP I W W
fiftre R & R W e wE aRg @
T S SE] RO ¥ SNife § @
AT AT B, e B

St (1) § SR a e W, b e
&Y W 30 i @ oy B Wfiax ISl
e Friee @1 SfeaRad JrafiTe JaEm
21 whuf @t 3 PR o ot disd
& v wraife weEEr 31 g ey R
ST 8 T & g FEioe 31§ WE B
ﬁéﬂﬁmﬁraﬁﬁmﬁé’mﬁﬁ’fﬁm
& MY e, ReT a1 dees @ A |
I e ¥ e wRa o e o <



TANRGUS SR UTe, 25 3R, 2026 30 (HIKUE 03, 1948 ¥ WHQ)

31

THIUThAr  JMfEBRT 29.

ERT SAifew W
Cos SR IBIUED
ufde @ sifier
o ufaFREl @
- gg @ Ay ot
. YRT 30 © SUERT
(6) & wvs (i) &
el BIS TIaT
¥a u9fR=rew #
SRR

I qrfY

e @
yeTeftesRer BI RAfT

ERT 30 @I SUERT 31.

(@) & o= urey
wrll el @
W fear W
CIGIRCER

30.

T Dl I WA B Wder F argurer Rulé
TRV 11 o > e e B R R B
FIT g WIRY T 39 WE @ RUE @
o g goagEie a1 NPT SF |
ST ST |

(6)  afy sufEm (1) &k () ¥ Fffe wEer @
i & d A @ oy & HiaR wHIvE
AP g B1s fewell W& @ ol &,

R ey @) NAIoTh §RT STUAR™T AT AN

SITqIT |

Siet aRT 30 @ SR (5) @ we (i) ¥ Sfowfam o
FE AT WY @ 8, o, YEorhdr ffteN 9r
yRiffRY a1 g o & Ry FPrles—we—gaved Bl
R wym, A 98 W g WM IR MRl &Y
o) RS @Y v uiy vl @y form, 3k g
2 ARy iR Wl Ry & wEIk ¥ g9 @l 9T
BRI |

HIRT 30 &1 SUURT (8) B R0 § WATOIT R 3TaY],
o el N WY, AT ORT 33 @ SUNRI (1) B
e ardela Wit @ s @ wferT ST Y /e
21 ToTeea arftreT) A ardien iR TSy ETRT ST
Y T, T W WAl B geagie a1 TP
a9/ URe ¥ TP A@E P WA Well Se, WY
SR 30 BT SUERT (3) B el Sive FHTONGRT & A
¥ JHIO T PIE STavadhar T anfl e Q& A #
St FrarsTe 3 Hiee iRl ST B AU DI YA

e T B

() vy vl ardw ¥ faxer SRt slenfs
SO AT AT SUEEH BT I, T, $—Hel WL,
GUF Fex T S B B A AADT P
fraeor o @EER | @7 faxer R
s1fiep e fera © | e

) Rrer ureg <R emeEi § wEle # R
o aret @ R wmie B 5 @
TRoftaE faRer @ el W BRe BT IR
1 faRer, FRTfa G @ R @ 9w



32 T
STRTETS IRATENOT . 25 3ITXA, 2026 30 (MTHUS 03, 1948 P )

HIROT 3N & el Q¥ B TR 3ielfie
g7 SUHF gRT afrpa AR R gwieN &y
SE |
OIRT 30 & SUYRT 32, <A aehfie uirer ¥ @ Friiew @ T @ A
(10) g@m ¥ arT 30 @ ol T R g GE AT FHORI
T3l @ WE & wRiffr, afy asf @18 g =8 & W W @ 919

T g RS st (). ), ), () ol @) ¥ P wriwd @
| Rw T Seg B RN Te \gm W ARy yreT IRgd IR
ORT 32 B i 33, (1) Pl a1 @ we Ar HHeR, S e
mﬂﬂ?ﬂﬂm | T BT 5TEF &, U 30 B SR (5) B e
. & SR fu v yHvEd SfRe @ aRw & fa6E
. T arder @ Wity @ e A @ iR urviieE

&9 ardier BT T SO o ey amel
& A yrge R gRafia a7 W ar §SY
ST AT R W @ oagasdr @ a1 BRI
a1 afie wReT @ sEgie W W Aq
?WW/@EWWWWI

() el s ardier @ GAAE ©g T AN
Ay YT T S forg i B I
& g ferdwr <m—

() wiet ot Freie® a1 FHFR G TR B
S & qe elfie o @ FHGRI D
& wRiff, St off HEeT B, B

(a)agfmwwaﬂmﬁﬁmamaﬁ
SIS a‘rﬁuﬁmﬁamaﬁﬁlﬁ'ﬁﬁmﬂfﬁ

(w)aafaﬁﬁﬂa?ﬁfmﬁa%nférﬁ‘rf@rmwﬁ
o & P @ Td o W PR
A ardier TR TEER @ w9 A At
Eadl

(3) mﬁmwﬁmﬁwﬁ
e T IR PR |

(4) i TS FriEl @ fe o TR R,
Rl QY e Y AT Y B &, S S
& PRI ¥ TS ¢ |



TTRIETS AMTERYT TOlE, 25 ST, 2026 30 (WIGUS 03, 1948 ¥H W)

33

()

@)

arfier 9 TS &g SufET (2) B s fraa
T Y, ardei WRER) wedl B el I
eer il U BN @ Wie fRadl @ R
ey UIRe & |

adielra TR SufRM (5) @ ermia wikd
ary @Y wE fRaw @ AR Swe Ui
TG aRrer, e ik saa g 9
FHERI @ Frgd uRtRE @ Ui S|

= AT B WERwd B o ST BT
ve ardiei ARE IS WRER R JfERE
& wregw ¥ e Y S|

qeoTedt ST gRT iR wa [ SR
T%T@WETRTSOH\?W@T@'W”TE%

qe B Breat saEEe w9 W A1 WRKP
q s /afe UNe gIRT Wl ST |

i wq s AT s WM T A
WH‘T@HW@M%W‘NWW
wmaﬁi’wiﬁwmm
e T O TR, JEET Wik @ Y WA
F R wo 200 ufY U0 @ YIAH W SH
IuTE BRIl ST | '

I o It i G S
e @ YR - W Y Y
o) e i airenfive vt @ et
3 el A A s A T A s
ot o amEr @1 8, R 99 P
e frfarae faaReT -

(aﬁ)n@tﬁw@aﬁﬂza‘ré’rﬂﬁrﬁrﬁmwm

(@) sirenfire e BT



34

TAEVE IMHTEAROT T[NIE, 25 MM, 2026 S0 (HIGUT 03, 1948 P HHd)

. IR 35 P =TT 36.

W ARy DB
W Bg e

(1)

(@) el ameEl B g ura ded @ oy
yRifres Ud WEEe Pls o faaRer @ U
il vl aeel @ Ser o &7 {0 BRAT |

YA @R g A, e @R drel
e fdd @ YO QmeRll fdl HIFG
T R s, orar Y AT B, &l Ul
ye @) B P R A YA FA R SHD!
Uy Sudel HUQI| 39 yAremed e
soaeife we W o far ST e g |

RT 35 9 SWRT (2) @ aria femr md
gy ¥ devE @ g emed woE-E
e, S BRU TN TS I PRI
& fory sRaTfie ¥R <Rml ey @ faaRer anfier
B e O faaver oy el RemuT vy
SUmH ENT Wea @i ERT sRaRR {5l
ST, gerRRE a1 RS 1@ /S dve
A AT ST | st ity TR seE
& e & e Wity & w6 faadl @ M
aresr forfa x|

el WeE ¥ DI ST FHOR A U BT
£ yAvTEat aRer) Seifie YT @ el
FHFRI & TF I e weay g T E
TR% PRLIHd wawd WY B @ ufifE @
aftaferd B | A P ARERA FaE A
T8 &, a1 g 37 § € WA ufsear &1 g
HR PHGR B UMW FT gra febar SIeT |

FHER N FANE oF ST WS BN W g9
g & gfafafr ar g Tyl Sar @ A
), BT I WA B forg Ae S|

Aoy & Fifod yHoH @) BriaE! e 59
W@ﬁ@ﬂ%ﬁf@ﬁ,ﬁﬁ‘ﬁﬁﬁ,$§m
IAfea € ok Yar wawr W A g
T @) Brad @ eRM uRifAtE #R 6
& e Wier far s |




STRIETS IMTENRYT IOTE, 25 SFTE, 2026 30 (WISUT 03, 1948 ¥d W)

35

eRT 40 B @S (i) 37.

B o R
aRad &g e
> % of

()

(1)

dear &R frgm @ e Wt Aiifew,
ARREAT 3R ey Wl UeeRl @l
Rsqpd arach g3 a1 soasiFe A a1 faRy
AW AIEd ERT WO SU| g% B Al ¥,
o=y T uer ur iRy ver @ AR ¥ UgY
) i, urererdt o forRae uraeh off gt |

JEYTI—6

gRad @) g

s N Preiioe 5 dftar & dad g #
Rfffe R o amer & wdy d feu o
FHPR B 1 aT BT T PIg A FRAT
arEaT £ df 39 a8 @ uRedd W wfad U4
FHR BT wuz—31 ¥ A <

g wRaRE uRad @1 Afew & S
A o Prioe gRT w1 a FHORT B
[T P T UF 40D g B Sal T,
R R TRadT @ Wee § O 3
e U @ WERIAT S |
Suftrm (1) ¥ wweffa Mfew &1 Fawe &)

i T @ & U9Y §R @ e W

w® R gerr sl F Afew a1 wen sl
YT W Gafd wEEe @ ertad § e
SITATT:
mﬁmﬁfaﬁa‘rﬁ‘ﬁﬁwﬁﬂﬁfﬁﬂw
Frig @@ W9 A TE W S
PrAeT @aaE W, W A @ uf A
A e W @ afig @ W dEl B I
aferat @ o < S |

SEgI—7

T g faral o Wites w

SIRT 42 I SUHRT 38.
@ @ o
HEIRRY BRR BT
T%Y UG SHd!
Afer

(1)

S Frioe ok BdaR fare @ weRed &g
AEReT PR WUE— ¥ BN Tl IRR % Ul
ORT SR TR EETER fHd SET | YR B W
Ll or Il v M R R R ERl

grapife weAfr 8l



36

TORMEVE IMERT To[e, 25 N, 2026 30 (AIGUS 03, 1948 ¥d HH)

URT 42 &I SUERT 39.
() @ o=
JfergET SN
B PY AT

1fiet T 40.
st @ g
@1 AfT 'l B
AT Y 8] B

(2)  Sufrme (1) #§ ahfa AEgRem SR IR EIER

iy g

() Fevie & ame ¥ fFEee g’ @ad, b
oq e e e @ a1 e
g frem SoRe 8, 98t W JAeH 5
yiftiee o & arfiedl, Tawee ST I
AfRHIRAT ERT;

(i) FHPRI & AW §, 3H wag § Wi
MG TR W @ AR GRT Frar
ow A =9 <9y A wied FHeR @ dF
wfafferal g,

(iii) IS PHBR B AMHSA ¥, FHDR R TG
1 RS T o Y B ARBR 7T,
foRTPT PHPR TS &

wWimo— 39 R A e § et
¥ FIE ARy i & —

) oTeeT;
) SUTeET;
Wi (FeTafye Afeq);
ﬁ'ﬂﬂ?ﬂﬁﬂ;w

AT W BT P 3 BN, S
& aege ok WR@ gRT 39 Wew A
TG & |

T & T OIS ORGP IE T 8 7T & b de
% AT @Re YAE GeT B agAT BT FRIE P
$ T aTfrTRe ToTe ¥ S AT B ARG FHTRIT
Wﬁlmﬁmmaﬁa@waﬁaﬁmﬁﬁﬁ
fratort ol U PHER T AEIRT PR B YEPR
e ST GeT X $ 39gd & U8 SHfSRgEAr W B
& aftma 45 R @ el ¥ seE /RS
/e BT W ATIET B |

TRl TaEE g T8l 8, sfel @ Ui o g 42
@ SERT (5) @ wWus (i) & Suwvs (1) & SIgeRTT A
HIER T HIERRA B GHET SHT A IR DA
& §IRT Y955 ¥ wRe v g far sea forer

CRCRENCIC)



STRTETUS IMTERY Wi, 25 3N, 2026 30 (WHUS 03, 1948 ¥ )

37

9 WMl @ vl e @ forg wiftiga
QT | U BHBR, Ny @ feareani grr e
BT o8 AreRe Ar wremer], o WY ATHer B, @
waer wfafafes s *g witesa faar wram & |

| A8

| aienfie fagl & fger 8g a=

| ORI 53 @Y SUERT 41. (1) (1) ol B e faare feem 8 ar o
- () @ sl gore frare 8 @) ST & AT GRT 62 B S
| TR T A et fom T B, 7T e AR ¥ AT
B b 1 iR B 15 R 2 o B+ T A
" e e @1 gelf @y sy SRy e forad g8 =it o
1 S 1 T 5 g8 oie el Rl Re B
- 3mde W foofa T ERIST ¥l ©

e @ Ofa

(2) Tl do@ ¥ P a1 FHER B AR
HRra farg & arer ¥ Heftid ram—erd faaver
G BT |

(3) goE e grr faae @ fuerd @
yaireref gore e B ey wier ek UR
aft @ Y waar & f a8 uell @1 U@ Sfud
sl syt Ty @ forg SugEd AHw Bl

(4)(i)ﬁﬂfraﬁa‘rﬁtﬁﬁmwwaﬁmﬂzﬁ
FeET TR FRIEE! AT SRR/ JAEHR0T
& wHer alelfie fae @) s |k

& <R I3 FRSE —

(m)ﬁm?%q%mﬁﬁﬂmﬁﬁ@ﬁﬂﬁ
J Gt PR U= VAT FrRiaE! IR
B R Ao g @y AT @ § i
gRads w& B,

() wifrerR fRr9e arer SRR dfed &),
@1 fofam oAl @ eigax o @
THERIT HHAR DI fH PR & HROT
FERTNT AT {5t 39 SR & 8™ 4T
SUST FRA DI PRIET & DRT|




38

TORTEUE IATENRYT TGIE, 25 IR, 2026 30 (WIS 03, 1948 b W)

(i) VA PrfarE T e @ <R, W e
W, Friee FHERI W R W sl B
IFHR FTIATET PR Al & =
(@) W wmer o f fare F w7
B ¥ Tl pfad @ uRer & G 9l
fRpT ¥k IR AT, WaT Wl @ AgAR
gfRac, a1

(@) forddt O R Wi fare W Wl
7 8, @ PR FHBR BT G AT &iosd
HRA], e TR T 3T

ueeg U 5 V9 FHGR Pl T TP
ECIAT AT @I A8l T ST S Th
I, 99 AE BT A AR FRSE R
T e 9 gois A R wae
PR ofed 8, @ Fawe gr’ 9
Tt BRiar) @) Wikt ag 7 < faar T

-

(iii) S S (i) # fRf arr @ 1 g
& fredt aieifre RaTe @ wfid X8 @ SR
fordiore PIS HEAE! T& G|

(@) foredl WY @R D TR T PriATEl
yRe B A 6 qd 9 WX @ e
ot ¥ wiftveger TRac BT

(a)@m%ﬁa?ﬁaﬂaﬁmhﬁmm
o PTIATE! §RT BT A1 ST P |
W TR o wHe HRiaE e
2 & foRaa srgAf @1 BIsHR |

(iv) o Prire gR1 SWia SuEvs (i) @
S @ sl e P IS BN a
A @ iy ¥ emiaT fear w g,
wafra wRe W emied R famr fiem @
g T ol o e ik @ o el
& Giqe, S SR W, AT TR FT |

(v) =i /SfeRer & Ee CARGI]
R s @ eRe el e suEe (i)
& SugH} BT SeeiE e 8, a1 U Seded W



TTRTETS IVTERYT TOlE, 25 3R, 2026 30 (UTHUE 03, 1948 ¥UH WH)

39

fdrd BIg WY FHAR ~ArITEHROT / rfSehwor Bl
fafea Ofy @ foRaa Rera o awar & o/
N Rufg & ok fBorg o< 89 W
RITAIEHRT /fHRer W G [darg AT
difae faare @ @fkar @ IuR =/ fofE
F HRIATE Han iR Giear @ saa fdfol
I WRHR BT AT B |

(6)(1)(i) wTE froe W el FieR @
wEia o s ar = fole gr
& T affoly & erfie a1 Y W
ERT Giear & arta fgaa ar feq e
alfenfire ~TaTeeer /st gRr 33
T arfiffy & gRr eIl < B, @ e
el qafues @ agell °g U@ e uH
I WPBR BI , 3R A ST TR
BT AEETT 8 o & 5 g8 gl <
2 98 99 g} @7 agel YA uH
Forgex BT SRl B, S B o
Y iy aRIEN B BT BrAATEl DY

(i) wEl FHGR e § FE AW Wi
gRIRT & ©7 F GO g, W e
@A T s WeR g fififRRe
Ifdreeor gRT sraeRa @ oMol AR IE
JquRa oI SWed wvs (i) @
IR TGS D 1 b |

(ifi) @M PN SRR B AT B FENT H
e / R afe sfua wwe,
kg A ¥ el amge @ fgaE #x
BT | S VW ahd Al & MR W
Rué ~mnfye=or 7 T iR =fEieRer
agaa @1 RAid @i g @ e uRRerfaat
R fER B & SURId SERIRT IEeTRd
HRT |

P1E +ff fare O g HREE! & SR gas
T8 oer 2, o, Watd weeR A ¥ Py W
<RIReReT / SRRer & wHe U H Al
Sufrae (2) @ et Rure @ ard W 30 Al
& fer LG S D AR A AT IR

T B



40

ITRIEVE TR I[OE, 25 A, 2026 30 (MIEUS 03, 1948 ¥dH WH)

|
|

©)

W aenfie fae & wme ¥ R geE @
SR & SR Jasmar T8 T 8, AR
gg et vereRl # W Bl U wEeR BRI
TR / AfRHROT B WHET Ueb MaS foran
ST T & | STaTeERor / JfdeRer e e
aer YEER BT FISY S b il g
WERS exarel @ gdl e wedl 9 o
IeRE TR e gIaY fhar TAT 8, SWd
et & Wiar R fawer & wrer @ @1 faaR
ool v | g A <F waeRl ¥ 4 Te B
W IAF B T U geERie AT IR
% ERT 9ol W |& |

iR / fteRer I8 gRked &= @ 919
<¥dTSoT faare SO arel el §IRT 3 U Bl Q
Ry MY ¥ wrarieRer /ifeRor ugel gAars
2 TERT wieg ¥ vieg a9 B 3R aaEd
i @7 e ¥ UF A @ N g @l
qgel fasien gife & | ufard we@r @
YerpR oo RiRad g @) |Held © TSl
3 Sl <A qur et @ g, I o
Wﬁ‘aﬁqﬁaﬁaﬁﬁ’mﬁﬁaﬂmﬁtﬁ
fex TRaet BT AR WIRT Wi S T Wfd,
gfyardY wer a7 uell B Ui He |

et =arariieRer / fteRer g urr ¢ o faare
ST are v Sue el @ qasE, <9 P
Rreror & TH URY MR o qRarder i
QPR AT GETRRY @Y i WEl @ W E, I
rRrEReT / aftrever e @ faaver sk e
ST ARl e | Y o @ g
FIRUT T £, A e, Wefe g o
fraxor @ ufy, gwE fRaddl @ erex Wil
Qe AT R By o @ fder <)

g @ @ slefie =mRwyer § & 5
STE T e TR SRR fhy o e € g
wqTs @ HIMSl ¥ Al er @l YueITE
e @ T e wod W SR
o3 P AR BT il ude el @l
WWﬁWﬁH@TW@ﬁW/




TORETS ITEROT o7, 25 ST, 2026 30 (WIEUS 03, 1948 D WHd)

41

RLEIG]]

. s
RGBT

D 42,

P 43
Bl

arferesvor o3 T ey &1 AR T S 41T |
ARae Wrg g6 HRa gHg TR, Rifdd
ufsrar, 1008 (1908 @7 5) @ forg el AT
B e xvin @ g 5 ¥ fuilRa ufear @
T BT |

e el @ W gas sl ¥ gl
T @ RREE ¥g ST W @
qereRl ERT 4T S ¥ A ue @Y i
21 9 ol @ v ATE @ U, 83 @ wata
T T B v Wl ¥R o @
a1 <<t M foam SITQT | R @ e B
we Uiy G @ UeTHRI T AR RO
& yie R a1 gRI @ Free o Afew A8 W
xar 7 oo R FE i @ e
& ames @ el © gd W fawt @ A
T TR R |

el @ PR & Ry amded ww g
mwa@aﬂﬁmmwms‘ﬁﬂﬁﬂ
¥ aftfm Re, a9 T8 I
zﬁamgagaﬁatﬁlﬁmﬂﬁfﬁﬁnmrﬁﬁ@ﬁ
& <RrreRer o1 P ot 8, o wAEi 91
ol wus—oT ¥ @l @y ok wEE @
Wwwwm—aﬁwﬁﬁﬁ
ot wEaR P, FREGRT B g e A
o B @ A Rawt @ sy fld foa
I i cau Bl g RN
R G W FR Al &, A T H
ﬁwﬁmmﬁﬁmﬂﬁﬂ%ﬁ
S B i TereTY Y ITEAERT B A
e <61 R @, Sir e fea & ot 7 @
& AR, @ qEE @ W]
Wﬁmmwmmﬁ
i ERT FEE @ RISTREIEROT A TR
fare Y ) <qE, SR Y AT B, Wi
S @ eTE AT SR S ST, SIS
21 ForedRer B W @ sy AT

QAT |



42 TIRTETS ITENYT T[Wle, 25 3R, 2026 30 (ATUS 03, 1948 S W)

el O w44,

TEASHR BT

URT 62 P SURT 45,
@ = erefm
gedrd @1 e
T @ Afe

&RT 62 DI SULRT 46.
(5) @ i
GIGICCIRCI I CEll

(1)

@

(1)

- R (TErE) yads B RO uel W
DT BT

(@) senfire fare 1 defem T werl w,

(@) srel @vs (¥) ® Sfoafad v uer Faivie
2, SUD aIRY, STRISR) a7 99 WU &
AR Sifes iienfire faare @ et &),

(1) wiEl @ve (%) # SfeaiRad uel SRl A
1 &, Wl Afd, S < § Ay e @
fo<dr v 7 g <@ & S ot wrren
g1, R faare wefta ® ek w4t afed o
are ¥ ve9e 7 fohelt fewy o faforg gu et
99 |94 W

SEI—9

gl 3iX araefedr

URT 62 @ SWR (1) # fFAfde gsae &
weffa Mfew uwz—er 7 sitenfire veme & gy
(wiic &S) a1 yaee @ far g, @ &
He 7 B g8 A9 B U fUEs FHPR gRI
faferaq swaeRa famar s ik e ufcra
TS & & gow AeR), &g SY A
3T, 51 SR AR I TRBR Bl gl
BT W AT I W UPR W, S GG WRER
fafde »v, & s

Ife T aitenfre wera & s s9@ gn
Frfor s eafda & T 62 B SR (1) A
fiffe gsare @ @IS gaHT wr 8xil o, Al 9%
W gEr @ BN @ uzE Rl @ AW
AT WY W o ARERI, &= Y A
YT RS9 D HH YT AR TR WWHR Bl

ERical CRIRCUIE

gRT 62 @ SR () ¥ fafde awmEdr @
Afew e W & Fuee R IuE-<
A yeie YRR Faar |, @ g B, 9




TTRTETS JMATENRYT I[WIE, 25 3N, 2026 S0 (AI5UT 03, 1948 ¥F THT)

43

™ P AT 9
IERT (6) @
3l sferewor

(2)

gRT 70 @ wWvS 47. Al @S O P ome sl s § il

U 3iEnfire wmus & |efda &, @ far srem
e, &=l SU s I, A MY R
I WRBR F glagie w9 0 IT Y Agq
ol Sy | afe B R @e 6
el 8, af faee R eiefie wIme & g
A9 gR WX AIfed 9IS I sodel@e ds |
Hifew @ W wy | yghia fear s sk
Br wfafy @ afe ufeEat o O sae
AT <1 S |

Ife frarors amw grr o 6=l afe o
qremed) w1 Afew @ B, A1 98 A Afed @
fesies @ uier i & fiaR, goegiffe v & &
I UHR W G gorg e iR &y
SY 47 YT B (T HX |

SETI—10

(M @ e o<l PIPR B, W FRR U@ a9 ¥ 37t 99d I

mjﬁﬁj QT ¥ a7 &), o weh e e 8, o PRl

21 B UE—¢ ¥, 39 ORE B Bedl o Afed U9y WER U4
Y R S I TRSR GRT ARG & HeqH
 =1fe fhar @I, @ wRaTfad Bedl | B9 A BH 15
fraw wd S ok Rihga s@ /e dRe EN
ST |

48. (1)

friore grr o faR Soft & Wi FHeRT @
o= wg ool F S Jar B R & ATAR
rafer &M &R SW@ TP ARy wedl @
ardfae i & 9 ¥ &9 i o g senfie
e @ gRWR § 50 ygE W W e
Uee R fRueTg |

o frdr el uftmer & @8 Rfdd S
2 £ ok 0 R & A B TR W @
7f 7d W aleifire gRie & HHERI B B
A T B, o v uReE @ o, g



44

SENRATE JMTHRYT Tole, 25 3N, 2026 g0 (WTEUS 03, 1948 AP )

@

ﬁﬁﬁﬂﬂmﬁﬁwﬁm%aﬁ?ﬁ%ﬁﬁmﬁa%
WWWE:%%,H‘(WH%WWH%
SR R S g W I9gdr S

ﬁm,aﬂﬁﬁ?ﬁuﬁﬁﬁfﬁﬂﬁmﬁﬁﬂﬁﬂﬁ@
Wwaﬁﬁ%ﬂaﬁéwﬁﬁfﬂﬁfmﬁﬂw
ﬁﬁﬂﬁﬁﬁwﬁaﬁﬁﬁrﬁwﬁmm
ﬁﬁ@qaﬁhmﬁa%mmmawm
ﬁﬁﬁa’fﬁwdﬁﬂq&wmmqﬁ'cm
s‘ﬁazﬁw@wﬂmﬁﬁﬁv&nﬁaﬁaﬁi
aﬁaﬂ?ﬁaﬂrm%wmmmmﬁ
ﬂﬂwﬁqwaﬁﬁﬂqqﬁméﬁamﬁﬁm’i
Cal R

ﬁqwﬁﬂﬂﬁaﬁﬁmﬁwﬁ,?ﬁuﬁm
Eﬁmﬁ?u&ﬁaﬁwmmﬁw(ﬂﬁﬁﬁe
iﬁﬁﬂaﬁaﬁﬂﬂmwﬁmﬁ



VTGS TR TOie, 25 3T, 2026 30 (HISUS 03, 1948 ¥dH T

45

SNT 74 BT SYRRT 49.
(1) = el

(1)

(3)

gfe P Free i sienfie @ @1 §8
AT TEAT §, °l 98 o1 74 @ SuHRT (1) §
fAffe @ WeR yuE—g F ST WWaR B
T TRE P 981 T Aifed T IR D! Ui
Wl gor ARER, &HF 9T 5 g AR
ST B HH ATYH BT g9 R R ST
BT WOl ST |

Sl 99 B VY amded B A B dad
Fordea S W ol Wl €, Gl Xed WP
BT ameT W BN @1 e, qEen Ry o
P e | ST,
) alfelfre 9T @ SUHH 98 B D T4
Wﬁﬁaﬁﬂﬂ%uﬁrwﬁmﬁw
R @ W @ et ar wra o
ZfeTa ©F ¥ SR BRr wedl SR et
7% @aeRe 7 8, § Ao gRT IR IR

et 1 gRT AfvT @1 e

et aiteifires <ead @ SUHH 9% $eT @ gd
Sl @ amies @1 ARy R e @ I
ST gRT OR WY BT B ST |

SEITI—11

Bfiay frsml F #r §8), vl ek 98 @ GiRT Ry yaue

PR B fAT s0. uRT 78 Y SUMRT (1) @ e AR @ v amed
(ST RT Y- § W w9 W erEEd (d-2w)
& AT 7Y AT HRUT AfRd TS WRER BT < Sy
AR wr—ar FENe R W amdes @ e uRy
HafEra BHSR BT FaRIE ARAH W 3R yofied S1E
gRT 0 9ol oeefT | i gT 39 oRE @ amded
P, SiENfe WU & q&7 WY §R W Rerd @A
die a7 geragiNe O W) U SR B QT el
A W Wy 9 welfa fear s

e grRT ISy
IRGR Bl e
T TAT BHBRI
B UV AMdeT B
ufa < &1 Qfy

gIRT 78 B SUURT 51.
7 @ anf

yAfdeies & forg
THI—HT

(1)

I WRER, WROT ¥ 7 e ar fad
FHGR ERT fHU MY ameT W), T 78 @
SUURT (4) & 31 rgafy uee & a1 o &
TR BT el T MMQY BT YAfdelrdT o
DT |



46

JURTETS AMTENRYT Tle, 25 3FTE, 2026 30 (AT9T 03, 1948 D TH'EIT‘[)

@

@)

e a7 GatT B dHeR, SaE (1) |
fAiffs oy @ WY, ARy WKl B @I &S
¥ O e @ iR, ey & gAfdeire @ forg
U TRBR Bl AMEH R DI R DR
ERT e U 89 @ i A & WM
iR, e Tal BT AT BT AT HE BRA
@ UzETd, 9Pl fAUeRT XA |

wEl Ve AR TR ¥ SuEr (1) ¥ fAfdwe
T8 Ay TR BN @ RAle W U A @
QeTepRT T GTATS T ATER WA B B UL,
¥ Pl Ry o @ sl @ &1 WEH @
qafy & Waw W gafdare @1 fHoerT @)
[T |

afr P Proe v § e
FeR, R gty foe @ T d
R UaT T a¥ | BH 7 &, DI Bl Bl
arEar 8, o 98 Ul Bedl el {Ee e
TIPBR BT ST

() STt AW HHGR 1 A S &, e
o R Rm RY over @ R T g
g AT BT Ao ST, R

() et BB @Y Pé Afew T far T
a9 AR @ 95 ¥ (S WE & 9ad W
Wﬁmﬁmwﬁ,mﬂaﬁmw
Sifew o) R, R R Aa+ &7 A $HOR
T fomar T B, WS ST |

() et el Y @ Ed Bl B o @l
$ ar g o R, R o vl @ e
q B A B TH GEN use & S| Al
ﬁﬂaﬁﬁaﬁﬁ@'ﬁfﬁaﬁaﬁﬁr@rwaﬁm@r
v TN A F4 &, A1 Bl B g 99 e
a1 A oo, Rra fie @1 wwsian g &

ﬁﬂﬁwuﬁwwﬁm?ﬁmﬁﬁ
Wﬁﬁmﬁﬁ,ﬁwaﬂﬁﬁﬂmﬁ gfResd
zﬁa@quﬁﬁmvaﬁmaﬂ?wﬁwﬂﬁf



TTRTETS JMTENROT TOlC, 25 L, 2026 30 (MISUE 03, 1948 ¥H THQ)

47

(@)

GRT 79 DI STEIRT 53, (1)
6) & el

THI—HHT

el @ fole W &F ¥ $F W e 3@
aienfire enge @ uRER # o Afed 98 ®
T BT |

Frileis, dHeR B Bedl 5y oM & qd I
Rl &g WEAT o B YA A BHOR B
grT forfaer # Ry 1T o, R o9 @R @
EXCIERR AT 3f7eT e o) 81, ured T |

ERT 79 @1 SURT (1) & el ergafa & forg
e FRvTe gRT U0e— § W WY 9§ Bl
& g H gag T e GRen wfed faar
SITQT G2 VA e B U Hie e fird dHBR
! segg e Y ¥ ek MoEhad S @ Uita
PY ST | AT 3 AR D G DI, A
RO & T YIY §R @ U fe=l SR Sl
arr AW 9 W gl BR AT FATRID
I€ ¥ wEgwy Wy ¥ yehia fhar s

I GRER, WHRUT W A e ar ek
FHER gRT Py 7 mded WR, ORI 79 @l
SUERT (3) @ el SIgARY W& HR a1 & |
PR B dlel U QY DI YGAfdarDT DY
A |

friroe a7 Gt @ig euerR, SutE (1) #
fiffe oy © WY, ARy W BN @I iR
& & R @ iR, arw @ grfiee @ frg
5T TRPR Pl 2AMIET B DT 3fR WK
ERT e U BN @ fRAie W & WH P
AR, Fafq TEER B GaTs BT AT H&TT
A D qIEE, SHDT HICRT ST

et T ERETR R ¥ st (1) # i
mamaﬁgﬂﬁﬂﬁﬂaﬂﬁaﬂﬁﬂ’mé?ﬂ%,aﬁ
& oY W BN @ e § e N @
iR aaegd HEH SOl |edl 3R e
W@fﬂﬁgﬁﬁ@ﬁmﬁuﬁﬁﬁ%ﬂﬁﬁ
v Fofa g o A Rt § < AR B
aafy @ ¥R W gHAfdareT @ fTeRT @Y
TP |




48

STRTEVS IWTERYT e, 25 MTE, 2026 30 (MIEUSE 03, 1948 ¥dH W)

gRT 80 © SUURT 54. WAl @ FEATT 10 & i o drel fadl sl

(1) & srefiw foelt
fenfre  wImuH

PHPR YDA
fafer & e
¥ fpar W= qren

55.

56.

TG Y &8 B BT ST NG arell (T, JRamfad
e ) R A o9 Q@ o9 9 Q7T usel T WIR
&Y g ¥ qd el @ R saesifie WU @ e
FAT| aaeT A U §9 @ BRI BT WK Iy
2T =RY @ik W & W emeed B Uy gedsie
w7 ¥ R MREGT O1F BN FHGRI B wfRrE
Y o ol wTel | ameE g1 W e &I Siefie
O & I ER W R qur o # et Aifew
S W T eSS g W Ui S|

(1) ¥ WHR [URET F T o ar
PABR §RT MG b WM R, Gfedr @1 &Ry
80 ® SUURT (2) & AT <& Y Iygafy @
AT & TR by Wo W Ry @t

gl B Fat |

e ar dafta o8 sver, Ssuag (1) §
Ffde smcwr @ <, ameY SR B9 @) fie
| T e @ ofieR, emewr #1 gAfdeliey & fog
R WRER DI ATAST HY FH R INPR
AT U B B A W a1 W @ iy,
el Ul @l gAarg Bl AqUR HSH BRA B
TN, BT MICSRT BT |

STET T ARG RO ¥ sufaaH (1) § ffde
3T W1 YAfdties B @7 f4ofa ol 8, a8t
IE AR TN BN @I e § S wEE B
TR 3NTLISH FEH SoT FHT R Hafera gelf
BT YIS BT AW TS B & ggEr, Ul
ooty forw o @t fOfYr 9 g 98 &) el &

Hiax W gAfdelaT a1 FHuert a= a6 |
EATI—12
FHeR gprere

()

FHER qEe ffy # wfar B e es @) @) A
Prilore & e BN et Awe @ e, fod
sffer /el g Wl ¥ PHRC W
W%(CSR)H%WH%@WWW
arereT o At @i, Reer g AR gR1 T
T R ST AR ARy ¥ Seod B, W IR ST

Y ST |



STRTETS IR Tole, 25 T, 2026 30 (AT5US 03, 1948 ¥dH WHT)

49

PR ga@led 57, (1) U Froe, Rem wiRa @ e o sl

fAfer &1 SuART @Y
Sifer

gRT 89 @I 58.
SR (1) @
arefl= fafds
RS ECEEICEaL

T @) Af iR
IRT 89 DI SUERT
(4) @ Sl rIRTEr
& SUIE @ foe
e B D

(®)

ufreTT ¥ 5l FHGR AT PHBRI BT B DI T,
O Bl P A ¥ e A @ iR, W v
fopy T FHBR AT FHBRI @ foH MERT AT
& Ugg R @& awex IR @ gedgie w9 9
GRar @ arT 83 (1) ¥ wlew Y @ @@ A
RIFTIRT BT |

Sufe (1) & aEd WIKT SFRIRT Pl S Tgad
FrRfey /S0 S IAYH  SHIed /FEAD A
e P gN Bl fFT T e FHER
3 @y a1 geet fpy T sl & @l § S
f wen &), se @ Yarenw Al @ IR
sorRfe WY ¥ sxaraRa fhar ST Wi 98
I IR BT SYANT 3 YABIIeiHRl & foy B
qD |

Ao @I URd el [Py Y HHGRI BT A,
WWWWWWWW%%W
& axER IR ek Sue e @ B fQaver s
T PrteRT /S 4 SRjE Prated / e
ST ST FIATHI B IR PRI B |

AATI—13
IR 3R &8

YRT 89 T SURT (1) & el SruRTEl & WA
& forg wvT WReR g AIfergfer arfren (O
Tud UeET W ARG @E T E), I
SO T WY & f <fEar @ i By R,
R fore 9ad 9T @ S A ofged ®
R @ Oider o Rl e weE | A AT
¥ yuz—q # afrgad B Afew Ao

mﬂqﬁw—-lﬁwmﬁaﬂﬁmmﬁﬁ
ar—qry ffaRa fHfde svm-
(@) ofrga o1 T 3R IS Y faaRw;

() STORTET T faaRor 3R Ry e sid
ARy farar T €, 8l



50

TTRTEVS AR TWIe, 25 3L, 2026 S0 (MIKUS 03, 1948 YH HH)

()

@ O ARY B T B g A @l
S aTelt S ]I |

YIS—9 & WNI—I #, THT STEIhRl 3[R BT
o A R oM ) swe uReEl @ ffde
FT ok S yuE @ 911 ¥ afiga @
gRT aft 98 SR @ UAT BT §TgH & al
AMET UF &I WX W BT Soord fodr SIgT |

sufe (1) ¥ ffde s Sifew ot v fafie
HHe G BT o eferR a1 W AR 3
faxor wfg o At dom arel 3ifEeN,
e <eme a¥, R T M UgdE @
e @ forg fAdierr &7 ueR @ fdaxv |

R aiftrget @1 wafE (1) ¥ Riffe R
ST T R, T TP GRT WX Y BIH & WAL
1 Riftaq w9 X R T ARBTE BN AT
god ¥ iR s iy B seagie 4T I
ey A wita @ ugE ol @ WiaR e
afrer grr Afew ¥ Seor fy U K H
T BR D © |

et aftrges @ g Ted I €1 AR e
g ¥ GRerd AT ST 9@ &, 98 e
¥ 9GP fog IRy & T @ forg Amdes ax
FoaT & ol e, emded W UR a1 @
SWRIA, URT 89 @ WMl @ I WHA
AR BT STORTY @) 3 fd o @t argEfa

< [T B |
afe affrges SufRM (2) &1 3 T SgATeTT

Fdl 2, A1 e e ST §RT STl @l
ﬁ?ﬁﬁwwwmaﬁ?—

(@) af afwier & qf e e o @
a0 afrdeE @ forg g @ faweE
aftrio @ uRare dRed T8l fdar

STQAT, RIT

@ oy <mrer @ egRfy § sutEd (3)
& ol SRS SR @R @ SURIA
o T o 2, @, WA STfteRT 9
e B A WE o o PIE
afRiTor TR & Tl fpar T o 3R



STURIETS IR TOIE, 25 3MRA, 2026 30 (MI%U 03, 1948 ¥H HHAT)

51

I'i“l'?ﬁl?fiﬁﬁ'cﬂ?

59,

T @B BRIAE WUE () B ITAR
B Y W e, el e
SRT 2, DY SR P I Y A B
AT T SR U ET W g W
AT YT B qaT B S SR
IR FH B ST

I AR v WReR o Ay, e ek

qideror @ I, 39 U @ Srefie SRR @

YW B @ fore wfkpa} @1 TANT S|

SEAT—14
fafaer

e NRgga agug ¥y, o feEfe
RO W 9l &, 3R R w wfEar @ g,
Td% 9% 30 M W UEa V0 Wg @
IRl & A W ¥emad A i € &k
W P v A SR WA FHeR’ D W9 A
AT & W 8, @ wa H aerd B w’ged
|

frTSTe , 9RT 90 & SUHRT (3) 3R SUERT (4)
P DT W PHBRI Bl &R 90 & ATl B
SR (1) & aia 9 SR ud @ mik @
tgE ol & iR, gE @ fidie 9 avE A1E
@1 orafy @ forg wwrar U VN ]ARfART pHeRI
P G, | Bl ]

Wt Ui (1) @ sl e grRT e
B g der MeNfie @i ® fa gAY
R FHeRI @ wer | e § e
RT 90 @] SUURT (4) & erefie, AfSread wem

qeg el alenfie <o § Ue W afed
grT e e W faaRa @ el &
e e ¥ AR W )R PHORI Dl
HeET ARG WU W U gAY WY @l el
&) G @ wHE e ¥ 81| e,

g ¥ foRed # wde Wl WY @ s

q7 GfRg B GRIEE HHBRI B GE@r B e 7
T B



52

SUNETS TR oe, 25 3N, 2026 S0 (59 03, 1948 ¥;dH WHd)

Hif$T $HPR ERT 60.

Rrerg o9 9

¢RT 94 &I SUHRT 61.
1(1) & 3= ot
ff wrRaEr #
wfafAfa & @
ot wHeR @

3R W aifdrga by
oM @t A

gRT 94 BT SUENRT 62.

2 (M) & erflm
foelt orfaEr +
faoTe oY sk 9§

farg ST 28 Ay

Wy I8 R & el 3w sutEH @
T GRET DI AT DR dlel TG $ YIB!
B AT W FH BT © | W DI GRET PHDRI
@ WU W Al urw qeifEeiRA B wE dR
&7 AWBR BT | AT Ia= AE §RT {Har g
3R 39 ey ¥ faIoTe &1 U5 W 8N @ 9iF
fet & Wiox fraore &1 giea fear s |

(4) w9 39 Fm & orwla /e FHORI @l
Har & o foedt ot wel § ve s ek
fard <Rrdiepa erawm ¥u @ 4= ek 3=
B §, < fare et &= @ i o el
Y 9 Y AT AETS SH AT B =
farar e, S g Rare @Y g 9 39 Anel
&1 ol @t sk Raer fof siftm g

(1)  <fear @ urT 91 @ W UAw Riewd @l
ygE—% § 3R Rrera # e uiard wer
a1 R s A1 Wi uRe g N
forar o |

@) wutrm (1) @ erwa udw R @
RIeTad 3 alel PHOR AT FHOR & Mg
g grr, SR ) wEem 8, S AHd W
gt gl & fig 8, |fua e gae
RS, AR W SiENfre =R

/ iferexor @1 wgfte @ forg uga fovar s |

&t FHER ot ff e WY Bl 9o 78l 8, I8l
Tq PHPR BRI 63 faare, Rl 98 Wd 1@ WEdR
3 ¥ oq vu, Rorr wa i B 2 ddfee fe
ff e 99 @ PrRierR @ B e A1
e, a1 s wanT ¥ Frafe 5 e HeR
P! fare | Waita s ¥ ser ufaffteg &va &
o yom—o # aftrga far S waar B

et Fros, face & 9T @ 9e 9 g, e
S el W W Ger §A TCEINGR AT By A
e Ry 9eM § ot e @8R | Gfedr @
sfqeta fpedt oft wwafa faare, R Frave wer
2 B 98 nuF—o ¥ ufaff fear o waan 2|



TIRETS IRATERY TToie, 25 30N, 2026 S0 (VI5US 03, 1948 ¥d 6w

53

HEIMQY®d, M 63, VYA (ESTel @I o), HU5—< (qrermdal @l @),
YUF—¢ (5T WRBR BT Bel T 98l BT AlfSH), o=
(@3 a7 Be-t a1 4§ & fay amags), 8iik yusi-u
@Rl BT W) godgite WO W RS W
HETSe9Ie, ola} &R &l Ud & gl |

aRY @ Yq e

: EISEIGRLE]

. e sl @i 64,

(1)

SR Uy e farg ffawmEe 1957, SR
gewr aenfe e (Rml amew) fRgwra,
1946 STR Uy @aara b fafraw, 1927 T
alenfire =arnfieRer e A9 SraTerd wishar
e, 1967, 391 faMEel & UgT B Bl
i @ xR & SR |

W PraT @ B gy W, Saa il /
fafygmmefaal & orflm @ T wIg T ;@
prars wfear/ Frme & T STl ©
el 1 TS e AR |

SuftRM (2) @ Wl W aRiee T S
T WRIRYT @ue AR, 1897 HY URT 6 &
e O Frgeraferl / Rftrmmafer @ e
X ST B |

3T |,

sio sfieR 919, Igaral,

afa |



54

STRTGUS TR W€, 25 3, 2026 30 (MTS9S 03, 1948 UH W) |

U9=z—
(aﬂaﬁﬁ?aﬁaﬁﬁ%maﬁwzwﬁwsa%m)
WHSIT BT S
vl & 7w Ty
e @1 ufafiy
PHGR BT Afarmy

faare @1 G faawor

GSEEINICARIG

gfaferfd :

Uell & EXRIER
e ufff

el (1)
®)

el (1)
®)

1. & B GoI§ ARy
2. 519 YT, ITRIETS



SIRMYUS JJTERY ToIE, 25 I, 2026 30 (ITEUT 03, 1948 ¥H THT)

55

ya—
(¥ 9 <)
Ty Y SRl vg yRawfeaat @ faavor
(afe v, amdsw & fRFiE W Ue 9f &9 @ el § afaw ¥ amar B, o WH @ gRT 6l R Wg)
Serfia YRR W0 H ufefeaar eIl wo §
wrar e o ey
woriae Fifd /s @ THY :
B FHIueey B U
:J%Jé'rmﬁm(‘eaé@ % § T
wiergferat o=t %
G TagIRat TR ol
o7 B erEaT fiw
o AR
TRGU T e
o uRrafadl (Swre
fésar @)
T gREfrar
ufergfcrat @t ¥
[foraeer e [ TR qd l A
PHITTETET
s fAfEr @
3 ¢RIf3T %m0 Z:p) %0
af & urwy ¥ ey

et ¥ uTe €S, Wl
Jewl gRT 59 far war

rEfEREl @ a9, W SR 3 @Y,
IO @ da A Jlik Id ordl UNed

o1 Yo At =

o W WS g

uiftre & ol & fawy

anfe

fifty OEl (e S e farel W Sa Aaais
forar o) ¥ fafRe & Rrarel @& aReR & Y @ 29

R & @ anfs, e,
e vd enfie e
wiféree! @ TR B e




56 JTRTETE IRATEROT oI, 25 INTEC, 2026 S0 (WIGUS 03, 1948 P WH)

e

T TG Y
orgE—arf, uurd el
;}gm—ﬁaﬁmmmm
)

I T (WE Seord AT 8)

o & T W ey

[ I [gr |

IeIae e @rar

B %o | %0

[ = e ¥ 9 [ [ovaet R fer ar g |

[l grer Wi weva 1 & W ofaT [ [ & @ (G fomr )|

j [ [of & o % 3w |

[ | @ |
PITEIET

o WES B aen

anivexamerd BT W @ Wi et td ol B ugd aer e el 1 e
Ryt T e T R e e 9 U T, &9 Wi @ dieie 3 T 3k Yy & ergeR, fava
} el fRudf), afe @1 ), gue e G 8

IT—URIETE

af & SR yeIfERal @ e aReds R m, ol T -

ST BIST dTel ITRIGN
frgea fhy T Tt




JTRGVS JATERYT TG, 25 3T, 2026 $0 (MISUS 03, 1948 ¥H HH) 57

PEES
AT WY B Yo 3g e
(@ehfie wae wifgar @ T o(1) wer i 12 @ 3T)
1. & v I Y A W B Rl yref v ad € foraa G 15 AU
2. HY B YT PR BT W&
4. WY ARG HTE. | @l verfid g |
5. e W Friteres / HFaRal o 69 § e TR /03 FRATOTT €
6. ﬁ'ﬂﬁ10(1)($)$mﬂﬁﬁﬁﬂﬂ,ﬁ?w%qﬁﬁr€#1ﬁﬁmwé‘l(ﬂﬁﬂﬁ’)
7. ﬁm'ﬂr10(1)(@)$maﬁﬁw,ﬁwﬁiqﬁﬁlﬁ-zﬁﬁmwm%{(ﬁaﬂ%}
8. ﬁﬂﬁw(z)fharcﬁaaﬁﬁﬁﬂ?%iﬁwﬁiqﬁﬁrﬁ—aﬁﬁmﬂm%l(T-i@'—ré)
o. Frmifee exeRaail B 9 B M o R ETRT TGO B AT
B By fdiga far |

BRIER g T T AT xR

PR s I B S TE I S o




58 STRIEVS TN T[6(e, 25 3R, 2026 30 (WIHUS 03, 1948 ¥dH )

=1
werferEIRET @t et

RERIL] M 3y Bl Iy

Ruli-gu sggE & Fm—1 § FEiERM & W @ fiRed, e & wexdi @ e
(SeTeRvmei-areze, W, wiureaer anfe) <ol far o |

SN2
faum= & el &1 garer
?ﬂﬁﬁﬁﬁﬁﬁ@ﬁ%ﬁﬁﬁ%ﬁﬂﬂ@ﬂﬂﬁﬁﬁﬁﬁﬁﬁﬁﬂWzﬁﬁmw
|

fwr forer @t gfaemd

Y BT A
R Seavy R ford e vl fosar war |

AT 9 W "y @ 9 B & ol @ 8

FER B AT FT WA

uEiRreRal @ = & e & fog gl

AR el BT g9

faf¥re arerar aRens Wl @ a9

ol R SRR SEAAT T7 ifkat @ o Siad) € A S ke fhar S wedr &
et & e / aRad= srerar gRerT @l fafr

FrABTRYY & el arrar TeieIRal P fgad @ e geM & faf
BIY DI GREAT BT AYRIT &G

qffep oram uem

waiREl Td o grr o diwe @ P A gl

a8 Yy Rraa oaR W9 B |7 fbar ST W B |




STRTEUS TR GIE, 25 3T, 2026 30 (WISUS 03, 1948 G T 59

RT3
w7l 99, HI dAeRal v gRamfeadl o faawor
(afe g, andes @ RAie @ ve of o9 3 oy # sy § amar 2, 9 @ gRT T R W)
ERCEe RIS w0 F Rt SR w0
=y A & eemifd
i il /3o @) EY
BRI PIYRIE & URT
;a:éwﬁuf(m ﬁmﬁwﬁﬂqﬁ%
) -
e A wfnyferat
T B Ea e
age wHRd
TRGY T e
o uRyEfaal (S
forar wmg)
o uRgAfdr
U9

AT G ® R [HRoT BT YA 9

(aiteifire wdur wfear B awr o(2) 7R W 13 & 3r=a)

BHP,

T YA 93 R st fhar i & o (e BT AH) BT AO.....c.
@ HE. GL Y aifelfives wdy wfeaT @ R 92) @

gotiewor fasar |

MR, 58 I



60 STNIEVS IMATENRYT G[E, 25 MK, 2026 30 (WIKUS 03, 1948 ¥H W)

EEEESE
A WY 2y dfrer

(eftenfire wider wfgar @1 4w 9(3) AT W 14 © I=TTq)

A
Y BT AH
YIS @Taierd T Uar
fogtEvor @ e
HO0 | FHEley ¥ AT T B e &
m i) Bred arfefed a=
e L Gl Eal wrafaa wel g

=i # ek ®




UTRIETS JAMIERYT o, 25 I, 2026 30 (MTEUK 03, 1948 UG THT) 61

gz
(faare 1 grard @ forg e
(aitefres <waer <fdar & urr 22 9 599 24 & era)

e

TqH Yaf

I
fadg wer
frfefaa fRare @ afiffs & v smes fear o w8 -
[@&i =arafiresRer & 919 iR Ue BT S By

(i) fagre vd faarg & gelt @ @, gg=T Aied faaxe

(i) frarore wiier ar SusH o1 714 3R g

ﬁii)Wﬁmaﬁﬁwﬁﬁﬂmﬁmﬁaﬁmﬁqaﬁaﬁéﬁaﬁwﬁﬁmmﬁw
o1 wifafSe wwar &1, &1 9m

(iv) yHTfa BeT FHPRI DI [T |

yIfad 9&iT & S, YA U BWER ¢

ST e Hok:
(i) deEfda =aramfeeRer
(i) wfera, s, STRES WOR |

(iii) =/ TYgeH, TIRES |



62 STRIETS IRTERIT TOlC, 25 3T, 2026 30 (ATSUS 03, 1948 ¥H W)

BEEER
31 RY=R 20...... 51 G &M arel 9§ » forg affe Razelr
(afrelfires ddy ifdar @) arT 26(1) SR faw 27(1) & i)

| @1 A

dSilg TR raterd o1 uar

GSTE Y101 9 BT BHiD

|caaar woT @ wever g faeer far S & [a & s & W Wl @ W

| [t @ e afer @ e wat @ e

R S oRarT g T T R S S o 3 g v o el o o

l [ & omeeq ¥ afeat % wawdl @ W
af & SN T §¢ UERI B wEAr (e H wier
<)

| [af & <ivrT B arer sl @1 e (Ferr W)

J [ @ ot ¥ afeat § g wadl @ wea

| g

| [t

[ oo P ¥ afr 3 ae wawl 3 <

Wﬁﬂiﬁﬁﬂﬁﬂﬁwnﬁ,ﬁwﬁﬁﬁ}ﬂwaﬁﬁﬁfﬁﬁﬂﬁ%m%[
EICE g




SIRTEUE IMTERY TGIE, 25 I, 2026 30 (VISUS 03, 1948 ¥F WH)

63

T=—

(@enfire wder wiRar @t anr 34 @ U 35 @ srla)

I g anmeel og Yiier
T | oew | <R | g | 9en | S | g | o | ogad | s | o | R
O | @M | ey | WaHT | T & | gfaw (s & | wwr | @l
kil B | IWT | @ |l | ewem@r | e A | Reie
0 s | war | AR | # | HeRT | e arel =i
| ksl TERi | B | g g
el B | ufafHfr | @ agwt
L2 CILECE
yferear qar
Bl
Bkt
1 2 3 4 5 6 7 8 ) 10 11 12 .
GHICE] _
HMe—1 -2 HME-3 T4
I | gt | el | onied | Wigha | [ha | ende | @i | fed | Saed <drafer @ﬂm}
@I Eal el #H Gl LK Eal Cal D Gl a‘:’r w‘m‘ﬂ'
(wiférar (wifarer (aﬁ\?r #)
w7 §) w9 %) w4 )
13 14 15 16 17 18 19 20 21 22 23 2%




64

STNIEUS IHERY TGS, 25 M, 2026 30 (MISUS 03, 1948 ¥ WH)

A
I arewl ¥ W 2 e

(el waw Wk @ arr 35(2) o frr 36 @ arrla)

Frarseel @ AR BT AW AT SHGRY BT AW
IS
Jar ¥,

WAV ATy (RenE amew)

lrenfires widy wfear, 2020

qaqr
B,

3MeNfire waer Wi, 2020 B YRT 38 & TR @ IFFAR, H AT GRT ST wEA & {5
fr=feRa afteifie wneT ¥ s T TUE ARy WE......20..... 3 G b S B §0H & -
# g =T HRar § — g e @r e ¥ ey ar 9 oW Heiee §Y ©E

ATE i & gB 81

IR YRAIAT PR drel (Areid 9 PRI @ 9ed D
wwsiar &1 gal &, foras ufy a8 da 2|

3. sfod WA /AeYET B SR B drel e el B U i Her T B |
4. PHHRI B @R AT AT T D 79 9 &R @ g9y § PIs yRkacH, Wi 9@ gRT ifF aR
wRgel far war e, f dor e # 2R B

2

aitenfire vergei of
BOY0 affenfis | oo &1 | e ol T 98 fesiid anfer feaoft
RMOAF | AHT 2yl (o | o w GRIEE]
o qgATH wrafey) | g anew
7 rfa
weieE
arfae #
g
WG

GIEACREEIL)



ITETS
STENRYT TGlE, 25 T, 2026 30 (HIXUS 03, 1948 ¥dH TH) 65

qqA—31
(ﬁ@ﬁﬁﬂﬁﬂﬂ%ﬁ&ﬁ%4owﬁﬂﬂs7$aﬁﬁﬁ)
(ﬁﬁwmmﬁﬂﬂmmﬁzﬁqﬁaﬁaﬁw)

faisTs &1 .
.
LT 1T L. VLo S

sfeifires e e @ URT 40 (1)$mwﬁ/ﬁwﬁﬂwﬁﬁaﬁqﬁmmé/m%ﬁ?

ﬁ/'ﬁ"??‘f?ﬂ%ﬁTﬂ?f?ﬁﬁaﬁfﬁfﬁﬁ'lﬁclfﬁF‘;’TFQHTH?T$ﬁﬁﬁ$ﬁfﬁlﬁﬂiﬁmmﬁﬁﬁ..mm.m

BYCTER,

g
SRAD
(wrfaﬂﬁﬁz%;rq‘mmefqmﬁuﬁaﬁﬁ)
= wiffy @ enifia &%
mdﬁﬁ?ﬁmﬂm#a%ﬂﬁﬂ,uﬁﬁs‘rl
2. G BY AH ATGT |
3. 7 YD |




66 STRIETE SRATIRY TG, 25 3, 2026 30 (HISUS 03, 1948 UH U

, qq5—<
(@ftpe T & foag gwsi)
(elienfire dau <iftar @ arT 42(3) B Fraw 38 & ara)
e
frirore & s e gl el & T
I
FHHR BT ufafifEg B arel Gal &1 S|
RreifaRea fare @ werer @ g Wafta a7 @ g uell & 9 78 TE T e
[8l "ezReM & 1 SR U BT Jeerd D)
(i) faare # ffffe= wme |

(i) e wRreT AT SYBH @ A SR gaT wiRd fae B gel o faeRe

(iii)Wﬁmwaﬁﬁmﬁmﬁmﬁaﬁmﬁaﬁ%mﬁﬁwmﬁmmﬁ
T At FRar 8, &1 T4

(iv) wTfia SumH § BRRT G PHORI B G |
@1) faare 2 senfae o SR @ el BHPRT BT AT WA |

"ﬂﬂ@@ﬁ%ﬂgﬂﬁﬁ%ﬁﬁwﬁ)waﬁmwm%ﬁmﬁﬁﬁmw%ﬁ
3 o v 3 U arg Al BT iR P BT et Fofa g fy e 8 | e @
e M. mﬁvfa%ﬂﬂuafqrﬁﬁmmﬁam@rﬁﬁeﬁ).?ﬁ?wm
m%ﬁmmﬁmwm%#ﬁm%nmﬁﬁwmﬁﬁ%w%ﬁ%ﬁ%ﬁ

B Uiy Wol:
G)Waﬁw@[ﬂﬁﬂﬁaﬂ$mwaﬁm€‘r$m€ﬂawwaﬁaﬁ]i
(if) g, 5, STRIES WBK |

(iii) 5 oY, SIRRES |

FHER /PRI BT TR TR are



TIREGTS IRTEIRYT Tole, 25 IE, 2026 S0 (MISUE 03, 1948 ¥d W)

67

Uqs—a
(Fram 40, 61 <)
(dfear & ol & prdeal, FRiwd & W{aﬁﬁwﬁuﬁw%wmmﬂﬂ‘ﬁ?ﬁw
v HrRfaEl § afifRc fear sem) |
TR @ wEe
(@si el AfRrery & S B)
(@rIard & T BT ool D)
¥ /79 s /|dsh 1 2 3 PY A gl B B fog fdEd B B
fe=tres fa= 20
AR @1 7 SR aTel @i @ BwER

e R fdar T



68 SOXRETE SMTETROT oe, 25 3N, 2026 30 (WIsUs 03, 1948 ¥H HH)

U=—s
(ieifire Wi wifkdr @ oRr 53 @ T 410) ® )

(geTe MR grRr AT BT RTERT 7 B TR SIRIEERe BT Saed )
a%wﬁsﬁ(uﬁwa@ﬂfﬂéaa%mﬂzﬁwmamqﬁaﬁaﬁ )

...................... 2 A F AP BT Tl FTRE BT Tl e
SUH AMAGH PY GAAT BII: —
(uﬁfnmﬁma&zﬁaﬂ?mﬁfa%uﬁﬁaﬁlﬁaﬁﬁuﬁﬁfﬁ%):—
Tﬁm%%mﬁﬁwwmmmm—ﬁﬂmmmmm
|



SINIEUS JMTENRY TOlC, 25 3R, 2026 30 (KUK 03, 1948 ¥FH W) 69

TF—07
93 @ gohae
(Frr 43 )
Uofrae | uell @1 A9 | |9 By | Ausi @ | geieRer | goirge ool afy
e q gar ot fRais P Reie |aRer @ | DS
BEIER
1 2 3 4 5 6 7
qqE—a
THIOT I
(Fram 43 <)
TEERT I8 WA far wier & & wweih B s o i

& e, Rred URY Wer 8, oitenfire wdy if, 2020 &
g et fea HTE af @I i fear 2 & |

TFRTETS



70 TIRIEUS IJMTRYT T[ole, 25 ITE, 2026 30 (ITEUS 03, 1948 YH THd)

T
(Prar 45 <)
(T ik S wEt (@ W) R gREE @) g @ oy e )
ICRIED HIE 20
(FamTs &1 ).
amexfiy #Eley,

Gﬂﬂﬂﬁﬁﬂﬂﬁ%ﬁ?ﬁf@ﬂ&ﬂﬁﬁfﬁﬂﬂﬁ%maﬁwmaﬁmﬁ)ﬁﬁ%ﬁmiﬁ
AR e § Sfeeed FRN A FAIP. ... 20 TSI DT SAEAT P &/ IR T

&,
[EATE |

(g ifer)
(READ)...onn BT G o 3 2Pt & AN T 8 e SRR, ore 1 2 )

IgATD
A BT 9O / BAT
mfaferfd
1} wfea sM SIRES WHR |
2} 9 AT, ITRIES |
3} &= & wdfta Su #F g |



STRTEUS IMTERY TS[e, 25 TR, 2026 30 (WIKUS 03, 1948 UH WHad) 71

e
(aiteifires Hder Wi @ arT 62 TUT U 46 B arwTq)

(Ve siteifie wfrer & e gr € @F ared dle-arse @ geH)
g @1 A

N SR B URT 62 WS (6) B WOMMI B YUK 7 /¥ AMUS GiuT Hea € & e @

| orger

j PR BT 94+

¢ mfaferfd ol

(1) T x @ whE ) AR B 8 e

() GAE IRPN..........[T8 W WETE A9 Y /TY HT YW D FrAed BT gal fordd

(3) &9 fa STRRES WHK.
(4) »m 3gT SINIEE |

(5) wETfIRI® o o1 ARBRY |



72 STRTETS IWTERYT €, 25 3T, 2026 30 (WIKUS 03, 1948 ¥dh W)

YOS
(3frenfires e wiear @ °RT 70, 74 AT AW 47, 49 & IrETa)

Arenfire ey WiRdr 2020 & oFar IX ok Swa onfi| 991y Y gl @ wraue @ i faed
T §RT 390 WRER &I &1 W arell Benl /49 & W arel g

(@IS ST B ST & | oifezT Wie @ onvra A A Y T Wiey @ Aad HYd BT ars
J A 49 e 2 )

alenfre gfier /sumd / fFaee o 9m
FHBR TEEH Gl

(\e B¢ YT TRER B 981/ vl & v e ae 60 3 ok /vt & R B |
30 f&1 gl <1 Wil =nfRy)

Jar #,
(i) afEr 5™ STRREE WER |

(ii) &M g SIRMES |

(i) =iy |9 57 g |

1, (B'E‘vﬁ)(ﬂ#)sﬂﬁl%maﬁwm(n)%quﬁﬁmw%ﬁi’ﬁﬁ/m'
RATD .o B Voo DIBRI BT B B BT P01 7T 7

a7

9 (@) T WifRer @ sifa o 74 (1) @ oRR /9 wE wt GRE we § o § /e
e (BTN TRITIT TT S BT ) B RAP...... A (ARG /TR ad) dg @ o ffa ferar

e (BHBRI BT ) B

2. Bedl— TUHH §8 P D B

3. 3% Wfedr @ AR A 70 (1) 75 (1)%aia1ﬁrﬁ$@fﬁﬁaﬁaﬁaﬁ‘iaﬁ.m._(ﬁma/ﬂm
/ W) T 4G @1 9 o far 1

C s i prdedt * 1 o W g & / g ST Wl qe @
4. ¥ gq A9OT AR & pidpiali

Tmﬁgamﬁa%wawro*fm7s*$mﬁﬂwqﬁm$aﬁwﬂﬁﬂaﬁ
7 ety R ) e S|



STRRIVS IATERYT T[We, 25 M, 2026 30 (WIEUS 03, 1948 IS W) 73

T

gfs adue § S alefie g & Wy ¥ Rarforar erfard! e <& € af swemar / S
/ e s forg &% defta s @ aed genaw @ Wi Wl 7 T &7 T a) Jh
5. (@e) § / &9 "OIfa oxd € 5 Sefia erieal @ 3 \iRar B 9RT 71 3R 8K 72 @ AfRR
" 'gedl B

6. %' / &' = B ¥ f5 wARr BiE A wrwen el o arere ¥ oifea € 81 ok afe gan
A of ST faaRer Hor fovar Tar &

78 /e O e P s ART AN / sR R & T ST e 3R
IIEE Y ¥ T Wwar & g wW /00 /g0 wRE ¥ R € o) et off At A
Bg W T / arft furd W T &

(FraiYTep @1 = /%% e @ wrer s i)

(* gsare @1 @y T ¥ )
(** aripel iR wreal g ¥ Woba G Sfoaiad o)
(Frareres gwr o wifdesRor umr @y #4* idr der @ wg)

wraferd Hoi:

(1) Sf TR R, & IR ASTIR HEe @ ety @ fory, (g wifrey see @ fag )
(R) #M 3, STNES |

(3) wfa, o, TTREE WER |

(4) GEfT &5 & BT HF Y |
(5) BfreTAY a1 SUBHHT § B B ATl AP B Ul Wl /iftrepa wfaffal o g



74 STRTEVS VTR TSC, 25 3N, 2026 30 (MISUE 03, 1948 S UH)

Uqa—
(Fram s0, 52, 54 <)
[ienfes ider wdfRam, 2020 @ arary X & Wl @ o P /atelfe sRew 4 sesh

PR B gy B Ry o WRER B oI 3 B st amia]

(TS ST fam ST & | affreme Ave @ e 3 A R T WReT @) e B gy ARE
Hwelg A8 | 4 AT o W )

e ufverm a1 sumw a7 faiss a1 T

FHOR el ]

RAl®......

- (Rul: @ R B emieT W Ry v wen @ egaR Rar s
| d-aifm: SR S-oifs A B X T 15 Ry TE
. UEel O-3ifh Y Wy W B ¥ B 15 T Tger o—oifE A Favar
| Bedl- v @) gRea fReie @ 9 ¥ 39 60 R usdl

9% BT BT ST 95 B B B Q BY 90 3 5

AT Aol:

AP AT ITRES WeR

1. (AA—3ifs) () | afreNfires wder wifkar, 2020 &Y &R 78 (2) & 3pf= ¥ * / &AW * “o-3i1H Y B

/ TR RS @rEu-17 Ry wm gl fawe) @65, | (fRe=tien/ wrE / ad) & wig 9
fafora fesar ar 2
ar

" (@—sife B Fadaxan) (@) sitelfie ey wfkar, 2020 @ aRT 78 (3) B A H ¥/ & * q-aie
SINI %@ @ AT @ fory simiew ovd ¥ | gt APl F A
HfBl ** B AW ¥/ gAR * yReE (ergEu—1 ¥ Ry W el fAaw)........ ( &776 /W€ /@) &
warg # fafore fasar wmar 2

ar
* (@ftenfire ey wfe, 2020 @Y ORT 78 @) @ e (@) @ Favar @), # */ &1 * 59 i

3T STRY YW Y AT & R 3MAET T & oo el ANBT F W AR (F TR 1
¥ oy o @t feRo) @ ... . (Reie /e /af ) & wia ¥ el B v @l



STNEGUS SMTENRYT GIC, 25 3R, 2026 S0 (WIGUT 03, 1948 ¥d UHW) 75

ar
* (Be) (a) Sleife Heer wiRar, 2020 @Y arT 79 (2) @ Ehw ¥ ¥/ wF * QAR & wemEdd B
AN @ Y SRET RA & o, I WG H SRR G HEAREAT F F F / IR F ARG
(Trav- 19 Ry o arel Rawon) @ sy Q... . (RS /76 / )
T

* (@) (@) sienfre waw Wi, 2020 @ a1 80 (1) @ wEG ¥ / 89 * (el YR B & o
#/ B9 ¥ IUBH Pl GG B Bl IGAT A B (@fenfie e ar swmA a1 Fve
&1 =) ([AeRoT argere— I fear Se) e, (fewiw /wre/ad ) & wqg U

(siftrpt <Y )
2. (HEfRT (i / foaxar o xe= & fore ) wafta srfedal @ Ry 1y o .. &FiE / 5
/9% ) foRaa wu & Mfew & anfiT oy 78 (2) * / 9T 78 (8) * 9 fRWr BT SUAN g B

a1
* (Beit/ d4%) Gaftd srdear @) @ ... | ( &F@/ A5/ ad ) o 59 e o axr /9 ¥/
YRT * & 3l AaeTd UH Hard @ Aifewd fadr 7T o |

ar
* (Gl / 98) T GIRT FEGA B o | ( TS/ W8/ A ) BT W W BT ERT /9
* [ gy * @ IR AMavd s HEN @ Alfew faur T ol

q1
* (Gef /d%) o © daa  FrEiwal B .. | ( &6/ A8/ @9 ) W W Wled @ 4T 79

* [ URT 80 * W S AATIS I B SAAd § [ FE BT Ja A W §

3. WITT Prfear o1 faawer argdy 14 €|
4. (Fh) & * / 5 * Oift o # fr wafa HHEd o WA @ R 71 ok g 72 @ argarer
# de g wg | , ‘
5 ¥, wR o5 O @ BT B § 5 Waia aHeRal B aRrt 67 / B erf O 67 (10)
* [ gRT 79 * / URT 80 * @ W S MY WY 3 SR AW T AIAT ACH T @l § gweA A
TS FEG B TH P QAT ST |

e

* ¥ / g * g8 e € @ & f adam ¥ 9w sEifie uiier / SwhH/ s & G
¥ Reaiferar Freiard T <a 2, ol § * & * AT BT @ oI HoTaS! B ey WY qeprar AT
T YA BT |



76 TTRMEVS AMERYT o[, 25 AT, 2026 S0 (WIGUS 03, 1948 ¥H WHd)

aflY afe gem +ff ar Swer faaRer e B

[/ &\ AT exa § % W/ gAR ER1 &) TE S o /N / wa e, § /8 /
wéwar @ fory g8 @RE & AR € o fsxft ot wmet § @ off won /wrnlt Bt fourn

FE

6. % / B / 39 919 ! UINUT Y £ [ sRT DS ) wrHer e o e # @i 7@ g
7

o3

7.

22

reff

(Prarores @1 7 / *F <iw @ e afdga afafE)

(* sgara o @R[ 7 €)
(** ariepel ok weg AT ¥ Waa wiEar Sfead W)
(%% faiores gRT O sferesRor 9 @ ey Hore e
argere-1
(Fwan ye g @ favg o <)
1 qof S T, S8, Hiargel AR ofe SgT @ ATl SUHH Bl AH |
2 JUHH B Bl Regfa—
() & BErT AdSG 87 / I9g e a5 / e,
(qu) w8t v frol fafies ou /wEEr) BH
(i) = S e/ defiea @ olk AR Y & at eeRiRiT/ defiaer T S i
/ GoiIeBReT HIOT O3 &l Bl A |
3 (7) Ay e

(g) Sfoadioe Fav
ﬁaﬁ%ﬂaaﬁﬁ%qwﬁaﬁ/aﬁanﬁaﬂﬁmﬁwm%aﬁ/@aﬁaﬁmﬂwﬁa
2 A ved / Bel /g Y Pkaxar § e el @ wen
gﬁa‘aﬁmw%ﬁww,mh&a:ﬁ/éﬁaﬁaﬁﬁﬁmwmmﬁ%l

argeria—11
(Tt T T R
TR |
P15 UAN/ CMPFO &T -¥
prfear Sroft

el A e LA



STRIEVS 3ATERYT TGE, 25 3TN, 2026 30 (MIXUE 03, 1948 IH 64w 77

uys—q
) (Fram s8(1) <)
59 Wiear & T Ugell 9K IR B o SRy By HRT 89 BT SUHRT (1) B el GolA &
ferg =ifes

SN Weer WA BT o= 89 BT STIRT 1 B T alEvTER) SR T S, T BN aE
et foran S & 5 e Ry 1y Rever & oqaRr 5w Wikar & RS g @ sedeT @ R

MY YR NI oFRT AT & —
He—1

1. VTl HHEART BT A7 IR gar— - EE)

2. [ARATYT BT Tar

3. UM B faawor

4. ~ifear @t ar e e arowrer fear mr R L L L

5. STUNT 51 HREAT & forg W @Y S arel amawaes I
Ge-2

Wwaﬁw%mﬁaﬁaﬁmﬁﬁﬁmﬁﬁ%ﬁmvﬂﬁwﬁrwmﬁaﬁmﬁmﬁ
g wifF ienfie wdee wiRar 2020 &) URT 89 (1) & SR SR P B BT B Y, 39 D
a-III & R Y saeq & | Aoy Wionf 78 & |

gfe oy ffde w7y & Nav 9 AR o o § v e § af o oI sigay w8l f2ar s
3R GRT ———— & TEd e @ Ry arawae Ay o fsar s |

(e ARPRT & BwER

w3
AU BT IHT B fOTT URT 89 BT TUMRT (4) B SN e
1. 3M9ge BT AW (AT o1 = e Seorw 81 ¢ | R eifeifies wda wfear 2020 & e
IRy T 2) |
2. AMATH BT Tl |
3. AR & fAaxor

4. ifgar @ grT Rrae avq erRy fasar Tar &
5. OTHT B TS IR BT ferer ([ere by o & frw seegifve w0 3 ure w/ie)

7. T TS ATITF P UST U £ AT FhY 9T T R § e W1 @IS o7 R oA ar?
Ifs wfteg & < TR &1 X1 R |




78 STRTETS IMTHRY [W(E, 25 30, 2026 30 (AT5US 03, 1948 ¥H W)

8. DS 3 TSN G AMITH e ST A= & I

Uq=—%
(slienfire s ke, @ orT 91 a2 g 60 & e Rieram)
T SARBRT /AR / SITAIRIBRY AT 5T ~AIRIBRO.o. & THe
g9 A9 Ho Henf s
CEk
(Gl NG
UL

NS T B GRT 90 B WM} B SeoiET @ Ay & oy B R R @

(a8t B dIv W Sfewfem @l ot Ramar ar & Rt s wu & SeoET gan & ok whE &
MY AT B B AR € T 2 )

Rreraceral aegar wefr oxar & f5 g e /dara / sielfis <riiewer o v
feear SuR SfeaiRea Rierad o a0 a1 alik e wRa @ o gur ax 4ifs 98 Sfa & |

aﬂﬁﬁnﬁﬂﬁuﬁ%mﬁﬁmﬂmﬁmﬁﬂmﬁmﬂaﬁaﬁwﬁ?ﬁaﬁﬁwaﬁ?wﬁwﬁ
SHD 1Y WX fBar o 2|

T8 RAP o a7 foT .20 2| Rreraeal @& wwer

AT |

M 3R O RIS N GO T R . MR BT A SN GR BEN TAT B MR W ORI
fwara fosar wrar & 5 97 w9 2|

H WANT W W gRT sWER 6y 77 ¥ ..

R AT WY R arel eafth @ S B e

3TST 4,

10 sfleR 919 arqaian,
e |



JTRIETS TR SIE, 25 IR, 2026 S0 (HIEUS 03, 1948 ¥H T¥) 79

In'pursuance of the provision of Clause (3) of Article 348 of the Constitution of India, the
Governor is pleased to order the publication of the following English translation of the Notification
No. 1117/V111-1/2026-39(Labour)/2018, Dehradun dated August 25, 2026 for general information:

No. 1117/VIII-1/2026-39(Labour)/2018
Dated Dehradun, August 25, 2026

NOTIFICATION

Whereas, under section 99 of the Industrial Relation Code, 2020 (No. 35
of 2020), the appropriate Government (State Government) is empowered to
make rules by notification in the Official Gazette and subject to the condition of
pre-publication under sub-section (1) of Section 99 of the said Code,lfor carrying
out the provision of the said Code;

And whereas the proposed draft of the Uttarakhand Industrial Relation
Rules,l 2026 was pre-published by the notification no. 511/VIII-1/2026-
39(Labour)/2018, dated 30 April, 2026 of Labour Section, Uttarakhand
Government, as required by sub-section (1) of Section 99 of the said Code;

And whereas the representations and objections of the general public and
beneficiaries on the said draft have been considered by State Government;
Now, therefore, in exercise of the powers conferred by section 99 of the

Industrial Relation Code, 2020, the Governor is pleased to allow to make the

following rules, namely:-

The Uttarakhand Industrial Relation Rules, 2026
CHAPTER-1
PRELIMINARY
Short title, extent 1. (1) These rules may be called the Uttarakhand
and commencement Industrial Relation Rules, 2026.

(2) It shall extend to the whole of Uttarakhand State

(3) It shall come into force on the date of their
publication in the Official Gazette.

Definition 2. (1) In these rules, unless there is anything repugnant
to the subject or context-

(a) “Code’’ means the Industrial Relations code,
20207
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(b) “Section” means the section of the Industrial.

(c)

(d)

(e)

Relations code 2020,’

“electronically” means any information
submitted by email or uploading on the
designated portal or digital payment in any
mode for the purpose of code;

‘Form’ means the form appended to the

rules;

"State Government" means  the
Government of Uttarakhand

(2) The words and expressions used herein and not
defined but defined in the Industrial Relations
Code, 2020 shall have the same meanings
respectively assigned to them in the Code.

Chapter-2
SETTLEMENT
Memorandum of 3. (1) The settlement arrived at in the course of
settlement conciliation proceedings or a written agreement

between the employer and worker arrived at
otherwise than in the course of conciliation
‘proceeding shall be in Form A.

(2) The settlement shall be signed by the following —

(2)

(b)

by the employer or by his authorized agent,
or where the employer is an incorporated
company or other body corporate, by the
representative, manager or other principal
officer of such company or such other body

corporate; and

on behalf of workers, by any of the following
office bearers of Trade Union, namely: —

(i) President; or
(ii)  Vice-President; or
(iii) Secretary (including the General

Secretary); or
(iv) Joint Secretary; or
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(v) any other office bearer of the Trade
Union authorized in this behalf by the
President and Secretary of the Union;
or

(vi) five representatives of workers duly
authorized in this behalf at the meeting
of the workers held for the purpose.

(3) In case of an industrial dispute between any
worker and employer, the settlement shall be
signed by the employer and the worker concerned.

(4) 'Where the settlement is arrived at in the course of
conciliation proceedings, the conciliation officer
shall send a report thereof to the State Government
together with a copy of the memorandum of
settlement signed by the parties to the dispute.

(5) Where a settlement is arrived at between an
employer and his worker otherwise than in the
course of conciliation proceedings, the parties to
the settlement shall jointly send a copy thereof
electronically or by speed post or by registered
post, to the Labour Commissioner and to the
conciliation officer.

(6) The conciliation officer shall file all settlements
effected under the Code in respect of industrial
disputes in the area within his jurisdiction in the
register maintained electronically or otherwise.

(7) The register referred to in sub-rule (6) shall
contain the details including serial number, name
of the industry, parties to the settlement, date of
settlement, remarks and whether settlement was
arrived at after the intervention of conciliation
officer or by mutual negotiation:

Provided that signature of conciliation officer
on the agreement shall not be necessary where the
agreement for settlement is arrived at outside
conciliation:

Provided further that nothing in this rule shall
prohibit a settlement between a worker or workers
or Trade Union and an employer on mutually
agreed terms and such settlement may be in a
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Works Committee,
its constitution and
matters related
thereto

4.

format other than Form A. A copy of the
settlement reached outside the conciliation
process shall be compulsorily sent to the
conciliation officer.

Chapter-3

BI-PARTITE FORUMS

(1

()

Every employer to whom an order made by the
State Government under sub-section (1) of section
3 relates, shall forthwith proceed to constitute a
Works Committee (hereinafter in this rule referred
to as the Committee) to promote measures for
securing and preserving amity and good relations
between the employer and workers and, to that
end, to comment upon matters of common interest
or concern, in the manner specified in these rules.

Number of Members

(i) The number of members constituting the
Committee shall be fixed so as to afford
representation to the wvarious categories,
groups and class of workers engaged in, and
to the sections or departments of the
industrial establishment.

(ii) The total number of members of the
Committee shall not exceed twenty.

(iii) The number of representatives of the workers
in the Committee shall not be less than the
number of representatives of the employer
therein:

Provided that the  industrial
establishment in which women workers are
employed shall have adequate representation
of women workers in Works Committee and
such representation shall not be less than the
proportion of women workers to the total
workers employed in the industrial
establishment.
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(3) Representation Subject to the provisions ofthis
of Employer  rule, the representatives of the

employer in the Committee
shall be nominated by the
employer and shall, as far as
may be possible, be officials in
direct touch with, or associated
with, the working of the
industrial establishment.

(4) Consultation Where the workers of the

)

with

Trade industrial establishment are

Union members of a registered Trade

(2)

(b)

Union or Trade Unions, the
employer shall ask such
registered Trade Union or
Trade Unions to inform him in
writing as to—

number of the workers who are members of
such registered Trade Union or Trade

Unions; and

if the employer has reason to believe that the
information furnished to him by the
registered Trade Union or Trade Unions is
false, he may, after informing such registered
Trade Union or Trade Unions, refer the
matter to Deputy/Joint/Additional Registrar,
who shall, after hearing the parties, shall send

. a report to Labour Commissioner/registrar

who shall decide the matter and whose
decision shall be final.

Selection of On receipt of the information
Worker’s called for under sub-rule (4),
representative’s  the employer shall provide for

()

the choosing of worker's
representative of the
Committee in the following

manner, namely:—

in the case of a negotiating union under sub-
section (2) or sub-section (3) of section 14,
such negotiating union shall nominate the
worker‘s representatives of the Committee;
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(b) in the case of the negotiating council under

(©)

sub-section (4) of section 14, the nomination
shall be in such manner that every registered
Trade Union representing in the negotiating
council shall be represented in the
Committee in proportion to the number of
workers of the industrial establishment who
are members of such Trade Union;

where there is no recognised negotiating
union or negotiating council referred to in
clauses (a) and (b), the workers of the
industrial establishment shall elect amongst
themselves the worker‘s representatives of
the Committee:

Provided that the employer may, deploy
an electronic platform for conducting the
election process over an information
technology application, online platform or
such other platform to enable as to how the
representatives of workers shall be elected
for the Committee under this clause:

Provided further that where a
registered Trade Union fails to furnish the
information called for under sub-rule (4)
within one month of the date on which it is so
called for, then, such Trade Union shall for
the purpose of this rule be treated as if it did

not exist:

Provided also that where any reference
has been made by the employer under sub-
rule (4), the process of choosing the worker*s
representative relating thereto shall be held
on receipt of the decision of the Labour

Commissioner .

(6) Electoral The employer may, if he thinks
Constituencies ~ fit, direct that the workers shall

vote in either by groups,
sections, shops or departments.

(7) Qualification of Any worker, of not less than
Candidates for npineteen years of age and with
election a service of not less than one
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(8) Qualification
for voters

year in the  industrial
establishment may, if
nominated as provided in this
rule, be a candidate for election
as a worker*s representative of
the Committee:

Provided that such
service qualification shall not
apply to the first election in an
industrial establishment which
has been in existence for less
than a year.

Explanation. — For the
purposes of this sub-rule, a
worker who has put in
continuous service for not less
than one year in two or more
industrial establishments
belonging to the same
employer shall be deemed to
have completed the service
qualification specified therein.

All workers who are not less
than eighteen years of age and
who have put in not less than
six months* continuous service
in the industrial establishment
shall be entitled to vote in the

election of worker"s
representative of the
Committee.

Explanation—  For the

purposes of this sub-rule, a
worker who has put in
continuous service of not less
than six months in two or more
industrial establishments
belonging to the same
employer shall be deemed to
have completed the service
qualification specified therein.
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(9) Fixation of schedule for Election

@

(i)

(iif)

The employer shall give a minimum time
period of at least three working days for filing
of nomination along with other requisite
details while fixing a date as the closing date
for receiving nominations from candidates
for election as worker"s representatives of the
Committee.

The date fixed by the employer for holding
the election referred to in clause (i) shall not
be earlier than three days and later than
fifteen days after the closing date for
receiving nominations.

The date of election fixed under clause (1)
shall be notified at least seven days in
advance to the workers concerned and such
notice, which shall specify the number of
seats to be elected, shall be affixed on the
notice board or electronic notice board of the
industrial establishment and given adequate
publicity amongst the workers

(10) Nomination of Candidates for election:

®

(iD)

Every nomination for election as worker‘s
representative of the Committee shall be
made on a nomination paper to be provided
by employer and the copies thereof shall be
supplied by the employer to the workers
requiring them.

Each nomination paper referred to in clause
(i) shall be signed by the candidate to whom
it relates and attested by at least two other
voters belonging to the group, section, shop
or department, which the candidate seeking
election shall represent, and shall be

delivered to the employer.

(11) Serutiny of Nomination papers:

(i)

On the day following the last day fixed for
filing nomination papers, the nomination
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(i)

papers shall be scrutinized by the employer
in the presence of the candidates and the
attesting persons and those nominations
which are not valid shall be rejected.

A nomination paper shall be held to be not
valid under this sub-rule, if—

(a) the candidate nominated is ineligible for
being a candidate under sub-rule (7); or

(b) the requirements of sub-rule (10) have not
been complied with:

Provided that where a candidate or an
attesting person is unable to be present at the

time of scrutiny, he ﬁlay send a duly
authorized nominee for the purpose.

(12) Withdrawal of Any candidate whose
Candidates nomination for election has

been accepted may withdraw
his candidature within forty-
eight hours of the completion
of scrutiny of the nomination
papers.

(13) Voting in Election

)

(iD)

If the number of candidates who have been
validly nominated for election as worker‘s
representative of the Committee is equal to
the number of seats, the candidates as such
shall be forthwith declared as duly elected.

Where, in any industrial establishment, the
number of candidates validly nominated for
election as worker‘s representative of the
Committee is more than the number of seats
allotted to it, voting shall take place on the
day fixed for election

(14) Officers of the Committee:

®

The Committee shall have among its office-
bearers a Chair person, a Vice-Chairperson,
a Secretary and a Joint-Secretary.
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(ii) The Chairperson of the Committee shall be

nominated by the employer from amongst the
employer*s representatives of the Committee
and he shall, as far as possible, be the head of
the industrial establishment.

(ifi) The Vice-Chairperson shall be elected by the

members of the Committee representing the
workers, from amongst themselves:

Provided that in the event of equality of
votes in the election of the Vice-Chairperson,
the matter shall be decided by a lottery.

(iv) The Secretary and the Joint-Secretary of the

)

Committee shall be elected every year.

The Committee shall elect the Secretary and
the Joint Secretary provided that where the
Secretary is elected from amongst the
representatives of the employers, the Joint
Secretary shall be elected from amongst the
representatives of the workers and vice versa:

Provided that the post of the Secretary or
the Joint Secretary, as the case may be, shall
not be held by a representative of the either
the employer or the workers for three
consecutive years:

Provided further that the employer‘s
representatives shall not take part in the
election of the Secretary or Joint Secretary,
as the case may be, and only the
representatives of the workers shall be
entitled to vote in elections for the post of
Secretary or Joint Secretary:

Provided also that in the event of equality
of votes in an election under this sub-rule, the
matter shall be decided by a lottery.

(15) Term of Office:

(@)

The term of office of the members of the
Committee other than a member chosen to
fill 2 casual vacancy shall be three years.
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(ii) Every member chosen to fill a casual vacancy
shall hold office for the remaining period of
the term of his predecessor.

(iii) The membership of any member, who fails to
attend three consecutive meetings of the
Committee without obtaining leave from the
Committee, shall stand ceased.

(16) Vacancies In the event of worker's
representative ceasing to be a
member under clause (iii) of
sub-rule (15) or ceasing to be
employed in the industrial
establishment or in the event of
his resignation, death or
otherwise, his successor shall
be chosen in accordance with
the provisions of this rule for
the remaining period of the
Committee from the same
group to which the member
vacating the seat belonged.

(17) Power to Co- The Committee shall have the

Opt: right to co-opt persons
employed in the industrial
establishment having

particular or special knowledge
of a matter under discussion in
a consultative capacity and
such co-opted member shall
not be entitled to vote and shall
be present at meetings only for
the period during which the
particular question is before
the Committee.

(18) Meetings

(i) The Committee may meet as often as
necessary but not less often than once in three

months.

(ii) The Committee shall at its first meeting
regulate its own procedure.
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(19) Facilities for meetings, ete.

M

(iD)

(iii)

The employer shall provide meeting place for
holding meetings of the Committee and shall
also provide all necessary facilities to the
Committee and to its members for carrying
out the work of the Committee.

The Committee shall ordinarily meet during
working hours of the industrial establishment
concerned on any working day and the
representatives of the workers shall be
deemed to be on duty while attending the

meeting.

The Secretary of the Committee may with the
prior concurrence of the Chairperson, put up
notice regarding the functions of the
Committee on the notice board of the
industrial establishment.

(20) Annual Return The employer shall submit the

details of the constitution and
the functioning of the
Committee as a part of unified
annual return provided in the
rules made in this behalf under
the  Occupational ~ Safety,
Health and Working
Conditions Code, 2020 (37 of

2020).

(21) Dissolution  of The State Government, or the
Works. officer authorised in its behalf,
Committee . .

may after making such inquiry

as it or he may deem. fit,
dissolve any Committee at any
time, by an order for reasons to
be recorded in writing, on
being satisfied that the
Committee has not been
constituted in accordance with
the provisions of this rule or
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Choosing members 5.
from the employers
and the workers for
Grievance Redressal
committee under
sub-section (2) of
section 4.

(1)

)

€)

that not less than two-third of
the number of representatives
of the workers have without
any reasonable justification
failed to  attend three
consecutive meetings of the
Committee or that the
Committee has, for any other
reason, ceased to function:

Provided that where the
Committee is dissolved under
this sub-rule, the employer, may,
and if so required by the State
Government or, as the case may
be, by such officer, shall take
steps to  re-constitute the
Committee in accordance with
this rule.

The Grievance Redressal Committee (hereinafter
in this rule referred to as the Grievance
Committee) in an industrial establishment
employing twenty or more workers, shall consist
of equal number of members representing the
employer and workers, which shall not exceed ten.

The representatives of the employer for the
Grievance Committee shall be nominated by the
employer and shall, as far as may be possible, be
officials in direct touch with or associated with the
working of the industrial establishment, preferably
the heads of major department of the industrial

establishment

The worker‘s representative of the Grievance
Committee shall be chosen in the following

manner, namely: —

(a) where there is a negotiating union under sub-
section (2) or sub-section (3) of section 14,
such negotiating union or negotiating
council, as the case may be, shall nominate
the worker's representatives of the Grievance

Committee;
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Application before 6.
the Grievance
Redressal

Committee  under
sub-section (5) of
section 4

4)

©)

Q)

(b) inthe case of a negotiating council under sub-
| section (4) of section 14, the nomination shall
be in such manner that every registered Trade
| Union representing in the negotiating council
shall be represented in the Grievance
Committee in proportion to the number of
workers of the industrial establishment who

are members of such Trade Union;

(c) where there is no recognized negotiating
union or negotiating council referred to the
clauses (2) and (b), the workers of the
industrial  establishment shall  choose
amongst  themselves  the  worker‘s
representatives of the Grievance Committee:

Provided that the employer may, deploy
an electronic platform for choosing worker*s
representatives under this clause, over an
information technology application, online
platform or such other like platform:

Provided further that there shall be
adequate representation of women worlers in
the Grievance Committee and such
representation shall not be less than the
proportion of women workers to the total
workers employed in the industrial
establishment.

The tenure of the members of the Grievance
Committee shall be three years.

Where there is no recognized negotiating union or
negotiating council and if any dispute arises
regarding choosing of the worker‘s representative
to the Grievance Committee, the matter may be
referred to the Labour Commissioner, who shall,
after hearing the parties, decide the matter, whose
decision shall be final.

Any aggrieved worker/employee may file an
application stating his dispute therein before the
Grievance Redressal committee giving his name,
designation, employee Code, Department where
posted, length of service in years, category of
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| Manner of filing
application for the
conciliation of
| grievance as against
; the decision of the
| Grievance
 Redressal
' Committee to
. conciliation officer
. under sub-section
(8) of section 4

Subscription  fees 8.

under clause (f) of
section 7

worker, address for correspondence, contact
number, details of grievances and relief sought.

(2) The application referred to in sub-rule (1) may be
sent electronically or otherwise.

(3) The application referred to in sub-rule (1) shall be
filed within one year from the date on which the
cause of action of such dispute arose.

Any Worker/Employee who is aggrieved by the
decision of the Grievance Redressal Committee or
whose grievance is not resolved by the said committee
within thirty days of receipt of the application, may file
an application by registered post or speed post or
electronically within a period of sixty days from the
date of the decision of the Grievance Redressal
Committee or from the date on which the period
specified in sub-section (6) of section 4 expires, as the
case may be, to the conciliation officer of the area
concerned through the Trade Union of which he is a

member or in person;

Provided that in case of manual receipt of such
application or through registered post or speed post, the
conciliation officer shall get the same digitized and
enter the particulars of the application in the online
mechanism and intimate to the concerned worker.

CHAPTER-4
TRADE UNIONS

The subscription fees of the members of the Trade
Union shall be as follows :

(i))Rs. 200 per annum for the workers of the
unorganized sector.

(ii) Rs. 300 per annum for the workers of the
organized sector.

(iii) The amount of subscription may be
amended by the State Government as and when

required by a general order.
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| Manner of annual
Audit under clause
~ (j) of section 7

9.

(iv) In addition to members, annual donations
of up to 5,000 may be accepted from outsiders
through electronic/digital means. A receipt for this
purpose will be provided to the individual by the
president of the respective association or other
authorized official within one week of the date of the
donation.

(1) In addition to the provisions contained in sub-rule

2)

(3)

(4)

(2), the annual audit of the Trade Union shall be
conducted by an auditor qualified under sub-
section (1) of section 141 of the Indian Companies
Act, 2013.

Where the membership of a Trade Union did not
any time being during the Financial Year exceed
2500, the annual audit of the account may be

conducted-

(a) by alocal auditor in Government service.

(b) by any person who has served in the State
Audit & Account Service;

(c) by any auditor appointed to audit accounts of
a co-operative society;

(d) by Registrar of a co-operative society or any
state co-operative organization recognized

for this purpose.

Notwithstanding anything contained in sub-rule
(1), no person, who, at anytime during the year
was entrusted with any part of the funds or
securities belonging to the Trade Union shall be

eligible to audit the accounts of that Union ;

The auditor or auditors appointed in accordance
with the rules shall be given access to all the books
of the Trade Union and shall verify the annual
return with the accounts and vouchers relating
thereto and shall there after sign the auditors
declaration appended to Form-B, indicating
separately on that form under his signature or their
signatures a statement showing in what respect he
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. Audit

" funds

Inspection

Format
registration
application
subsection
section 9

of political 10.

$la

for 12.

under

™

of

or they find the return to be incorrect, unvouched
or not in accordance with the code The particulars
given in this statement shall indicate-

(a) every payment which appears to be
unauthorized by the rules of the Trade Union
or contrary to the provisions of the code;

(b) the amount of any deficiency or loss which
appears to have been incurred by the
negligence or misconduct of any person;

(c) the amount of any sum which ought to have
been but not brought to account by any

person.

The audit of the political funds of a registered Trade
Union shall be carried out along with the audit of the
general account of the Trade Union and by the same

auditor or auditors.

)

@

®)

(4)

(1

The register of Trade Unions being maintained
shall be open to inspection by any Person.on
payment of a fee Rs. Fifty.

Any documents in the possession of the Registrar
received from a registered Trade Union may be
inspected by any member of that Union on
payment of a fee of Rs. fifty for each document

inspected.

Documents shall be open to inspection every day
on which the office of the Registrar is open and
within such hours as may be fixed for this purpose

by the Registrar.

The Registrar may supply a Certified copy of any
such document to a registered Trade Union or 2
member thereof on payment of ¥ Rs. 2.00 per page
of the document.

Every application for registration of a Trade Union
shall be in Form-C made to the Registrar
electronically or otherwise and be accompanied by

following-
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2)

€)

(2) a declaration to be made by an affidavit. The
titles, names, ages, address and occupation of the
office bearers as per schedule-I of Form C.

(b) copy of the rules of the Trade Union together
with a copy of the resolution by the members of
the Trade Union adopting such rules. The number
of rule making provision for several matter shall
be as per schedule-II of Form C.

(c) a copy of the resolution adopted by the
members of the Trade Union authorizing the
applicants to make an application for registration;

(d) The fee payable for the registration of a Trade
Union shall be Rs. 2000or such revised fee as may
be issued by the State Government from time to

time by general order;

(e) in the case of a Trade Union, being a federation
or a central organization of Trade Unions, a copy
of the resolution adopted by the members of each
of the member Trade Unions, meeting separately,
agreeing to constitute a federation or a central
organization of Trade Unions.

Explanation- For the purposes of this clause,
resolution adopted by the members of the Trade
Union means, in the case of a Trade Union, being
a federation or a central organization of Trade
Unions, the resolution adopted by the members of
each of the member Trade Unions, meeting
separately.

Where a Trade Union has been in existence for
more than one year before the making of an
application for its registration, there shall be
delivered to the Registrar, together with the
application, a general statement of the assets and
liabilities of the Trade Union prepared in
schedule-II of Form C.

The Registrar may call for additional information
for the purpose of satisfying himself that the
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o7

(4)

Certificate of 13.. (1)

Registration under
sub section (2) of
section 9

)

€)

application complies with the provisions of this
Code and the Trade Union is entitled for
registration under this Code, and may refuse to
register the Trade Union until such information is
furnished.

Provided that the Registrar shall, within a
period of 120 days from the receipt of the
application, make his decision final regarding
doing registration or not of the Trade union.

Provided further that any officer authorized
to examine about the particular of the proposed
Trade union shall submit his report to the Registrar
within a period of 60 days from the date of being
so authorized.

If the name under which the Trade Union is
proposed to be registered is identical with that of
an existing registered Trade Union or in the
opinion of the Registrar so nearly resembles the
name of an existing Trade Union that such name
is likely to deceive the public or the members of
either Trade Union, the Registrar shall require the
persons applying for altering the name of the
Trade Union and shall refuse to register the Trade
Union until such alteration has been made.

Where the Registrar makes an order for
registration of a Trade Union, he shall issue a
certificate of registration to the applicant Trade
Union, in Form-D, which shall be the conclusive
evidence that the Trade Union has been registered
under this Code.

If the Registrar has issued a certificate of
registration to a Trade Union, he shall enter the
name and other particulars of the Trade Union in
a register maintained in this behalf in Form-E.
Every Trade Union registered under the Trade
Union Act, 1926 (16 of 1926) having valid
registration immediately before the
commencement of this Code shall be deemed to
have been registered under the Code:
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Registration of 14.

Trade Union under
sub-section (3) of

section 9
Cancellation or 15.
Withdrawal of

Registration under
sub-section (5) of
section 9

Period for filing 16.
appeal under sub-
section (1) of section

10

Provided that such Trade Union shall file

. with the Registrar a statement that the constitution

~of the executive of the Trade Union is in

- accordance with this Code along with the rules of

the Trade Union updated in accordance with

section 7, and the Registrar shall amend his
records accordingly.

The registrar, on being satisfied that the Trade Union
has complied with necessary requirements for
registration under this chapter shall register the Trade
Union by entering the details in Form-E related to the
union as provided with the application.

The certificate of registration of a trade union may be
withdrawn or cancelled by the Registrar within 45 days
of receipt of the application/intimation:-

(a) after getting an enquiry conducted by
Deputy/Joint/ Additional Registrar or

(b) on the information received regarding the
contravention by the Trade Union of the provisions of
this Code or the rules made there under or its

constitution or rules; or

(c) if he is satisfied that the members in a Trade
Union falls below ten percent of total workers or one
hundred workers, whichever is less:

Provided that not less than sixty days previous
notice in writing specifying the grounds on which it is
proposed to cancel the certificate of registration of a
Trade Union shall be given by the Registrar to the Trade
Union before the certificate of registration is cancelled
otherwise than on the application of the Trade Union.

Any person aggrieved by the refusal of the Registrar to
grant registration to a Trade Union under section 9 or
by cancellation of a certificate of registration under sub-
section (5) of the said section, may within Forty-five
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Communication and 17.

. Notices under
i section 11

Matters relating to 18.
negotiations

between the
negotiating union or
negotiating council
and the employer in

an industrial
establishment

days of such decision/refusal, prefer an appeal to the
Tribunal having jurisdiction;

Provided that the Tribunal may entertain the
appeal after the limitation prescribed for preferring the
appeal under this sub-rule, if the appellant satisfies the
Tribunal that such delay has been caused due to
sufficient reason or unavoidable circumstances.

(1) All communications and notices to a registered
Trade Union shall be sent electronically or by
registered post to the address of the head office of
the Trade Union as entered in the register
maintained by the Registrar.

(2) The Trade Union shall inform the Registrar if the
members of such Trade Union falls below ten
percent of total workers or one hundred workers,
whichever is less electronically or by registered
post within 21 days of such change facts emerging.

(3) The Trade Union shall inform the Registrar of any
change in the particulars given by it in its
application for registration and in its constitution
or rules electronically or through registered post
within Forty-five days of such changes being
affected.

Under sub-section (1) of section 14, negotiations shall
be conducted by the employer of an industrial
establishment through a negotiation union or a
negotiation council on the following matters relating to

workmen:-
(i) classification of grades and categories of workers;’

(ii) order passed by an employer under the standing
orders applicable in the industrial establishment;

(iii) wages of the workers including their wage period,
dearness allowance, bonus, increment, customary
concession or privileges, compensatory and other
allowances;

(iv) hours of work of the workers, rest days, number of
working days in a week, rest intervals, working of

shifts;

99
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(v) leave with wages and holidays;

(vi) promotion and transfer policy and disciplinary
procedures;

(vii) quarter allotment policy for workers;

(viii) safety, health and working conditions and related
standards;

(ix) such matters pertaining to conditions of service
and terms of employment of the workers which are
not covered in the foregoing clauses; and

| (x) any other matter which is agreed between
employer of the industrial establishment and
negotiating union or negotiating council, as the

case may be.
:' Criteria for 19. Where there is only one registered Trade Union
| veeognizing 2 single operating in an industrial establishment having its
reg':stered Trade membership not less than 30 percent of the total
Union of workers as : g : .
' sole negoliating workers employed in the industrial establishment, then
the employer of such industrial establishment shall

union of workers

under sub-section recognize such Trade Union as sole negotiating union

(2) of section 14 ; of the workers

Manner of 20. (1) (a) The State Government shall appoint a
verification of verification officer (hereinafter in this rule,
membership of referred to as verification officer) for the

purpose of verification of membership of the

Trade Unions in the industrial establishment

Trade Unions in an

industrial

establishment under who shall not have any interest with any of
sub-sections the Trade Unions in the industrial
(3) 2and (4) of section establishment, whose membership
14. verification is to be carried out by him:

Provided that the process for
recognition of the negotiating union or the
negotiating council, as the case may be, shall
commence three months before the expiry of
the tenure of the existing recognition period
of the negotiating union or the negotiating
council, as the case may be, recognized by
the employer under the Code.
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(b) The verification officer may utilize the
services of other officers to assist him
depending upon the quantum of work of
membership verification

(c) The verification officer shall carry out the
work of membership verification in the
industrial establishment within the time as
determined by the State Government.

(2) The employer of the industrial establishment shall
bear all expenses and make arrangements in
connection with the verification of membership of
trade unions under sub rule (1).

(3) (@ The Trade Unions which satisfy the
following ' conditions may submit an
application to the employer of the industrial
establishment to accord status of negotiating
union or the representatives of negotiating
council of the workers, as the case may be,
namely such Trade Union has a valid
registration under the Trade Unions Act,
1926 (16 of 1926) and continuing as such or
has the registration under the Industrial
Relations Code, 2020 (35 of 2020), as the
case may be; and

(b) The application for recognition made by
Trade Union shall be accompanied with a
copy of the registration certificate, a copy of
list of members, details of the membership
subscription and a copy of latest annual
return of the trade union submitted to the
Registrar of Trade Unions.

(4) In case the negotiating union or negotiating
council, as the case may be, has been constituted
under the Code, the employer of the industrial
establishment shall initiate action before expiry of
the tenure of negotiating union or negotiating
council, as the case may be, sufficiently in
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©)

(6)

(™)

(8)

©)

advance but not later than three months before the
expiry of the tenure of negotiating union or
negotiating council, as the case may be;

The date of reckoning shall be fixed by the
verification officer for the industrial establishment
for the purpose of verification of membership of
the trade unions.

The employer of the establishment shall forward
the documents and records submitted by trade
unions, to the verification officer.

On receipt of the documents and records, the
verification officer shall scrutinize the records and
documents submitted by the trade union to
ascertain the status of registration of trade unions
and related matters;

The verification officer shall hold meeting with
representatives of employer of industrial
establishment and all participating Trade Unions
to decide about the process of verification of the
membership of Trade Unions through secret

ballot.

The employer may, in consultation with the
verification officer deploy an electronic process
for conducting the election over an information
technology application, online platform or like
other platform.

(10) Verification of membership of Trade Unions

through secret ballot.-

(i) The verification officer shall convene
meeting of representatives of all registered
Trade Unions functioning in the industrial
establishment at least sixty days before the
date of actual voting, to decide -

(a)  publication of voters list;
(b) date, time, mode of voting, place of

voting;
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(i)

(iif)

(iv)

)

(c) date, time and place of counting; and

(d) other modalities relating to secret

ballot.
The verification officer shall cause the

minutes of the meeting to be prepared and
signed by all participating Trade Unions. All
participating Trade Unions shall be allotted
symbols in the same meeting. If no decision
could be taken regarding date, time, mode of
voting, place of voting, allotment of symbols,
date, time and place of counting and like
other matters in the meeting, then, the
decision of the verification officer shall be
final and he shall publish the schedule,
program and procedure of such secret ballot

election.

All workers whose names are borne on the
muster roll of the industrial establishment on
the date of reckoning shall be eligible to cast
their vote. '

The employer of the industrial establishment
shall prepare a voter list based on the names
of workers recorded in the muster roll
referred to in clause (iii). This voter list shall
include the worker's name, father's name,
designation, worker serial number/identity
card number issued by the employer, and the
name of the workplace. After receiving the
approval of the Verification Officer, the final
voter list will be published by the employer
and displayed on the notice board at the main
entrance of the industrial establishment and
on the website (if any). A copy of such voter
list will also be sent to the participating trade
associations by hand, by registered post, or
by electronic means.

The verification officer shall display the list
of the name of the participating Trade Unions
with the symbol allotted to them on the notice
board at the main entrance and website, if
any, of the industrial establishment within

two days of finalization of the list.
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' Recognition
Trade Union as
negotiating union or
' constituents of

negotiating council

Facilities to  be
provided by
industrial
establishment to a
negotiating union or
negotiating council
under subsection (7)
of section 14

of 21.

22,

(vi) The voting and counting of votes shall be
held on the date, time and place fixed by the
verification officer under the supervision of
the verification officer and during the
counting, agents of all participating Trade
Unions shall be allowed to remain present

After final counting of votes, the result shall
be declared by the verification officer. The
result sheet shall contain the name of all
Trade Unions participated in election, total
number of votes polled and the number of
votes cast in favour of each of the trade
unions which participated in the election.

(vii)

(11) Submission of verification report to the
employer.- The verification officer shall submit
verification report along with the result sheet to
the employer of industrial establishment.

On the basis of verification report submitted by
verification officer, the employer of the industrial
establishment shall grant recognition to a Trade
Union as a negotiating union or a constituent of
negotiating council as per provisions of subsection
(3) or sub-section (4) of section 14 of the Code, as

the case may be.

)

Any recognition either as negotiating union or the
negotiating council shall be valid for three years
from the date of recognition or constitution or such
further period not exceeding five years, in total, as
may be mutually decided by the employer and the

Trade Union, as the case may be:

(2)

In an industrial establishment, where there is 2a

negotiating union or negotiating council, as the case

may be, the employer of such industrial establishment

shall provide the following facilities to the negotiating

union or negotiating council, as the case may be,

namely:

(i) notice board for the  purpose of displaying
information relating to activities; of negotiating

union or negotiating council, as the case may be;
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(ii) venue and necessary facilities for holding
discussions by the negotiating union or
negotiating council, as the case may be, as per list
and agenda to be settled between employer of the
industrial establishment and the negotiating union
or negotiating council, as the case may be;

(ili) venue and necessary facilities for holding
discussions amongst the members of the
negotiating union or constituents of negotiating
council, as the case may be;

(iv) facility for entrance of the office bearers of the
negotiating union or negotiating council, as the
case may be, in the industrial establishment for the
purposes of ascertaining the matters which are
relating to working conditions of the workers;

(v) employer of the industrial establishment shall
deduct subscription of the members of the Trade
Union on the basis of the written consent of the

worker;

(vi) when the office bearers of the negotiating union
or negotiating council shall be holding meetings
with the employer as per agreed schedule between
employer and such employed office bearers shall
be treated as on duty; and

(vii) employer of an industrial establishment, having
three hundred or more workers, shall provide
suitable office accommodation with necessary
facilities to the negotiating union or negotiating
council, as the case may be.

Objects and uses of 23. (1) The general funds of a registered Trade Union

the Genel:al Fund shall not be spent on any objects other than such

under Section 15 objects as mentioned in the By-laws of the
Registered Trade Union verified by the Deputy
Registrar of trade union of the concerned area.

(2) A registered Trade Union may constitute a
separate fund, from contribution separately levied
for or made to that fund, from which payments
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Manner of filing 24.
application before a
Tribunal under sub

section (1) of Section
22

Change of Name 25.
and Amalgamation
under section 24

(D

2)

(1)

2)

may be made, for the promotion of the civic and
political interests of its members, in furtherance of
such objects as mentioned in the By-laws of the
Registered Trade Union verified by the Deputy/
Joint/Additional Registrar of the concerned area.

In case of Registered Trade Union Where a
dispute-

(a) arises between one Trade Union and another
trade union; or

(b) arises between one or more workers who are
members of the Trade Union and the Trade
Union regarding registration, administration
or management or election of office-bearers
of the Trade Union; or

(c) arises between one or more workers who
refused admission as members and the Trade

Union; or

(d) Where adispute relatestoa trade union being
a federation of trade unions and between the
authorities authorized by the trade union in

this behalf _

In all such cases, the party/parties affected
by the dispute may file an application in
Form-F along with the details of the dispute
before the Tribunal having jurisdiction
within a maximum period of one month from
the date of occurrence of the dispute.

No civil court other than the Tribunal shall have
power to entertain any suit or other proceedings in
relation to any dispute referred to in sub-rule(1).

Any registered Trade Union may, with the consent
of not less than two-third of the total number of its
members and subject to the provisions of sub-rule

(3), change its name.

Any two or more registered Trade Unions may be

amalgamated.
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(3) Every notice of name change or merger shall be
given in writing. In the case of a name change, it
shall be signed by the secretary and seven
members of the trade union changing the name,
and in the case of a merger, by the secretary and
seven members of each trade union involved. This
notice shall be sent to the Registrar by registered
mail or email. If the headquarters of the merged
trade union is located in another state, the
information will be sent to the Registrar of that
state. Also, details of all the members who signed
the decision taken regarding name change or
merger will also be sent. This information will be
sent within one month of the decision being

" finalized and signed by the concerned members.

(4) If the proposed name is identical with that by
which any other existing Trade Union has been
registered or, in the opinion of the Registrar, so
nearly resembles such name as to be likely to
deceive the public or the members of either Trade
Union, the Registrar shall refuse to register the
change of name.

(5) Save as provided in sub-rule (4), the Registrar
shall, if he is satisfied that the provisions of this
Code/rules in respect of change of name have
been complied with, he shall register the change of
name in the register referred to in sub-section (3)
of section 9, and the change of name shall have
effect from the date of such registration.

(6) If the Registrar of the State in which the head
office of the amalgamated Trade Union is situated
is satisfied that the provisions of this Code/rules in
respect of amalgamation have been complied with
and that the Trade Union formed thereby is
entitled to registration under section 9, shall
register the Trade Union and the amalgamation
shall have effect from the date of such registration.

(7) The change in the name of a registered Trade
Union shall not affect any rights or obligations of
the Trade Union or render defective any legal
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Distribution of 26.

, Funds after
. Dissolution under
. sub section (2) of
. section 25

Annual Return 27.
under sub section (1)
of section 26

®)

(1)

2)

)

proceeding by or against the Trade Union, and any
legal proceeding which might have been
continued or commenced by or against it by its
former name may be continued or commenced by
or against it by its new name.

An amalgamation of two or more registered Trade
Unions shall not prejudice any right of any such
Trade Unions or any right of a creditor of any of
them.

When a registered Trade Union is dissolved,
notice of the dissolution signed by seven members
and by the secretary of the Trade Union shall,
within fourteen days of the dissolution, be sent to
the Registrar, and shall be registered by him if he
is satisfied that the dissolution has been effected in
accordance with the rules of the Trade Union, and
the dissolution shall have effect from the date of
such registration. '

Where the dissolution of a registered Trade Union
has been registered and the rules of the Trade
Union do not provide for the distribution of funds
of the Trade Union on dissolution, the Registrar
shall divide the funds amongst the members of the
Trade Union in proportion to the amounts
contributed by the members by way of
subscription during the membership

Every registered Trade Union shall-

(2) forward annual report to the Registrar, on or
before 31% January of the succeeding year, in
Form-G, audited in such manner and by such
person, as may be prescribed, a general
statement containing  particulars of all
receipts and expenditure of such registered
Trade Union during the year ending on the
31st day of December and of the assets and
liabilities of the Trade Union existing on such
31st day of December;

(b) along with the general statement referred to
in clause (a), forward to the Registrar a
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Manner
forwarding
information to
certifying officer

under sub-section
(3) of section 30

2)

€)

statement showing changes of office-bearers
made by the Trade Union during the year to
which such general statement refers, together
also with a copy of the rules of the Trade
Union corrected up to the date of dispatch
thereof to the Registrar.

On receipt of a copy of an application for
alteration of the rules of a Trade Union under
Section 99 of the Industrial Relations Code, 2020,
the Registrar, unless he has reason to believe that
the alteration has not been made in the manner
provided by these Rules, shall register the
alteration in a register to be maintained for this
purpose and shall notify the fact that he has done
so to the secretary of the Trade Union. The fee
payable for registration of alteration of rules shall
be Rs. 200 for each set of alteration made
simultaneously.

For the purpose of examining the documents
referred to in clauses (a) and (b) of sub-rule (1),
and sub-rule (2), the Registrar or any officer
authorized by him, by general or special order,
may at all reasonable times inspect the certificate
of registration, account books, registers and other
documents, relating to a Trade Union, at its

registered office.

Chapter-5

STANDING ORDERS

of 28. (1) Iftheemployeradopts the model standing order of

the Central Government referred to in section 29
with respect to matters relevant to his industrial
establishment or undertaking, then, he shall
intimate the concerned certifying officer
electronically and by registered post the specific
date from which the provisions of the model
standing order which are relevant to his
establishment have been adopted.
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Manner of choosing 29.

of
the

representatives
workers  of
industrial
establishment
undertaking for
issuing notice by
certifying  officer
where there is no
Trade Union
operating, under
clause (ii) of sub-
section (5) of section
30

or

Manner of
authentication of
certified  standing
orders.

30.

(2) On receipt of information in sub-rule (1) the
certifying officer within a period of thirty days
from such receipt may give his observation that
the employer is required to include certain
provisions which are relevant to his establishment
and indicate those relevant provisions of the model
standing orders which have not been adopted and
shall also direct the employer to amend the
standing order so adopted, by way of addition,
deletion or modification within a period of thirty
days from the date of the receipt of such direction
and ask for compliance report only in respect of
provisions which the certifying officer seeks to get
so amended and such report shall be sent
electronically or by registered post by the
employer.

If no observation is made by certifying officer
within a period of thirty days of the receipt of the
information as specified in sub-rule (1) and (2),
then, the standing order shall be deemed to have
been adopted by the employer.

€))

Where there is no such Trade Union as is referred to in
clause (i) of sub-section (5) of section 30, then, the
certifying officer shall direct the inspector-cum-
facilitator to provide the names of four representatives
as per the written choice of the workers of the
establishment to whom he shall, upon their being
chosen, forward a copy of the standing order requiring
objections, if any, which the workers may desire to
make to the draft standing order to be submitted within
fifteen days from the receipt of the notice.

Standing orders or modification in the standing orders,
certified in pursuance of sub-section (8) of section 30
or the copies of the order of the appellate authority
under sub-section (1) of section 33 shall be
authenticated by the certifying officer or the appellate
authority, as the case may be, and shall be sent
electronically and registered/speed post within a week
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| Statement to be
| accompanied with
- draft standing
- orders under sub-
. section (9) of section
I 30.

Conditions for
submission of draft
standing order in
similar
establishment under
sub-section (10) of
section 30.

Manner of disposal
of appeal by
appellate authority
under section 32

31.

32.

33.

to all concerned, but there shall not be any requirement
of certification in cases of deemed certification under
sub-section (3) of section 30 and in cases where the
employer has certified adoption of model standing
orders.

(1) Draft standing order shall contain, the particulars
such as name of the industrial establishment or
undertaking concerned, address, e-mail address,
contact number and strength and details of
workers employed therein including particulars of
Trade union to which such workers belong; and

Draft modification in the existing standing orders,
shall contain the particulars of such standing
orders which are proposed to be modified along
with a tabular statement containing details of each
of the relevant provision of standing order in force
and proposed modification therein and reasons
thereof and such statement shall be signed by a
person authorized by the industrial establishment

)

or undertaking.

In cases of group of employer engaged in similar
industrial establishment may submit a joint draft
standing order under section 30 and for the purpose of
proceedings specified in sub-sections (1), (5), (6), 8)
and (9) thereof after consultation with the concerned
Trade union or the representatives of workers if there is

no Unions.

(1) An employer or Trade Union or workers desirous
of preferring an appeal against the order of the
certifying officer given under sub-section (5)of
section 30 shall within sixty days of the receipt of
such order shall draw up 2 memorandum ofappeal
in tabular form stating therein the provisions of the
standing orders which are required to be altered or
modified or deleted or added and reasons thereof
and shall be filed electronically and sent by
Registered Post to the appellate authority.

The appellate authority shall fix a date for the
hearing of the appeal and direct notice thereof to
be given-

)
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The language and 34.
the manner  of
maintaining

standing order
under section 33

®)

(4)

)

(6)

™)

(1

(a) Where the appeal is filed by the employer or a
worker, to Trade Union of the workers of the
industrial  establishment or to the
representative body of the workers concerned
to the employer, as the case may be;

(b) where the appeal is filed by a Trade Union, to
the employer and all other Trade Unions of the
workers of the industrial establishment; and

(c) where the appeal is filed by the representative
of the workers, to the employer and any other
worker whom the appellate authority joins as
a party to the appeal,

The appellant shall furnish each of the respondents
with a copy of the memorandum of appeal,

The appellate authority may at any stage of the
proceeding call for any evidence, if it considers
necessary for the disposal of the appeal.

On the date fixed under sub-rule (2) for the hearing
of the appeal, the appellate authority shall take
such evidence as it may have called or consider to
be relevant if produced and after hearing the
parties pass an order within sixty days of receiving

an appeal.

The appellate authority shall, within seven days of
its order under sub-rule (5) send copies thereof to
the Certifying Officer, to the employer and to the
trade union or other prescribed representatives of
the worker, accompanied,

For the purpose of this chapter certifying officer
and appellate officer shall be nominated by the
State Government through notification.

The standing order finally certified by certifying
officer shall be sent electronically and registered
post except in the case of deemed certification

under section 30.
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(2) The text of the standing order as finally certified
or deemed to have been certified or adopted model
standing order under this chapter shall be
maintained by the employer in Hindi and in
English and shall be provided to any worker of the
establishment on receipt of any such application
within one week of receiving such application and
or payment of two rupees per page of Standing

Order.
|
| Fee for providing 35. (1) The certifying officer shall maintain electronically
thet.fReglster and or manually in Form-H a register of all standing
| certified copy of the order certified or deemed to have been certified or
. final certified copy ]
of #he istandine adopted mf)del s.tanclmg 'orders of ' all t.he
order-under section concerned industrial establishments, inter-alia,
34 containing the details of —

(a) the unique number assigned to each standing
order;

(b) name of industrial establishment;

(c) nature of industrial establishment;

(d) date of certification or deemed certification or
date of adoption of model standing order by
each establishment or undertaking ;

(e) the areas of the operation of the industrial
establishment; and

(f) such other details as may be relevant and
helpful in retrieving the standing orders and
create a data base of such of all standing order.

(2) The certifying officer shall furnish a copy of the
certified standing orders or deemed certifying
crders to any person applying there of on payment
of two rupees per page of the certified standing
orders or deemed certified standing orders, as the
case may. The payment for such purpose can also
be made through electronic mode.

Application for 36. (1) An application for modification of an existing
modification of standing order under sub-section (2) of section 35
standing order shall be made in Form-I and submitted
under section 35 electronically or registered post and contain the

particulars of such standing orders which are
proposed to be modified along with a tabular
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()

€)

“)

©)

statement containing details of each of the relevant
provisions of standing order in force, and
proposed modification therein, reasons thereof
and the details of registered Trade union operating
therein, and such statement shall be signed by a
person authorized by the industrial establishment
or undertaking The Certifying Officer shall pass
order in the application for modification of
standing order within sixty days of receipt of such
application. |

Where such an application for the modification is
received from a worker the Certifying Officer
shall where more than one trade union exists
among the worker of the industrial establishment,
take one representative each from the registered
trade union. If there is no trade union, the
procedure given in rule 37 shall be followed to
elect the representative of worker.

The application for modification received from a
worker shall thereafter be sent to the
representative union or elected representatives, as
the case may be, to elicit opinion.

Proceeding to certify the modification sought for
shall be undertaken only to the extent these
modification are approved by the representative
trade union or elected representative, as the case
may be, and such trade union or representative
shall be representing the applicant worker during
the proceeding for certification.

All notices, notifications and orders under this
Code and the Rules shall be served on the parties
concerned by registered acknowledgement due

. letter or by special messenger. In the latter case, an

acknowledgement in writing by or on behalf of the
other party concerned shall be obtained in respect

of such delivery.
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Chapter-6
NOTICE OF CHANGE

i
‘The manner of 37. (1) Any employer intending to effect any change in

:' g;l"i“g of notice for the conditions of service applicable to any worker
c o ; . ;
SRR PE oposed to in respect of any matter specified in the Third
be effected under . ..
Schedule to the Code, shall give notice in Form-J

clause (i) of section

40. to such worker affected by such change:

Provided that before giving notice of the
proposed change, the employer shall call at least
one meeting with the workers affected by it, in
I which the proposed change shall be explained to
them in detail.

(2) The notice referred in sub- rule (1) shall be
displayed conspicuously by the employer on the
notice board in Hindi and English at the main
entrance of the industrial establishment and the
office of the concerned Manager of the industrial

establishment.

Provided that where there is a registered
Trade Union or registered Trade Unions relating
to the industrial establishment a copy of such
notice shall also be served on the Secretary of such
Trade Union or each of the Secretaries of such

Unions, as the case may be.

Chapter -7
VOLUNTARY REFERENCE OF DISPUTES TO ARBITRATION

Form of arbitration 38. (1) Where the employer and workers agree to refer the

agreement and the dispute to arbitration, the Arbitration Agreement
uma(;mer " thelt-.eof shall be in Form-K and shall be signed by the
wplil o o) s parties to the agreement. The agreement shall be

(3) of section 42 g . : -
accompanied by the consent either in writing or

electronically of arbitrator or arbitrators.

(2) The Arbitration Agreement referred to in sub-rule
(1) shall be signed.-
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Manner of issue of  39.

notification under
sub-section (5) of
section 42

() In case of an employer, by the employer

himself, or when the employer is an
incorporated company or other body
corporate, by the agent, manager or other
officer of the corporation authorized for such
purposes;

(i) In the case of the workers by the officer of

the registered Trade Union authorized in this
behalf or by three representatives of the
workers duly authorized in this behalf at a
meeting of the concerned workers held for
such purpose;

(i) In the case of an individual worker, an

(@)
®
©

(d)
(€

individual worker by the worker himself or
by an officer of registered Trade Union of
which the worker is a member:

Explanation.- In this rule ‘officer’ means
any of the following officers, namely:-

the President;

Vice-President;

the Secretary (including the General
Secretary);

a Joint Secretary; and

any other officer of the Trade Union
authorized in this behalf by the President and
Secretary of the union.

Where an industrial dispute has been referred to
arbitration and the State Government is satisfied that
the persons making the reference represent the majority
of each party, it shall publish a notification in this
behalf in the Official Gazette for the information of the
employers and workers who are not parties to the
arbitration agreement but are concerned in the dispute
and they may apply before the arbitrators appointed for
such purpose within a period of 45 days from the date
of notification through electronic mail/ registered/speed

post
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Manner of choosing 40. Where there is no Trade Union, the representative of

representatives  of

workers to present their case before the arbitrator or

117

. workers where there
is no Trade Union.

arbitrators in pursuance of clause (c) of the sub-section
(5) of section 42, shall be chosen by a resolution passed
by the majority of concerned workers in Form-L
authorizing therein to represent the case. Such workers
shall be bound by the acts of representative who have
been authorized to represent before the arbitrator or

arbitrators, as the case may be.

Chapter -8

MECHANISM FOR RESOLUTION OF INDUSTRIAL DISPUTES

' The manner of 41

holding of
conciliation

proceedings under
sub-section (1) of
section 53, full

report under sub-
section (4), and
application and the
manner of deciding
such application
under  sub-section

©

(1) (1) Where any industrial dispute exists or is
apprehended or a notice under section 62 has
been given, the conciliation officer shall,
within a period of 15 days of receipt of such
application shall examine the application and
if he finds fit will issue notice to the parties
concerned declaring his intention to

commence conciliation proceedings.

(2) The employer or the workers representative in
the first meeting shall submit their respective
statement in the matter of said dispute.

(3) The conciliation officer shall hold conciliation
proceedings for the purpose of bringing abouta
settlement of the dispute and may do all such
things as he thinks fit for the purpose of
inducing the parties to come to a fair and
amicable settlement.

(4) (i) During the pendency of any conciliation
proceeding before a Conciliation Officer or
any proceeding before a Tribunal in respect
of and Industrial Disputes, no employer

shall —

(a) inregard to any matter connected with
the dispute, alter to the prejudice of the
workmen concerned in such dispute,



118 STRMETS TR Tole, 25 IO, 2026 30 (WIEKUR 03, 1948 P HHd)

the conditions of service applicable to
them immediately before the
commencement of such proceeding, or

(b) for any misconduct with the dispute,
discharge or punish, whether by
dismissal or otherwise any worker
concerned in such dispute save with the
express permission in writing of the
authority before which the proceeding
is pending.

(ii) During the pendency of any such proceeding
in respect of an industrial disputes, the
employers may, in accordance with the
standing orders applicable to a worker
concerned in such disputes-

(a) alter, in regard to any matter not
connected with the disputes the
conditions of service applicable to
that worker immediately before the
commencement of such proceeding,
or

(b) for any misconduct not connected
with the dispute, discharge or punish,
whether by dismissal or otherwise,
that worker:

Provided that no such worker
shall be discharged or dismissed,
unless he has been given wages for the
month and an application has been
made by employer to the authority
before which the proceeding is
pending for approval of the action
taken by the employer.

(iii) Notwithstanding anything contained in said
sub-clause(ii) no employer shall during the
pendency of any such proceeding in respect
of and industrial dispute, take any action
against any protected worker concerned in

such dispute-
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(a) by altering, to the prejudice of such
protected worker, the conditions of
service applicable to him immediately
before the commencement of such
proceeding, or

(b) by discharging or punishing, whether
by dismissal or otherwise such
protected worker, save with the
express permission in writing of the
authority before which the proceeding
is pending.

(iv) Where an employer makes an application to
| Tribunal under the provision to sub clause
(ii) for approval of the action taken by him,
the authority concerned shall, without delay,
hear such application and pass such order
within thirty days of receiving of application

in relation thereto as it deems fit.

(v) Where an employer contravenes the
provisions of sub-clause (iii) during the
pendency of proceedings before Tribunal, any
worker aggrieved by such contravention may
make a complaint in writing in the prescribed
manner, to the Tribunal as the case may be,
and on receipt of such complaint the Tribunal
shall adjudicate upon the complaint as if it
were a dispute referred to or pending before it,
in accordance with this Code and shall submit
its award to the State Government.

(5)(1)(i) Where any money is due to a worker
from an employer under a settlement or
award, or under an award given by an
adjudicator or the State Industrial Tribunal
appointed or constituted under this Code
worker may, without prejudice to any other
mode of recovery, made an application to

the State Government for the recovery of
the money due to him, and if the State

Government is satisfied that any money is
so due, it shall issue a certificate of that
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2)

€)

amount to the Collector who shall proceed
to recover the same as if it were a arrear of
land-revenue.

(ii) Where any worker is entitled to receive
from the employer any benefit which is
capable of being computed in terms of
money, the amount at which such benefit
should be computed may be determined by
such Tribunal as may be specified in this
behalf by the State Government, and the
amount so determined may be recovered as
provided in sub-clause (i)

(iii) For the purposes of computing the money
value of a benefit, the Tribunal may, if it so
thinks fit, appoint a Commissioner in the
prescribed manner who shall, after taking
such evidence as may be necessary, submit
a report to the Tribunal and the Tribunal
shall determine the amount after
considering the report of the Commissioner
and other circumstances of the case.

Any dispute which is not settled during the
conciliation proceedings, then, either of the
concerned party may make an application in
Form-M before the Tribunal or through
registered post within 30 days from the date of the

report under sub-rule (2)-

In case of an industrial dispute which has not been
settled during the conciliation proceedings an
application may be made before the Tribunal by
either of the parties concerned for adjudication,
the Tribunal shall direct the party raising the
dispute to file a statement of claim with complete
details along with relevant documents, list of
supporting documents and witnesses within thirty
days from the date on which application is filed. A
copy of such statement may be sent electronically
or by registered post each of the opposite parties

in the dispute.
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Application for
registration of
settlement.

42.

(4) The Tribunal after ascertaining that the copies of
statement of claim and other related document are
furnished to the other side by the party raising the
dispute, the Tribunal shall fix the first date of
hearing as soon as possible and within a period of
one month from the date of receipt of the
application. The opposite party or parties shall file
their written statement togethef with supporting
documents and the list thereof and list of
witnesses, if any, within a period of thirty days
from the date of first hearing and simultaneously
forward a copy thereof to the opposite party or
parties for service.

(5) Where the Tribunal finds that the party raising the
dispute, despite its direction, did not forward the
copy of the statement of claim and other
documents to the opposite party or parties, it shall
give directions to the concerned party to furnish
the copy of the statement to the opposite party or
parties, granting extension of fifteen days for
filing the statement, if the Tribunal finds sufficient
cause for not filing the statement of claim and
other documents within time.

(6) Evidence shall be recorded either in Industrial
Tribunal or may be filed on affidavit but in the
case of affidavit the opposite party shall have the
right to cross-examine each of the deponents filing
the affidavit. Where the oral examination of each
witness proceeds, the Tribunal shall make a
memorandum of the substance of what is being
deposed. While recording the oral evidence the
Tribunal shall follow the procedure laid down in
rule 5 of order XVIII of the First Schedule to the
code of Civil Procedure, 1908 (5 of 1908).

An application for registration of settlement, arrived at
through conciliation proceedings before a Conciliation
Officer shall be sent by the parties to the settlement or
any one of them, within one month of the date of
settlement, to the Conciliation Officer of the area
concerned by registered post acknowledgement due, or
by personal delivery. A copy of the memorandum of
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i Procedure for 43.
| registration of
' settlement.

Persons on whom 44.
awards are binding.

settlement shall be affixed by the parties to the
settlement to a notice-board at or near the entrance or
entrances of the establishment concerned, and shall
remain so affixed for a period of 07 days before making
the application for registration.

On receipt of an application for registration of
settlement, the Conciliation Officer or the authority
notified by the Government in this behalf may make an
enquiry if he/it considers necessary. If after enquiry, the
Conciliation Officer or the authority concerned decides
to register a settlement, the agreement shall be register
in Form-O and a certificate of registration shall be
issued to all the parties to the settlement in Form-P
within thirty days of receipt of the application for
registration. If the registering authority refuses to
register the settlement, an intimation to this effect,
together with reasons for refusal to register, shall be
given to all the parties to the agreement not later than
thirty days of receiving the application for registration.
The authority notified by the State Government for
registering a settlement shall also give intimation of
registration of settlement, or of the refusal thereof, as
the case may be, to the Conciliation Officer of the area
concerned and fo the Labour Commissioner,
Uttarakhand within seven days of the registration of

settlement.

An award which has become enforceable, shall be

binding on,

(a) all parties to the industrial dispute;

(b) where a party referred to in clause (a) is an
employer, his heirs, successors or assign in respect
of the establishment to which the dispute relates;

(c) where a party referred to in clause (a) is composed
of worker, all persons, who were employed in the
establishment or part of the establishment, as the
case may be, to which the dispute relates, on the
date of dispute and all persons who subsequently
become employed in the establishment or part.
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Chapter-9

STRIKES AND LOCK-OUTS

|

!
manner of giving 45.
notice of  strike

| under sub section (4)

i of section 62

Manner of giving 46.
notice of lock-out
under subsection (5)

and authority under
sub-section (6) of
section 62.

)

)

)

The notice of strike referred to in sub-section (1)
of section 62 shall be given to the plant head or
manager of the industrial establishment in Form-
Q, duly signed by the secretary of the registered
trade union or where there is no registered union,
by one-third of the workers of the establishment
and copies of which shall be given to the
Conciliation Officer of the concerned area, the
Regional Deputy Labour Commissioner, the
Labour Commissioner and the State Government
electronically or in such other manner as the State

Government may specify.

If the employer of an industrial establishment
receives from any person employed by him any
notice of strike as referred to in sub-section (1) of
section 62 then he shall within fifteen days from
the date of receiving of such notice, intimate the
same electronically to the conciliation officer and
Regional Deputy Labour Commissioner, the
Labour Commissioner of the state and the State

Government.

The notice of lock-out referred to in sub-section
(2) of section 62 shall be given by the employer of
an industrial establishment in Form-R to the
Secretary of every registered Trade Union relating
of such industrial establishment endorsing the
copy thereof to the concerned conciliation officer,
Regional Deputy Labour Commissioner, Labour
Commissioner and the State Government
electronically or otherwise. If there is no
registered trade union, the employer shall
prominently display the notice on the notice board
or electronic board at the main entrance of the
industrial establishment and shall also inform the
workers' representatives on the works committee.
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(2) If the employer gives to any person employed by

him a notice of lock-out, then he shall within five
days from the date of such notice, intimate
electronically or otherwise the same to the
concerned conciliation officer and the Regional
Deputy Labour Commissioner.

Chapter-10

LAY-OFF, RETRENCHMENT AND CLOSURE

' Manner of serving 47.

. notice before

retrenchment of the
i worker under clause
- (c) of section 70.

Manner of giving an
opportunity for re-
employment to the
retrenched worker
under Section 72.

48.

If any employer desires to retrench any worker
employed in his industrial establishment, who has been
in continuous service for not less than one year under
him then, such employer shall give notice of such
retrenchment, in Form-S to the State Government and
such authority as may be designated by the State
Government by notification, by email and registered
post/speed post at least 15 days before the proposed
retrenchment.

(1) The employer shall prepare a list of all workers in

@)

the particular category from which retrenchment is
contemplated, arranged according to the seniority
of their service in that category and cause a copy
thereof to be pasted on a mnotice board in a
conspicuous place in the premises of the industrial
establishment at least seven days before the actual

date of retrenchment.

When any vacancy occurs in an industrial
establishment and there are workers of such
industrial establishment retrenched within one
year prior to the proposal for filling such
vacancies, then, the employer of such industrial
establishment shall, if such workers are citizens of
India and have given their willingness for
employment, give them preference over other on
the basis of their service seniority.



TOANETE TR O, 25 30, 2026 30 (WIEUE 03, 1948 ¥H ¥

125

(3) The employer shall arrange for the display on a

(4)

notice board in a conspicuous place in the
premises of the industrial establishment the details
of vacancies at least fifteen days before the date on
which such vacancies are to be filled and shall also
give intimation of those vacancies by registered
post or speed post or through e-mail to every one
of all the retrenched workers eligible to be
considered therefor, to the latest address or e-mail,
given by each of them at the time of retrenchment
or at any time thereafter:

Provided that when the number of such
vacancies is less than the number of retrenched
workers, it shall be sufficient if the intimation is
given by the employer individually to the senior
most retrenched workers in the list referred to in
sub-rule (1) and the number of such senior-most
workers being double the number of such

vacancies:

Provided further that where the vacancy is of
duration of less than one month there shall be no
obligation on the employer to send intimation of
such vacancy to individual retrenched worlkers:

Provided also that if a retrenched worker,
without sufficient cause being shown in writing to
the employer, does not offer himself for re-
employment on the date or dates specified in the
intimation sent to him by the employer under this
sub-rule, the employer may not intimate to him the
vacancies that may be filled on any subsequent

occasion.

Immediately after complying with the provisions
of sub-rule (3), the employer shall also inform the
negotiating union or the constituent of negotiating
council or Trade Unions connected with the
industrial establishment, of the numbetr of
vacancies to be filled and names of the retrenched

workers to whom intimation has been sent under

that sub-rule.
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Manner of serving 49.

notice by the
‘employer for
intended "  closure
under sub-section
(1) of section 74.

(1) If an employer intends to close down an industrial
establishment, he shall give notice within the time
as specified in sub-section (1) of section 74 of such
closure in Form-S to the State Government and a
copy thereof to the concerned Conciliation
Officer, Regional Deputy Labour Commissioner,
and the Labour Commissioner of the State by e-
mail or registered post or speed post.

Where the application is sent by only registered
post the date on which the same is delivered to the
State Government shall be deemed to be the date
on which the application was made

(2) A copy of application for prior permission to close
down an undertaking of an industrial
establishment shall be served on the Presidents or
Secretaries of all the registered trade unions
working in the establishment through personal
service, and where it is not practicable, through
registered post acknowledgement due;

(3) A copy of application for prior permission to close
down an undertaking of an industrial
establishment shall also be pasted on the main
entrance of the concerned establishment.

Chapter -11

SPECIAL PROVISIONS RELATING TO LAY-OFF, RETRENCHMENT
AND CLOSURE IN CERTAIN ESTABLISHMENTS

Manner of making 50.

application to the
State Government
by the employer for
the intended lay-off
and the manner of
serving copy of such
application to
workers

An application for permission under sub-section (1) of
Section 78 shall be made by the employer to the State
Government in Form-T clearly stating the reasons for
the lay-off. A copy of such application shall also be sent

by the employer to the concerned worker through

electronic means and by registered post. The employer
shall prominently display such application in both
English and Hindi on the notice board or electronic
board located at the main entrance of the industrial

establishment.
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Time- limit
review under sub-
section (7) of section
78. '

Manner of making 52.

application to the
State Government
by the employer for
the intended
retrenchment and
manner of serving
copy of such
application to
workers under sub-
section (2) of section
79

for 51.

(1) The State Government may, either on its own

)

®)

(1

motion or on the application made by the
employer or any worker, review its order granting
or refusing to grant permission under sub-section
(4) of the section 78

The employer or any worker concerned, along
with the order referred to in sub-rule (1), may
make an application, within thirty days from the
date on which the order is made, to the State
Government for reviewing the order and that
Government -shall, within two months from the
date on which the application is made, dispose of
the same after providing the concerned parties an
opportunity of being heard.

Where the State Government decides to review
the order referred to in sub-section (1) on its own
motion, it may take necessary steps within one
month from the date on which the order is made
and after providing the concerned parties an
opportunity of being heard, dispose of such review
within a period of two months from the date on
which such decision is taken.

If any employer desires to retrench any worker,
employed in establishment who has been in
continuous service under him for not Jess than one
year, he shall give notice of such retrenchment to

the State Government.

(2) Where a notice is given to the worker, notice
of retrenchment shall be sent to concerned
office on the same day on which notice is given

to the worker;

(b) Where no notice is given to the worker, and he
is paid one month’s wages in lieu by notice,
notice of retrenchment shall be sent on the same
date on which wages are paid to the worker; and

(c) Where retrenchment is or is intended to be
carried out under an agreement, which specifies

127
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Time-limit for 53.
review under sub-
section (6) of section

79.

@)

)

(4)

(1)

)

the date of termination of service, notice of
retrenchment shall be sent at least one month
prior to the date of the retrenchment. If the
period from the date of the agreement to the
date of the retrenchment is less than one month,
the notice of retrenchment shall be sent on the
date of the agreement.

The employer shall prepare a list of the worker in
the particular category from which retrenchment is
contemplated, arranged according to the seniority
of their service in that category, and cause a copy
thereof to be pasted on a notice board in a
conspicuous place in the premises of the industrial
establishment at least seven days before the date
of retrenchment.

Before retrenchment of a worker, the employer
shall, for the purposes of sending intimation on the
worker for re-employment, obtain the address of
the worker in writing from the worker duly signed,
or thumb impression affixed by the said worker.

An application for permission referred to in sub-
section (1) of section 79 shall be made by the
employer in Form-T stating clearly therein the
reasons for the intended retrenchment and a copy
of such application shall also be sent to workers
electronically and by registered post. Such
application shall also be displayed conspicuously
by the employer on a notice board or on electronic
board in Hindi and English at the main entrance to
the industrial establishment.

(1) The State Government may, either on its own
motion or on the application made by the
employer or any worker, review its order granting
or refusing to grant permission under sub-section

(3) of section 79.

The employer or any worker concerned, along
with the order referred to in sub-rule (1), may
make an application within thirty days from the
date on which such order is made, to the State
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Manner of making 54.

application to the

State Government
by the employer for
intended closing
down of an
industrial

establishment and
the manner of

serving copy of such
application to the
representatives  of
workers under sub-
section (1) of section
80.

Time-limit for
review under sub-
section (5) of section
. 80.

23.

Government for reviewing that order and that
Government shall within a period of two months
from the date on which such application is made,
dispose of the application after providing the
concerned parties an opportunity of being heard.

Where the State Government decides to review the
order referred to in sub-rule (1), on its own motion,
it may take necessary steps within one month from
the date on which such order is made and after
providing the concerned parties an opportunity of
being heard, dispose of such review within a
period of two months from the date on which such
decision is taken.

3)

An employer intending to close down an industrial
establishment falling under Chapter X of the Code
shall, at least ninety days before the date of proposed
closure, apply electronically to the State Government
for prior permission in Form-T. The application must
clearly state the reasons for the proposed closure, and a
copy of the application shall be sent electronically and
by registered post to the workers' representatives. The
applicant shall display the application in Hindi and
English on the notice board at the main entrance of the
industrial establishment and on the electronic board.

(1) The State Government may, either on its own
motion or on an application made by the employer
or any worker, review its order granting or
refusing to grant permission under sub-section (2)

of section 80.

The employer or any worker concerned may
male an application along with the order referred
to in sub-rule (1), within thirty days from the date
on which such order is made, to the State
Government for reviewing that order and
Government shall, within two months from the

date on which such application is made, dispose of
providing the concerned

(2

the application after
parties an opportunity of being heard.

129
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Grants to the 56.

Worker Reskilling
Fund from Other
Sources

. Manner of

utilization of the
Worker Reskilling
Fund

(3) Where the State Government decides to review the

order referred to in sub-rule (1) on its own motion,
it may take necessary steps within one month from
the date on which the order is made, and after
providing the concerned parties an opportunity of
being heard, dispose of such review within a
period of two months from the date on which such
decision is taken

Chapter-12

WORKER RE-SKILLING FUND

51.

There shall be deposited in the worker reskilling fund
besides the contribution received from the employer
under section 83(2)(a) of the Code, other amounts such
as any voluntary contribution by an establishment/
company under Corporate Social Responsibility or
other legal sources mentioned in general orders issued
by the State Government, from time to time.

1)

@)

€)

Every employer who has retrenched a worker or
workers in his industrial establishment under the
Code, shall, within ten days from the date of such
retrenchment, electronically transfer an amount
equivalent to fifteen days of last drawn wages of
such retrenched worker or workers into the
accounts of the Fund constituted under section

83(1) of the Code.

The amount received under sub-rule (1) shall be
transferred by the Office of the Labour
Commissioner/ Office of the Deputy Labour
Commissioner/Office of the Assistant Labour
Commissioner electronically to each of the
retrenched worker account or retrenched workers
accounts, as the case may be, within forty-five
days of retrenchment to enable him utilise that
amount for his re-skilling

The employer shall also submit the list containing
the name of each retrenched worker, the amount
equivalent to fifteen days of wages last drawn by
such retrenched worker along with his bank
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Manner of
composition of
offence by a
Gazetted Officer

specified under sub-
section (1) of section
89 and the manner
of making
application for the

. compounding of an

offence specified
under sub-section
(4) of section 89.

account details, Office of the Labour
Commissioner /Office of the Deputy Labour
Commissioner /Office of the Assistant Labour

Commissioner.

Chapter 13

OFFENCES AND PENALTIES

58.

1

@

The officer notified by the State Government for
the purpose of compounding of offences under
sub-section (1) of section 89 (hereinafter referred
to as the compounding officer), shall in the
offences in which prosecution is not instituted, of
the compounding officer is of the opinion that any
offence under the Code for which the
compounding is permissible under said section, he
shall send a notice through department Portal or
any other mode, to the accused in Form-U

consisting of three parts.

In Part I of Form-U, the compounding officer
shall, inter alia, specify—

(a) the name of the accused and his other
particulars;

the details of the offence and the section
under which the offence has been committed;

(b)

and

the compounding amount required to be paid
towards the composition of such offence.

(©)

®)

(4)

In Part II of the Form-U, the compounding officer
shall specify the consequences if the offence is not
compounded, and in Part III of the said Form shall
contain the application to be filed by the accused,
if he desires to compound the offence.

Each notice referred to in sub-rule (1) shall have a
unique number containing alphabets or numerical
and other details such as compounding officer
concerned, industrial establishment, year, place
and type of inspection for the purpose of easy
identification.
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(5) The accused to whom the notice referred to in sub-

(6)

(M

®)

rule (1) is served, may send the part III of the Form
duly filled by him to the compounding officer
electronically and deposit the compounding
amount electronically or otherwise, within fifteen
days of the receipt of the notice, in the account
specified by the compounding officer in the
notice.

Where the prosecution has already been instituted
against the accused in the competent Court, he
may make an application to the Court fo
compound the offence against him and the Court,
after considering the application, may allow
composition of the offence by the compounding
officer in accordance with provisions of section

89.

If the accused complies with the requirement of
sub-rule (2), the compounding officer shall
compound the offence for the amount of money

deposited by the accused and-

(a) if the offence is compounded before the
prosecution, then no complaint for
prosecution shall be instituted against the
accused; and

(b) if the offence is compounded after institution
of prosecution under sub-rule (3) with the
permission of the Court, then the
compounding officer shall treat the case as
closed as if no prosecution had been
launched and will proceed in accordance
with compounding in a under clause () and
intimate the compound of offence to the
competent Court in which the prosecution is
pending and after receiving such intimation,
the Court shall discharge the accused and
close the prosecution .

The compounding officer shall exercise the
powers to compound the offence under this rule,
subject to the direction, control and supervision of
the State Government
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Chapter 14
MISCELLANEOUS

Protected workers  59. (1) Every registered Trade Union connected with an
industrial establishment, to which the Code
applies, shall communicate to the employer before
the 30%™ April every year, the names and addresses
of such of the officers of the Union who are
employed in that establishment and who, in the
opinion of the Union should be recognized as
“protected workers”.

(2) The employer shall, subject to sub-section (3)and
sub-section (4) of section 90, recognize such
workers to be “protected workers” for the

* purposes of section 90 and communicate to the
Union, in within, within fifteen days of the receipt
of the names and addresses under sub-rule (1), the
list of workers recognized as protected workers for
the period of twelve months from the date of such
communication

(3) Where the total number of names received by the
employer under sub-rule (1) exceeds the
maximum number of protected ~ workers,
admissible for the industrial establishment, under
sub-section (4) of section 90, the employer shall
recognize as protected workers only such
maximum number of workers.

Provided that where there is more than one
registered Trade Union in the industrial
establishment, the maximum number shall be so
distributed by the employer among the unions that
the numbers of recognized protected workers in
individual unions bear practicably by the same
proportion to one another as the membership
figures of the unions. The employer shall in that
case intimate in writing to the President or the
Secretary of the each concerned union the number
of protected workers allotted to it:

Provided further that where the number of
protected workers allotted to a union under this
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Manner of making 60.

complaint by anm
aggrieved  worker
under section 91

Manner
authorization of
worker for
representing in any
proceeding  under
sub-section (1)(c) of
section 94.

Manner of
authorization of
employer for
representing in any
proceeding  under
sub-section (2)(C) of
section 94.

of 61.

62.

sub-rule falls short of number of officers of the
union seeking protection. The union shall be
entitled to select the officers to be recognized as
protected workers. Such selection shall be made
by the union and communicated to the employer-
within five days of the receipt of the employers
letter in this regard.

(4) When a dispute arises between an employer and
any registered trade union in any matter connected
with the recognition of ‘protected workers’ under

this rule, the dispute shall be referred to any
Regional Deputy Labour commissioner or
Assistant Labour Commissioner of the area
concerned, who shall hear the dispute and send a
report to the Labour Commissioner who shall
decide the matter and whose decision shall be

final.

Every complaint under section 91 of the code shall
be made electronically and by registered post or
speed post in Form-V and shall be accompanied
by as many copies as there are opposite parties
mentioned in the complaint.

(1)

Every complaint under sub-rule (1) shall be
verified by the worker making the complaint or by
authorized representative of the worker proved to
the satisfaction of the conciliation officer,
arbitrator or Industrial Tribunal, as the case may
be, to be acquainted with the facts of the case.

@)

Where a worker is not a member of any trade union,
any dispute to which he is a party, any member of the
executive or other office- bearer of any Trade Union
connected with or by any other worker employed inthe
industry in which the worker is employed can
authorized in Form-L to represent him in the
proceedings relating to the dispute.

Where the employer, is not a member of any association
of employers, may authorize in Form-L an officer of
any association of employers connected with, or by any
other employer engaged in, the industry in which the
employer is engaged to represent him in any proceeding
under the Code relating to a dispute in which the

employer is a party.
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Submission of a 63. A copy each of Form Q (notice of strike), Form R

copy of the form to

the office of Director
General, Labour
Bureau

Repeal and Savings

64.

(notice of lockout), Form S (notice for intimation of
retrenchment or closure to the State Government),
Form T (Application for permission of lay-off or
retrenchment or closure), and Form U (compounding of
offences), shall be shared electronically with Director
General, Labour Bureau in auto-mode.

(1) The U.P.Industrial Dispute Rules, 1957. The U.P.
Industrial Employment (Standing Order) Rules,
1946, the U.P. Trade Union Regulations, 1927 and
the Industrial Tribunal and Labour Court's Rules
of Procedure, 1967 shall stand repealed with effect
from the date on which these Rules come in force.

(2) Notwithstanding such repeal anything done or any
action taken under the said rules/regulations, shall
be deemed to be done or taken under the
corresponding provisions of these rules/Code.

(3) Without prejudice to the provisions of sub-rule
(2), the provisions of section 6 of the General
Clauses Act, 1897 shall apply to the repeal of such

rules/regulations.

By Order,

DR. SRIDHAR BABU ADDANKI,
Secretary.
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Form-A
{Under Section 2, Rule 3 of the Industrial Relations Code)

Memorandum of settlement

Names and address of Parties:
Representing employer(s);
Representing worker;

Short recital of the case

Terms of settlement

Signature of the parties

i Representing employer,
' Witnesses: (1)

(2)

! Representing worker.
| Witnesses: (1)
(2)

Copy :
1. Conciliation officer of the concerned area

2. Labour Commissioner Uttarakhand
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Form -B
(See Rule 9)

' STATEMENT OF LIABILITIES AND ASSETS ON THE YEAR

Liabilities Rs. P. |Assets Rs.P.”
Cash-
In hands of Treasurer
In hands of Secretary
Amount of general fund In hands of -
Amount of political fund In the Bank
Loans from In the Bank
Debts due to Securities as per list below
Other liabilities (to be specified) Unpaid subscriptions due Loans to
Immovable property
Goods and furniture
Others assets (to be specified)
[Total Liabilities | [Total Assets
LIST OF SECURITIES ; ;
Particulars Nominal Market — value at date on which accounts have been made |In hands
value up of
T r r :
Treasurer
GENERAL FUND ACCOUNT
Income Rs. P. Expenditure ES'
Bal beginning of Salaries,  allowances  and
alance at beginning of year expenses of officers
Contributions from members as Salaries allowances  and

per members
Donations Sale of periodicals,
rules, etc.

expenses of establishment
Auditor's fee
Legal expenses

Interest on investments Income
from miscellaneous sources (to
be specified)

Expenses in conducting trade
disputes Compensation paid to
members for loss arising out of
trade disputes

Funeral, old age, sickness,

unemployment  benefits,
etc.

Educational, social and
religious benefits

Cost of  publishing
periodical

Rents, rates and taxes
Stationary, printing and

postage
Expenses incurred (to be
specified)
Other expenses (to be
specified)
Balance at the end of year
ﬁotal [Total
POLITICAL FUND ACCOUNT
Rs.
ES' P.
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Balance at beginning of Payments made on objects specified in section 16(2) of the
year Indian Trade Unions Act, 1926 (to be specified)

Contributi ;

mZTng e‘:;'g'; Eg?'m Gt Expenses of managements (to be specified)

| | Balénce af the end of year |

[Total | [Total ]

Treasurer
AUDITOR'S DECLARATION

The undersigned, having had access to all the books and accounts to the trade union and having
examined the foregoing statements and verified the same as found to be correct, duly vouched and in
accordance with the law, subject to the remarks, if any, appended hereto.

Auditor
The following changes of officers have been made during the year-

OFFICERS RELINQUISHING OFFICE
[Name [Ofﬁce |Date of relinquishing

OFFICERS APPOINTED

|Name |Age |Ofﬁce |Acldress |Occupati0r| Date of appointment
T T I T T T~ i
Secretary
FORMC |
APPLICATION FOR REGISTRATION OF TRADE UNION

{Under Section 9(1) of the Industrial Relations Code and Rule 12)
Date the day of. 20.-..:
1. We hereby apply for the registration of a Trade Union under the name of........
2. The address of the head office of the Union is..............
3, The E-mail of the Head Office of the Union is.......cccnveenn.
4. The Union came into existence on the............... day Of e 200
5. The Union is a Union of employers/workers engaged in the in dusky(or profession).
6. The partjculars required under section 10{1)(a) are given in Schedule L. (Annexed)
7. The particulars required under section 10(1)(b) are given in Schedule II. (Annexed)
8. The particulars required under section 10(2) are given in Schedule IIl. {Annexed)
9. We the under signed have been duly authorized by the General Meeting held on.veeeese to make this
application.
Signature Occupation Address Signed
1
2
3
4
5
6
7

SCHEDULE I-LIST OF OFFICERS
Address Occupation

Title Name ’ Age
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Note.-Enter in this Schedule the names of all members of the executive of showing in column 1 the names of any
posts held by them (e.g., President, Secretary, Treasurer, etc.) in addition to their offices as members of the

executive.

SCHEDULE II-
REFERENCE TO RULES

The numbers of the rules-making provision for the several matters detailed in column1 are given in column 2
below:

Matter Number of rules

The Name of the union

The whole of the objects for which the union has been established'

The whole of the purposes for which the generaf funds of the union shall be applicable.
The maintenance of a list of members.

The facilities provided for the inspection of the list of members by officers and members.
The admission of ordinary members.

The admission of honorary or temporary members'

The conditions under which members are entitled to benefit assured by the rules.

The conditions trader which fines or forfeitures can be imposed or varied.

The manner in which the rule shall be amended, varied or rescinded

The manner in which the members of the executive and the other officers of the union

shall be appointed and removed.
The safe custody of the funds.
The annual audit of the accounts.

The facilities for the inspection of the account books by officers and members.

The manner in which the union may be dissolved.
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SCHEDUIE Il
STATEMENT OF LIABILITIES AND ASSETSONTHEYEAR_____

(This need not be filled in if the Union came into existence less than one year before the date of application for registration.)

Liabilities Rs. P. Assels Rs. P

|
| Amount of General fund Cash-
In hands of Treasurer

: Amount of political fund Loans ... from In hands of Secretary
In hands of-

I Other liabilities (to be specified) in the Bank
in the Bank

Securities as per list below
| Total Liabilities Unpaid subscription due
Loans to-

immovable property

Goods and fumiture

Other assets (to be specified)
Total Assets

FORM-D
CERTIFICATE OF REGISTRATION OF TRADE UNION
{(Under Section 9(2) of the Industrial Relations Code and Rule 13)

No.

It is hereby certified that the has been registered under section 9(2) of the Industrial
Relation Code read with Rule 11(1) of the Industrial Relation Rules, 2025.

FORM-E
REGISTER OF TRADE UNIONS
((Under Section 9(2) of the Industrial Relations Code and Rule 14)

Serial No. Officers

Name of Union
Address of Head Office
Date of Registration.
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Other
Number of offices )
agplim[ion from | Year of & ? Y‘:‘ﬂf of hllﬂ'-!‘ in
List c_rf members | entering in | Name gtc o | Address Occupation l"fllﬂquls addition to
applying for | office entry hing membershi
registration office P ‘ of
exceutive
with date
1
2
3
4
5
6
7
FORM-F

Application for hearing of the dispute
(Under Section 22 of the Industrial Relations Code and Rule 24}
Between

First parly

And

Second party

The following dispute is being submitted for adjudication.
(mention the Tribunal name and address here)
(i) Details of the dispute and the parties involved in the dispute, including their names and designations.

(ii) Name and address of the employer's establishment or enterprise
(iii) The name of the worker if he is directly involved in the dispute, or the name of the union, if any, that

represents the worker or workers in question.
(iv) Total number of affected workers

Names, designations, and signatures of the affected parties

Copy send to:

(i) Concerned Tribunal

(i) Secretary, Labour, Govt. of Uttarakhand
(i) Labour Commissioner, Uttarakhand.

FORM-G

Annual Return for the Year Ending on 31st December, 20
(Under Section 26(1) of the Industrial Relations Code and Rule 2(1))

Name of Union.
Registered Head Office
Number of certificate of registration.

Return to be made by federations of trade unions

Number of unions affiiated at the beginning of
year

Mjmber of unions joining during the year.

This return need not be made by federations of
trade unions.

Number of unions disaffiliated at the end of year.

Number of members on books at the beginning of
year.

Number of members admitted during the year
(add) together.

Number of members who left during the year

(deduct).
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|

Total number of members on books at the end of

the year.

|

| Males

-

’ Females

I

|Number of members contributing to political fund.

A copy of the rules of the trade union, corrected up to the date of dispatch of this return, is appended.

II Dated the day of 20
|
! FORM-H
(Under Section 34 of the Industrial Relations Code and Rule 35)
Form of Register of Certification of Standing Orders
: Nam | Name | Nam Numbe | Name | Numbe | Matt | Date Date
i Se | eof and e Classifi r of and r of ers of of of Rem
i rial | Appli | address | and | cation | workm | address | membe | the certific | applic | arks
. No | cant | ofthe | addr of enin of the rs of Sche | ation | ation
.I industri | ess | industr the Trade the dule
f al of y Industri | Union trade appli
establis | the al orthe Union | cable
hment | occu establis | represe | belongi | (give
| adaptin | pier hment | ntative ngto only
gthe of the serial
Standin workme | industri | No.)
e n al
Orders establis
hment
1 3 4 5 6 7 8 9 10 T11 12
Subsequent Modification
Modifications | Modification Il Modification Il Modification IV
Date Date | Modific | Date Date | Modific | Date Date | Meodific | Date Date | Modific
of of ation of of ation of of ation of of ation
applic | Sanc | made applic | Sanc | made applic | Sanc | made applic | Sanc | made
ation | tion | (in ation | tion | (in ation | tion | (in ation | tien | (in
brief) brief) brief) brief)
13 14 15 16 17 18 19 20 21 22 23 24




TTNTEUS IR TToe, 25 ATHI, 2026 30 (ITEUS 03, 1948 UP Grac)) 143

Form-I

Application for madification of existing standing order

(Under Section 35(2) of the Industrial Relations Code and Rule 36)

Name of association of employers workmen or the Name of the worker :
Address :

To,
The Certifying Officer
Industrial Relation Code, 2020

Address....ouueemermnins

ation Code, 2020, | beg to inform you that it is
in the following industrial establishment

Dear Sir,
In accordance with the provisions of Section-38 of Industrial Rel

desired to effect modification in the Standing Orders No. of 20........adopted
2- | declare that- six months have passed since the standing orders or last modification(s} thereof came into operation
there has been an agreement, copy of which is enclosed herewith, between the employer and the worker for making
modification

Five copies of the standing orders indicating the modification desired are submitted herewith.

3-
modifications

Changes regarding particulars of workmen and the names and other particulars of the trade union, since they were
submitted last, are also indicated herewith in the enclosed sheet.

List of the Industrial Establishments

Serial | Name of the Nameand | classification Address(Registered Date on Modification Remaﬁ.‘
No. Industrial designation | of industries Office) which the desired
Establishment of the standing
employer order or last
modification
. came into
operation
Yours faithfully
(Name and Designation)
Form-J

ndustrial Relations Code and Rule 37)

(Under Section 40 of the |
ditions proposed by an employer)

(Notice of change of service con

Name of Employer

Address

Dated the day of 20 insnens "

In accordance with section 40 (1) of Industrial Relation code 1/We hereby give notice to all concerned th?t itis

my/our intention to effect the change/changes specified in the annexure, with effect from m the

conditions of service applicable to workers in respect of the matters specified In;che Third Schedule to this code
ignature

DesSigNatioN. s
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ANNEXURE
(Here specify the change/changes intended to be effected)

Copy forwarded to:
The Secretary of registered Trade Union, if any.
Concerned Deputy Labour Commissioner.

3. Labour Commissioner.

FORM-K

(Agreement for voluntary arbitration )
(Under Section 42(3) of the Industrial Relations Code and Rule 38)

Representing worker It is

BETWEEN........cceun. Name of the parties representing employer (s) And ....cccooiiirianens
[here specify

hereby agreed between the parties to refer the following dispute to the arbitration of .......ccceceeiinai
the name(s) and address(es) of the arbitrator (s).

(iYSpecific matters in dispute.
(ii)Details of the parties to the dispute including the name and address of the establishment or undertaking involved.

(iiiyName of the worker in case he himself is involved in the dispute or the name of the union, if any, representing

the worker or workers in question.

(iv)Total number of workers employed in the undertaking affected.

(v)Estimated number of workers affected or likely to be affected by the dispute.

*We further agree that the majority decision of the arbitrators) shall be binding on us in case the arbitrator(s) are
equally divided in their opinion they shall appoint another person as umpire whose award shall be binding on us.
The arbitrator (s) shall make his (their) award within a period of ........ccoovivmrremene (here specify the period agreed
upon by the parties) from the date of publication of this agreement in the Official Gazette by the central Government
or within such further time as is extended by mutual agreement between us in writing. In case, the award is not
made within the period afore mentioned, the reference to the arbitration shall stand automatically cancelled and

we shall be free to negotiate for fresh arbitrator.
Signature of the parties Representing employer]
Representing worker/ workers.

Witnesses
N T v

Bl
Copy to:
The Conciliation Officer [here enter office address of the Conciliation Officer for the area concerned]. .

(ii) The Secretary to the State Government.
FORM-L
(See Rule 40, 61)

(Authorization by a worker, group of workers, employer, group of employer to be represented
in a proceeding before the authority.)

Before the Authority
(Here mention the authority concerned)
(mention the name of the proceeding)

In the matter of.....cccccuuvunnns

creeeneWOrker
Versus
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I/We hereby authorize shri/sarvashri (if representatives ae more than

one)l 2 3 to Represent me/us in the above matter.
Dated this.... B - 7| S, 20.enne
Signature of person (s} nominating the representatwe(s)
Address accepted
FORM-M

(Under Section 53 of the Industrial Relations Code and Rule 41(2))
(Application to be submitted before the Tribunal in the matter not settled
By the Conciliation Officer )

...(here mention the name of the Tribunal having jurisdiction over the area)

Before ...
Applicant Address

In the matter of

Versus

Address
The above mentioned applicant begs to state as follows:-

(Here set out the relevant facts and circumstances of the case):-
The applicant prays that the instant dispute may please be admitted for adjudication and request to pass

appropriate Award.

[} 1 - s
Place.nucnns

Form-0
Registration of settlement
(see rule 43)

Registration Name and Terms of Date of Date of Signature of Remarks, if
No. address of settlement settlement registration | the any
the parties registering

to authority
settlement
1 2 3 4 5 6 7
Form-P

Certificate of registration
(see rule 43)

It is hereby certified that the memorandum of settlement, dated arrived
at between = . as per copy
enclosed has been registered under the Industrial Relation Code, 2020, this....cccincicisiens day
O 111011114 [+ FUR—————— (VLT O

Conciliation Officer, Uttarakhand and the
Certifying Autharity
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1)
2)

FORM-Q,
(See Rule 45)
{Notice of Strile to be given by Union(name of Union)/Group of Workers)
Name of the five elected representatives of workers
Date the day of 20
(The name of the employer).

Dear sir /Sirs,
In accordance with the provisions contained in sub-section (1) of section 62 of the Industrial Relation code i/We

hereby give you notice that | propose to call a strike /we propose to go on strike
on 20

For the reasons explained in the annexure.
Yours faithfully.
(secretary of the Union)

Five representatives of the workers duty elected at a meeting held on v date ), vide resolution

attached.]
ANNEXURE

Statement of the Case.
Copy to;
Deputy Labour Commissioner , of the concerned area.

Labour Commissioner Uttarakhand.
Sacretary, Labour Government of Uttarakhand.

FORM-R
(Under Section 62 of the Industrial Relations Code and Rule 46)

(Notice of Lock-out to be given by an employer of an industrial establishment)

Name of employer.
Address
Dated the ..day of, 20

In accordance with the provisions of 62(6
my/our intention to with effect lock out in
establishment with effect from..............for the reasons explained in the annexure,

) of this code, i/we hereby give notice to all concerned that it is
department(s), section (s) of my/our

Signature.
Designation

ANNEXURE

1. Statement of reasons

Copy forwarded to:

(1) The Secretary of the registered Union. If any
(2) Conciliation officer ........ [Here enter officer a
Commissioner.

(3) Secretary, Labour, Government of Uttarakhand.
{4) Labour Commissioner, Uttarakhand.

(5) To the officer of DG Labour Bureau.

ddress of the Assistant Labour Commissioner/Deputy Labour
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Form-S
(Under Section 70, 74 of the Industrial Relations Code and Rule 47, 49)

Notice of Intimation of Retrenchment/ Closure to be given by an employer to the State Government under the
provision of Chapter IX of the Industrial Relations Code, 2020 and rules made there under)

{ To be submitted online .In case of exigencies, on paper in the prescribed format below)

Name of Industrial Establishment fundertaking/EmMployer.. .

Labour Identification number,

DATED ....csoeeuuemesee(NoOte: The intimation for Closure/Retrenchment to the appropriate government shall be served 60
days and 30 days before commencement of closure/Retrenchment respectively)
To.

{i) The Secretary, Labour Government of Uttarakhand.
(ii) Labour Commissioner Uttarakhand.
(iii} Regional Deputy Labour Commissioner.

1. (Retrenchment) (a} Under Section 70(C)of this Code,we*hereby intimate you that I*/we* have decided to

retrench.............workers** out of a total of........... Workers** with effect form ...{DD/MM/YYYY)
Or
*(Closure)(b)Under Sectoin 74(1)of thes Code,l/we* hereby intimate you the I* Jwe* have decided to close
down (name of the industrial establishment or undertaking) with effect

from... ...(DD/MM/YYYY),The number of workers whose services would be terminated on account of the

closure of the undertaking IS .. (number of workers)
2. The reason for Retrenchment / closure is

1. *The worker (s)* concerned were given on the reneenesseenenn)DO/MIM/YYYY) one month’s notice in writing as required
under section 70(a)*/section 75(1)*of this Code.
Or
*The worker (s} concerned have been given on the ..

required under section 70(a)*/section 75(1)*of this Code.
4. *i*we* hereby declare that the worker(S} concerned have been */will be* paid all their dues along with the

compensation due to them under section 70*/ section 75* of this code before or on the expiry of the natice period.
or
*lwe* hereby state that currently Inisolvency proceedings are on in respect of the said Industrial
Establishment/Undertaking/Employer, and that [**we* will pay all the dues along with the compensation due to them under
concerned laws. .
5. (Retrenchment] I/we* hereby declare that the worker(s) concerned have been

section 71 and section 72 of this code. '
6. 1*/we* hereby declare that no court case is pending before any court in the matt

JDD/MM/YYYY) one month’s pay in Lieu of the notice as

*/ will be* retrenched in compliance to the
er, and if yes, the details thereof have

been annexed. . . .
7. I*/we* hereby declare that the above information given by me*/us* in this notice and the Annexures is true, 1*/we

am*/are* solely responsible for its accuracy and no facts/ materials has been suppressed in the matter.
Yours faithfully,

(Name of Employer/ *#*puthorized Representative with seal)

(*Strike off which is not applicable.)
(**Indicate number in figures and words both)
(***copy of authorization letter issued by the employer shall be enclosed)

Copy to: )
(1)  Tothe office of DG Labour Bureau, Ministry of Labour and Employment, {Only for statistical purpose.)

(2) Labour commissioner, Uttarakhand.
(3) Secretary, Labour, Government of Uttarakhand.
(4) Deputy Labour Commissioner of the concerned area.

(5)  Tothe registered unions /authorized representatives of workers operating in the establishments or undertaking.
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FORM-T

[see rule 50, 52, 54]

[Application for permission of lay-off/ continuation of lay-off/Retrenchment/ Closure to be given by an employer /
Industrial establishment /Undertaking to the State Government under the provisions of chapter X of the industrial
Relations code, 2020 and rules made there under]

{to be submitted online. In case of exigencies on paper In the prescribed format below)

Name of industrial Establishment or Undertaking or EMployer.... . smesssses

Labour identification number

(note: the application to the central government shall be served as indicated below:
Lay-off : at least 15 days before the intended lay-off

Continuation of lay-off —at least 15 days before the expiry of earlier lay-off
Retrenchment- at least 60 days before the intended date of retrenchment

Closure —at least 90 days before the intended date of closure)

To,

The Secretary Labour Government of Uttarakhand.

*{lay-off) (a). under section 78(2) of the industrial relations code, 2020, I*/we* hereby apply for “permission to lay-off
e WOrkers** out of total of............ workers** employed in my*/our* establishment (details to be given in Annex-l)
with effect from......w.. (DD/MM/YYYY).

Or
*{continuation of lay-off} (b) under section 78(3) of the industrial relations code, 2020, 1*/we* hereby apply for permission
to continue the lay-off ............ workers out of total of ... laid off workers** in my*/our* establishment (details to be
given in annex-I)with effect from...........(DD/MM/YYYY).

Or
*(Retrenchment) (c) under section 79(2) of the industrial relations code,2020, I*/we* hereby apply for permission for
intended retrenchment of details to , waorkers out of total of employed in my*/our* establishment (detail to be

given in annex-l)with effect from........... (DD/MM/YYYY).

Or
*(closure) (d) Under section 80{1) of the industrial relations code, 2020, I/we* hereby inform you that I*/we* intended to
close down the undertaking ......cceues {name of the industrial establishment or undertaking or employer) (details to
be given in annex-ljwith effect from .(DD/MM/YYYY). The number of workers whose services would be terminated on
account of the closure of the undertaking is..cus (number of workers)
2. *{lay-off/continuation of lay-off) the worker(s) concerned were given on........(DD/MM/YYYY) notice in writing as

required under section 78(2)*/section 78(3)* of this code.
Or

*(Retrenchment / Closure) The worker{s) cancerned were given on..........(DD/MM/YYYY) one month’s notice as required
under section 79*/section 80* of this code.

or
*(Retrenchment / Closure) The worker(s] have been given on........[DD/MM/YYYY) one month’s pay in lieu of notice as
required under section 79*/section 80* of this code,

3. The details of affected worker(s) is at Annexure [I. .
4. (Retrenchment) 1*/we* hereby declare that the workers concerned will be retrenched in compliance to the Section 71 and

section 72 of this Code.
5. *l/we* hereby declare that the workers concerned have been*/will be paid all the dues and compensation due to them

under section 67, read with section 78(10)*/ section 79*/section 80* of this Code before or on the expiry of the notice

period.
Or

*|/We* hereby state that currently Insolvency proceedings are on in respect of the said Industrial Establishment/
Undertaking/ Employer, and that I*/we* will pay all the dues along with the compensation due to them under concerned

laws. . .
6. If/we* hereby declare that no court case in pending before any Court in the matter, and if yes, the details thereof have

been Annexed. ) 3
7. 1/we hereby declare that the above information given by me/ us* in this notice and enclosures is/ are* true, I/we am/

are solely responsible for its accuracy and no facts/ materials had been suppressed in the matter.
The permission sought for may please be granted.
’ : e Yours faithfully,

(Name of Employer/***Authorised Representative with seal)

(* Strike off which is not applicable)
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{** Indicate number in figures and word both)
{*** Copy of Authorization letter issued by the employer shall be enclosed)

ANNEXURE |
{Please give replies against each item)
1 Name of the undertaking with complete postal address, emall, mobile and
land line.
2 Status of undertaking—

Where Central public sector/State public sector/etc,

Where a private limited company/ partnership firm/ partnership firm
Whether the undertaking is Licensed/registered and if 50, name of licensing/
registration authority and licence/registration certificate number.

3 (a) MCA Number
(b) GSTN Number
4 Annual production, item wise for preceding three years-
Production figures, month-wise, for the preceding twelve months,
5 Audit report of establishment/ undertaking including Balance sheets, profit | To be annexed
and loss accounts for the last three years.
6 Name of the inter-connected companies or companies under the same
management. ’
7 Details of lay-off/ Retrenchment resorted to in the last three years including

the periods of such lay-offs/ Retrenchment the number of workmen
involved in each such lay-off/ Retrenchment / continuation of lay off

8 Any other relevant details which have bearing on lay-off / continuation of
lay off/ retrenchment / closure.

(Details of affected workers)
Sl uan/ Name of the Category Date from which | Wage as on date | Remark
N CMPFO Worler (Highly Skilled/ skilled | in service infwith | of Application
o /Semi-skilled / | the said
unskilled) establishment/
Undertaking/
Employer
FORM-U

(See Rule 58(1)) )
Notice to the Employer who committed an offence for the first time under this code, for compounding of

offence under sub-section (4) of section 89,

The undersigned and the Compounding Officer under sub

Code, 2020 hereby intimates that the allegation has been ma

violation of various provision of this Code as per the details given below;--
PART-l

Name and address of the offender Employer-

Address of the Establishment

Particulars of the offence
Section of the Code under which the offence is committed
Compounding amount required to be paid towards composition of the offence

-section 1 of section 89 of the Industrial Relation
de against you for committing offence for the

il e o

PART-II
You are advised to deposit the above mentioned

notice for compounding the offence as per section
application dully filled in part-lll of this notice.

n fifteen days from the date of issue of this

amount withi
along with an

89 (1) of the Industrial Relation Code, 2020,
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In case you fail to deposit the said amount within the specified time, no further opportunity shall be given and

necessary direction for filling of prosecution under section-—--- shall be issued.
(Signature of the Compounding Officer)

Date-
Place-
PART-Ill

Application under sub-section (4) of section 89 for compounding of offence
1. Name of applicant (name of the employer who committed the offence under the Industrial Relation
Code2020 to be mentioned)
2. Address of the applicant......... .
3. Particulars of the offence
4, Section of the Code under which the offence has been
committed .
5. Details of the compounding amount deposited (electronically generated receipt to be attached)

Details of the prosecution, if filed for the violation of above mentioned offences may be given

7 Whether the offences is first offence or the applicant had committed any other offence prior to this
offence, if committed, then, full details of the offence

8. Any other information which the applicant desires to provide

Applicant
(Name and signature)

Dated:
Place:
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FORM-V

(Complaint under Section 91 of the Industrial Relation Code,2020 and Rule 60)
Before the Conciliation officer / Arbitrator/ Tribunal or, State Tribunal-------,

In the matter of : Reference No
A Complainant(s);
Versus
B i Opposite party(ies).
Address:

The petitioner(s) begs/beg to complain that the Opposite Party(ies) has/have been

guilty of a contravention of the provisions of section 90 of the Industrial Relation code, as shown below:

{Here set out briefly the particulars showing the manner in which the alleged contravention has taken place and

the grounds on which the order or act of the management is challenged.)

The complainant(s) accordingly prays/pray that the Conciliation officer/ Arbitrator/ Industrial Tribunal or State

Tribunal may be pleased to decide the complaint set out above and pass such order or orders thereon as its may

deem fit and proper.

The number of copies of the complaint and its annexure required under rule 91 of the Industrial Relation Code

are submitted herewith. i

Dated this day of. ] [ Signature of the Complainant(s)

Verification

| do solemnly declare that what is stated in paragraph.......c..e....above is true to my Knowledge and that

what is stated in paragraphs.......c..ceeeonn....@bove is stated upon information received and believed by me to be

true. This verification is signed by me at on day of
| 20

Signature
Or thumb impression of the person verifying

By Order,

DR. SRIDHAR BABU ADDANKI,
Secretary.
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